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President likes goal, not means

By Brian Dunn
Staff Writer

UK wants to be a top 20 research school
Gov. Paul Patton wants UK to be a top 20
research school.

ty of the students, staff and faculty (of com-
munity colleges) want to be a part of the Uni-
of Kentucky,” he said.

Wethington gives another reason for not
stripping the community colleges from UK: It
must fulfill its role as a land grant universit

“UK  must deliver

But UK’s president and
the governor [ dieerea:
ideas about how to get
thaee

“In principle, I suppose
you could say the governor’s
plan is a sound one,” UK
President Charles Wething-
ton said.

Wethington said he likes
Patton’s nitiauve and
admits “a plan is an excel-
lent idea and is needed.”

HIGHER

LEARNING

instruction, research and
service all throughout the
Commonwealth,”  he
said. “I'm convinced the
community colleges fit in
well with that land grant
mission.

“(Removing the com-
munity colleges) is a seri-
ous threat to the univer-
sity,” he said

It would limit UK’s

Nonetheless, Wethington does not sup-
port Patton’s plan because it proposes to sep-
arate 13 of 14 community colleges from UK
and put them under the jurisdiction of the
state. Wethington said he thinks UK can

mission to deliver research, instruction and
service to the state, he said.

“Stripping away of the ties that bind us to
the communities all through the common-
wealth would not be of the best interest of the
people of the state,” he said.

plan. It is in the last year of the previous five
year strategic plan, said David Watt, vice
chancellor of academic affairs

UK already has created a “snapshot” of
what a top 20 research schbol looks like and
what it needs to do to reach that status.

Along with five other administrators,
Fitzgerald Bramwell, vice president of
Research and Graduate Studies, used statistics
such as faculty size and research funding of
the top 20 private and public research schools
in the country to determine the characteris
tics of a top 20 institute

Because the latest numbers are from fiscal
year 1995, the committee projected numbers
to fiscal year 1997 dollars

The ‘committee found that a top 20
research school averaged 2,500 university
based faculty. UK has about 1,800. Also, the
committee estimated that the 20th ranked
school on the public and private listing, Uni
versity of Illinois-Urbana, would spend about
$280 million on research during the 1997 fis-
cal year. UK, in fiscal year 1995, spent $112
million

Wethington made
career out of UK

By Brian Dunn

Staff Writer

Charles Turner Wethington Jr
has spent almost his entire profes
sional career at UK.

Ever since UK hired him as an
educational psychology instructor
in 1965, Wethington has been
associated with the University

It's hard to talk about a time
that I've not been a part of higher
education in Kentucky,” he said.

After a year as an instructor,
Wethington moved up to director
of the Maysville Community Col

would hold an administrative posi
tion within UK's Community Col
lege System.

From 1982 to 1988, Wething
ton was chancellor for the Com
munity College System

In 1990 he became president of

K

“My personal career has allowed
me to be a part of the University of
Kentucky and to get to know the
people throughout the common
wealth, e said. “I know and
understand the University.”

Wethington, who grew up near
Merrimac, Ky., where there is no

achieve m{) 20 status under its own plan.
“I'am absolutely convinced the vast majori-
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Panelists
clear up
speak out

By Gary Wulf
Assistant News Editor
and Jeff Vinson
Managing Editor

.

Race relations defined the 1995-96 school year, but
until this spring no issue stirred as many emotions on
campus as sexuality — specifically homosexuality.

University Senate Chair Jan Schach and former Con-
FTTIRELY temporary Affairs Chair Craig Dylan Wyatt

on April 9 announced the postponement of
the April 16 UK Speaks Out session on sexuality because
“key campus organization and other individual faculty
members” chose not to serve on the panel, according to a
press release.

During the next two weeks finger pointing, name call-
ing and other sophomoric gesters via the Kernel editorial
page and press releases ensued.

But the real issue may be is UK ready to talk about
homosexuality?

Discussing sexuality, especially homosexuality “is a
real problem” at UK, Schach said yesterday in an inter-
view. “Homosexuality has been a rafmo subject.”

Schach and Wyatt had worked all year assembling
r:mcls on race, religion and censorship with little prob-

ems. For the sexuality discussion Schach asked several
faculty members, including philosophy professors Joan
Callahan and Susan Bordo and psychology professor
Greg Smith to serve on the panel.

Callahan declined to serve. Bordo accepted at first, but
then declined.

Wyatt asked journalism sophomore and Kentucky
Kernel columnist Ben Rich amrmcml)crs of UK Lamb-
da, the gay, lesbian organization, to serve on the panel.
Initially, they both accepted.

But a week before the event was to occur, members of
UK Lambda decided not to participate in the Speak Out
session because of Rich and his views on homosexuality.

“I personally would not have (served with Rich on the
panel),” said former UK Lambda president Matt Solberg.
“I had problems with the panel that was set up.”

Wyatt said he asked Rich because of his outspoken
views on homosexuality. He said he interpreted Rich’s
columns as a writing persona.

“I saw his goal as getting people fired up,” Wyatt said.

Schach anticipated Rich’s impact on the panel and met
once with Rich and separately with Wyatt to discuss the
situation. She said panelists were concerned with the
composition of the sexuality panel when compared with
the makeup of previous panels.

Despite such concerns, Wyatt said he had no intention
of removing Rich from the panel.

“I wasn’t going to go back and uninvite him* Wyatt
said. “I was always calm with the decision.”

UK Lambda’s decision not to serve on the panel
because of the inclusion of Rich led some “key mem|
of the panel to decide not to serve.

According to the press release, “Without such repre-
sentation, constructive discussion of the subject of sexual-
ity would not be possible.”

“Never once was there finger-pointing” by organizers
of UK Speaks Out, Schach said.

Wyatt was calm, but Bordo who initially accepted to
serve on the panel backed out.

“I don’t think these things should operate like talk
shows,” Bordo said. “I wasn’t imagining that I would be
participating in a polarizing debate when I accepted.”

Callahan declined to serve as well, citing Ru:m: “gay-

See SPEAKS on 3

UK will soon be entering a new strategic

See HIGHER on 3

lege. For the next 22 years, he

See WETHINGTON 02 3

Who done it?

STEPHANIE CORDLE Kermel staff

A full cast presents a live radio mystery at WUKY-FM raido last night. The drama was written by Kerry Rayn, fine arts student, for bis independent study project. His story
centered around Rod Broze, private eye, who solves the mystery of who ‘bumped off" the weather gir.
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Board to get budgets

By Kathy Reding
News Editor

Budgets for all three sectors of the univeristy
for the next year will come before the Board of
Trustees June 10.

Elisabeth Zinser, chancellor for the Lexington
Campus, said most of the sector’s budget is
unchanged from the levels needed to compensate
for the $640,000 tuition shortfall and the
$2,382,394 recurring and nonrecurring fund
reallocation.

Web page, http://www.geocities.com/Capitol
Hill/7933/real.htm, suggested a budget shortfall
of only $237,480. Zinser and Lexington Campus
budget officer Jim Chapman said the enrollment
and tuition drop in that calculation was based on
comparing semester to semester, not year totals
“We're taking one whole year’s picture and
comparing it to another whole year’s picture
instead of just comparing a snapshot in the fall
with a snapshot in the fall,” Zinser said.
“People get confused and think we haven't
changed with just fall becanse they

As far as influences of this year’s INside don’t see the drop from fall to
budget changes on next year and the v spring.”
next budget, Zinser said it is too early Zinser said the lack »* money in
for predictions because enrollment Graduate the campus reserve als» contributed
and retention figures are not certain students explore to reallocation needs. I'1e amount
The $640,000 shortfall in tuition unionization. has dropped 51 percei.t in the past
revenue resulted from a drop in See story, nine years.
enrollment from the total of the fall page 9. “Generally speaking reserves,

1995 and spring 1996 semesters com-
pared with the total from fall 1996 and
spring 1997.

According to UK’s planning and budget
office, the total number of students at UK fell by
470 in this time period. Nonresident enrollment
accounted for most of the decrease with a drop of
326 students. Students in that category pay three
times the tuition as resident students. Joan
McCauley of the budget office said nearly all of
the decrease is d for in the L

which are not slush funds at all, are
really the uncertainties of life so you
build in some flexibility, and we're down to too
little flexibility,” she said.

She said the reserves fell because of past deci-
sions to put money out in the colleges. The
$100,000 added to reserves influenced some real-
locations.

“We’re doing more than we really have
resources to do,” Zinser said. “We've forced
some discipline on some people here.”

mpus.
Information circulated on a World Wide
)

She said the reallocations done reflect the
See BUDGET on 9

NEWS/yzes

Strouse named
asst. Center director

Rhonda Strouse has been named the associate
director of the Student Center and associatc
director of Students Activities, John Herbst
director of the Student Center, said yesterday

Strouse was the assistant director of Studer
Activities. She assumed her new position yeste:
day.

Strouse was also director of the Emergir ¢
Leader Institute.

“I know that we will all work effectively in tab -
ing the Student Center to a new level of success 11
serving the University of Kentucky,” Herbst said

Police have suspect in Keeneland fire

Police and fire investigators have a suspect in
the Saturday fire that destroyed the door to a resi-
dent room in Keeneland Hall and caused the two
residents to move.

UK Police Chief W.H. McComas said police
have determined a suspect in the fire but have not
made an arrest yet

He said i gators have also d
motive for the fire. McComas said that is all the
information he can reveal at this time.

Since the fire, security in the residence hall has
been increased to put residents at ease. The extra
security measures will continue through next
week.

d
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Years ago, as the legend goes, an embittered Kernel editor came back to the office, hurt and insulted. A prominent campus figure had i
unfairly harangued the young reporter for an offense the reporter did not commit. It was at that point and in the beat and sweat and |
tension that the young editor vowed revenge. From those feelings ?f scorn, the Golden Forks were born. As a testament to that young i
reporter; we take it upon ourselves to strike back with venomous pleasure at those who bave wronged us — the mighty Fourth Estate. i
1
v Cr?artes Speak of the Year — ‘I
think we have the best basketball
coach in the country, | think it would
serve us well if we had the best basket-
ball arena in the country.”
‘WThe “Those are my community col-
leges — | called them first” award goes
to President Wethington and Gov. Paul
Patton for carrying on like 3-year-olds
over the governance of the community
colleges. Remember guys — dueling is
still illegal in Kentucky.
W The “I'm oblivious to the campus”
award goes to Charles Wethington for
not noticing when TAs staged a protest
by posting black balloons all along
Maxwell Place’s fence.
" W The “Hit the Road, Jill" award V¥ The “Call a spade a spade” ¥ The “Work day ends at
goes to UK women's basketball award goes to the Residence 2p.m.” award goes to out- !
coach Bernadette Mattox, who did Hall Association for not want- going Police Chief Wilson i
her best to send every member of ing to admit residence halls Herbert McComas for
her team packing. Unfortunately, a are really dorms. leaving the office early W Also for Chief McComas is the
few of fhem managed to stick every afternoon. “There is no first amendment”
e e Ve award. At the South Carolina |
Coach Mattox  Bemnadefte R basketball game, he instructed 1
another officer to remove a stu- |
a & dent’s sign that said, “Commen- :
¥ The “Inclusiveness Award W The “Prognosticator of the year” W The “We don't care who ¥ The “I'm outta he([j] , tator Billy Packer sucks” i
goes to Vice Chancellor for award goes to football coach Hal knows" award goes to the award also goes to Chie! ‘
Minority Affairs Lauretta Byars Mumme for not having a Super Bowl UK Alumni Association for McComas for ar?ncuncmg )
While speaking at a UK Lambda  pick. Apparently he didn't have time not notifying professors who his retirement then be"'::' . ' b
meeting in October told the mem- lyze the teams. Maybe were nominated for the ing a Kernel phologﬂrlap er {
bers, “We didn't realize the Inclu- nme should have asked for some  Great Teacher Awards. with the response, “I'm W While we're at it, commentator

football advice from Charles T. who not retiring, I'm quitting.”

picked the winner, Green Bay.

sive Learning Community failed Billy Packer does suck.

to be inclusive until the fall.”

V¥ The “I don't know where all the money
went” award. Chancellor Elisabeth Zinser

V¥ “Da Bomb" award goes to the Jewell

forgetting to carry the one on the budget Hall staff for mistaking a VCR box for a i

o shortfall. Back to Math 109 for you. bomb and evacuating the hall for several %

¥ The “Whoops | dropped it" award goes to the construction com- ¥ The “I'l call my daddy.if | Egﬁﬁfhgftg‘f;‘f??Dan,lf,ag.gag:;eg?;?e :
pany that dropped the crane onto Kennedy's Book Store givingthe  don't get my way” award. Carrie extreme? dan evougs VCR 4 i
establishment a new skylight Sterling Wilder calling in rein- ke ; i

forcements when she was dis-
qualified as a Homecoming
Queen candidate and threatened

:

{
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¥ The “Inspector Gadget”
award goes to University
spokesman Ralph Derickson for
always being on top of a crisis
with a cigar in one hand and a
notebook and cell phone close
by

W The “Police report of the
year” award: “Complainant
advised that the listed suspect
was in a vehicle and had the
door open so that one could
see he was wearing nothing but
cowboy boots. The subject was
also fondling himself.” Be care-
fulin that Virginia Avenue park-
ing lot

¥ In the ongoing saga of
plus/minus grading the “I'm just a
bill" award goes to the University
Senate and senate Chairwoman
Jan Schach for not knowing
whether a vote on plus/minus
taken by the senate was a ballot,
a poll or just a waste of time.

W The “I have no life” award
goes to the unknown Wildcat
arsonists who plagued numer-
ous residence halls by setting
doors and paper on fire and
pulling fire alarms.

to sue the Student Activities
Board. (Wilder was reinstated
and won.)

V¥ The “if you ever build it, they
might come” award goes to the
parking office for finishing the
new parking garage about four
months late.

¥ The “Best ride outside of Ken-
tucky Kingdom" award. The ele-
vators in Patterson Office Tower,
which always make a trip up
them worth the price of a sand-
wich at Intermezzo.

¥ The “Thank you for perpetuat-
ing negative Kentucky stereo-
types” award goes to Ashley
Judd for not showering or chang-
ing clothes during the entire
NCAA tournament.

¥ The “March Hare" award
goes to newly-elected SGA
President Melanie Cruz for
being “late, late for a very
important date.”

¥ The “Heterohater” award
goes to UK Lambda for back-
ing out of the UK Speak Out
Session and issuing a press
release calling Ben Rich a
“homohater.”

¥ To the athletic department for
taking away student tickets, and

for wondering why students don't
go to games. Does the word
nosebleed mean anything to you,
CM.?
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(253-9893)
Efficient, clean, Moder apartments

available on Euclia, Transylvania Park,
Woodland, Maxwell, and High Street.

Parking available for all units!!

Call Now!!!!

By Jay G. Tate
Weckend Sports Editor

LOUISVILLE — There’s a
beautiful swirl of dirt as Kentucky
Derby hopeful Free House moves
through (E: barns toward his stall
after an 8 a.m. workout on the
main track. The early mornin,
sunlight illuminates the dead sand,
which contrasts with Free House’s
light gray coat.

Indeed, nowhere in this sports
Pangea is there such beautiful
contrast — the richest of owners
and the most modest of exercise
riders. Horses from big

“This isn’t a two-horse race,”
first-time Derby trainer Capuano
says of assertions that Pulpit and
his Captain Bodgit are the class of
this year’s field.

“First, second, or even third
wouldn't even be a bad way to go.”

‘Toward the far end of the back-
side in Barn 42 stands a thin man
in a black Louisville Slugger
sweatshirt.

Next to him is Shammy Davis,
one of the trainer’s two Derby
contenders, who is getting his
morning bath. As Nick Zito chats
with reporters, Shammy peers in

H el ke

tracks and their counterparts from
Anonymity Downs. Aged veteran
trainers and the youngsters just
happy to be here.

Among the legion of first-time
Derby personnel stands Gary
Capuano, trainer of second-
favorite Captain Bodgit. He lum-
bers reluctantly toward the media
who stand near his barn waiting to
digest his insight into the muddled
race picture. It’s a reluctancy born
not out of spite, but rather of the
inexperience of someone being

bjected to the Derby hubbub for

Dana Baker

Mindi Brown
Julie Coleman
Maggie Craig
Kristy Faulk
Jill Fucillo

Amy Hollrah
Kim Howard
Missy McCorkle
Jennifer Miller

Delta Gamma
Good Luck, Seniors!
We'll Miss You

Stephanie Ackner Mindy Miller

Leigh Ann Motley

Jennifer Bellman Sarah Nelson

Laura Pollock
Laurel Reed
Karen Roberts
Patty Scannevin
Heather Shanks
Sarah Walstrom
Kelly Walters
Carrie Wilder

Amanda Williams

the first time.
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Track and field team looks for a push

By Price Atkinson
Staff Writer

It’s time to get the ball rolling.

For the UK track and field team, that time is

now.
Only the two biggest meets of t
Southeastern Conference and N

championships, will be left on the
outdoor schedule after the National Invitation-

al tomorrow in Bloomington, Ind.

The men’s team lacks two things that are
essential for the duo of meets at the end of the

season.

“Somebody has to emerge as the leader and
that really hasn’t happened yet,” said UK assis-
tant coach Edrick Floreal. “I think this is going
to be the weekend where the men as a team

will really get it going.”

What they need, Floreal said, is some
momentum heading into the championships.

“We don't really have much momentum
going right now,” Floreal said. “Everybody

heir season,

>

Short Skirts ...
Sele

Up to 40% OFF!

ens. Values to $98!

A Sale For
All of You Who
Have No Class.

Get ready for summer! Come in today to find great deals on big groups
of selected new men’s and ladies’ clothing like these examples:

Ladies’ Savings
..Up to 40% OFF!

yes, prints & solids! Values to 388

Up to 40% OFF!
198

Shorts ..

] Men's Savings
Up to 40% OFF! Short Sleeve Knits..... $29.90!
ds. Values t0 $148! Select growp of knits Values to $59.50!
..Up to 50% OFF! Old School Shorts.............20% OFF!

Popular summer stes

Seasonal Sweaters ...up to 40% OFF! | Old School Swimsuits .....20% OFF!
Specal savings on great styles! Vales to $168 Classic sldprind sses Orignaly $49.50!

Shoes, Handbags & Beks.Upto40% OFF! | Short Sleeve Sport Shi

Save now on selct_ spring and summer st Selec shor leve syles! Values

Long SKirts...........Up to 40% OFF! OSCC Trousers. 20% OFF!
Popular tyes including yarndes! Values to $110! Vales to $49.50 on Wellington, Rove, Mariner & Tull!

. Sal
Fnd-OfSchdél
Savings up to 1/2 Off on Hundreds of Selected Spring and Summer Favorites!

Exclusively at Mall St. Matthews, Louisville

To eceive a free Hamld's men's and ladies’ apparel catalog and advanced notice of sals, call 18006765373

Popudar ssles in a variety of colos! Values to $68!

and summer noxel:y top! Values w $78!

colors! Values to $59.50!

Upto40% OFF!
Upto 40% OFF!

& denim! Originally $168!

Up to 40% OFF!
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He’s talking about a subject
painfully familiar to sports fans.
Throughout horse racing, many
owners spend exorbitant amounts
of money on horses and aren’t
prepared to let them mature prop-
erly.

Instead, they want any colt or
filly even close to Derby caliber in
the gate the first Saturday in May.

“They all want to race them as
two-year-olds,” Nick Zito says
with'a New York accent that
makes his close association with
UK head coach Rick Pitino seem
no serendipitous affair.

isn't really competing well right now and
everybody’s kind of looking around for people

to compete well.”

Floreal said it is “bound to happen,” and he

can see it coming.

“I think it’s going to happen again, and I can
see it going on slowly but surely,”
“Guys are beginning to make a move to step up

Outdoor

Cats 1997  their game.”

with Floreal’s anal

going to be the meet.”
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Cats’ recruits to add speed, strength

By Price Atkinson
Staff Writer

If rebuilding next year is the case, then the UK
women’s track and field team will have some new

building blocks to get the job done.

And a strong group of newcomers they are.

So far, six female track and field athletes have
signed with UK for next season. Five are state or
national high school champions in their events and
(;Fan:dian junior champion.

“All of them coming in will probably be able to
help us now,” said UK assistant coach Edrick Floreal.

one is the

“That’s the exciting thin

Leading the way will Ee No. 1 triple-jumper in the
nation and Maryland state champion, Valerie
Williams. She won the women’s high school triple
jump competition last weekend at the Penn Relays.

Williams will fill a hole UK has had in the triple

jump event.

The third-best triple jump in the SEC this year is
42 feet, 7 inches, which ties her personal best. The
top three jumpers this season are seniors, which

opens a door to the top.

“She will come in probably finding herself the
leading jumper in the SEC as a freshman and proba-
bly in the long jump as well,” Floreal said.

Fifth-year senior DeMarcus Lindsey agreed
sis and said the SECs is the
time for the men’s team to gel.

“One of these meets we need to get it S
together,” Lindsey said. “Hopefully that’s

The SEC championships, May 15-18, is one
of, if not, the most competitive outdoor con-
ference track and field meets in the country.

Lindsey, who redshirted last season because
of injury and did not compete in the outdoors,
is taking a different approach the to 1997 SEC

meet.
“It’s kind of different because I'm not where

“I tell (the horse owners), you
have to be patient,” he said. “A lot
of (the horses) just aren’t ready to
race.”

Across the way in Barn 33, vet-
eran trainer Bob Baffert barks
instructions to his rider, who is
about to gallop Silver Charm a
mile and a half. Baffert, a graduate
of the University of Arizona who
balanced basketball glory with a
painful second-place loss in last
year's Derby with Cavonnier,
exhibits a different attitude.

“It’s good for them to see a big-
time star like you, Bob,” a beat
reporter says to Baffert as she
escorts a tour group through the
barn area.

“Oh,” Baffert relents, “I'm not
that big.”

Far away from the backside and
its overt confidence, nervousness
runs rampant. In the announcer’s
box, atop the grandstand near the
spires, stands a 28-year-old with
the most famous voice in
Keeneland Race Course history.
Kurt Becker is preparing to call
the first race at his new home —
only one week prior to the biggest
call of his life.

“Yeah, T've

been getting

uptight about it,” Becker says of!
the pressure associated with the
looming Derby call. “A fella was
telling me the other day — he sai
that one year from now, there wifl
be a whole new crop (of three-
year-old horses) and itll be
whole new race. -
“That puts it in perspective.” - .
So a young track announcer
takes over for the weathered veter:
an, Mike Battaglia, who had called 5%
races in Louisville since 1977. - =
Battaglia, whose subtle schtick =
included a brilliant “they’re into
the stretch” as the horses headed
for home, was a mainstay at a track w=
that rewards and cherishes main-*%

“There was pressure at
Keeneland, but this is harder,”
Becker says. “There’s so much his-
tory here. People dream about
working here. It's amazing.”

It’s still a few minutes before
noon and the first day of Churchill
Downs’ spring meet is an hour
away. But a majority of the track’s
life has already been lived.

It’s a sport that’s born in the
morning, then won or lost in the |
afternoon. .

Such beautiful contrast.

T want to be, and I know you have to take it one
day at a time,” Lindsey said.

Lindsey finished second in the 100-meter
dash at the SEC outdoors during his sopho-

more year, but he still is nursing an injury this |

season.

he said.

said.

plans.

Hazel Hanson-Monnie, a native of Port Moody,
British Columbsia, is the Canadian junior champion

“I think we definitely have a chance to make
itin,” Brown said. “We’re gonna have to run
an automatic in the 4X400 to make it.”

With key role-players hurt, getting healthy
now is at the forefront of UK’s championship

“Trying to keep everybody healthy is going
to be the ... hardest thing to do,” Floreal said.

“I'm used to being up there and the only
person that beat me was Tim (Harden),” he

Star sprinter Michelle Brown is nursing a
quadricep injury and is day-to-day right now.
She likes the UK relays teams’ chances at the
SECs, though, but they will have to run super
fast times to make it to the NCAA meet, June

in two events: the 200- and 400-meter dashes.

hurdle events.

the running.”

Sesay is the Maryland state champion in the 100-
meter hurdles and ranked in the high school top 10 in
the 100 and long jump. Smith is ranked in the top 10
nationally in the 300-meter hurdles and is the
Hoosier state champion. Williams rei,
tucky state champ in the 100 and 300 hurdles.

Floreal said the 300-meter hurdlers will help the
relay teams as well as UK’s hurdle performance.

“They are going to help the relays big time,” Flo-
real said. “It’s going to give us a lot more latitude in

Three quality hurdlers, Ola Sesay, Latisha Smith
and Michelle Williams, will give UK depth in the

s as the Ken-

In the field, Heidi Quast, the 1997 Illinois indoor
state champion in the shot put, is headed south to

UK. Quast comes from an athletic background —

ball in the NFL.

her brother and father both played professional foot-

UK assistant coach John Kenneson who recruited

Quast, said the Cats had a successful spring with

recruiting.

“This is the best ever signing period for the
women probably or close to it,” Kenneson said.
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Celtics continue
wooing of Pitino

UK head coach Rick Pitino said
Thursday he would end all specu-
lation zﬁout his job status by
either jumping to the NBA or
reaching a new deal with the
Wildcats, probably sometime next
week.

“If I am back next year, and I
intend to be, it’s goinyg to be witha
long-term contract,” said Pitino,
speaking in an on-the-course
interview during a pro-am golf
tournament.

Pitino denied published reports
quoting unnamed sources as say-
ing there was a 95 percent chance
he would be the new coach of the
Boston Celtics, where M.L. Carr
resigned Wednesday after two

seasons.
“I know (Celtics owner) Paul

SPORTSEyres

Gaston has not said that, and T
haven’t said that,” Pitino said.

“I've never really looked at an
offer. I don’t know what all this is
about.”

Pitino has three years remain-
ing on his contract at UK. At a
news conference later Thursday,
he said he might eschew an imme-
diate extension in favor of signing
a longer deal once his current
agreement expires with the Uni-
versity.

Regardless, Pitino s:‘i_d he did

¥

to UK, its players and its fans,
Pitino said. 3

“I've got to do one thing or the
other, and it’s going to be done
next week,” sainf Pitino, who first
plans to attend Saturday’s 123rd
running of the Kentucky Derby.

“I've got to stop this once and *
for all.” .

Men's goif headed for 0-hi-o

The UK men’s golf team trav-
els to Kent State this weekend to
compete in the King Cobra/Kent

llegiate T

not P any in
coming to terms with UK.

Pitino said one “casual conver-
sation” with Celtics’ special assis-
tant Larry Bird had unexpectedly
mushroomed into stories claimin,
he was on the way out at uxf
which lost to Arizona in the
NCAA final this year.

What has become a yearly
string of stories mentioning him as
a candidate for NBA jobs is unfair

g Fri-
day and Saturday.
The two-day, three-round
tournament will be played at the
ar-70, 6,936-y:nr Windmill
akes Golf Club in Ravenna,
Ohio.
Senior Grover Justice captured
a second-place finish last week at
the Fossum Invitational and looks
to lead the Wildcats this weekend.
Compiled from wire, staff reports.

‘

Ty




Kentucky Kernel, Friday , May 2, 1997 §

. 0000 00000000000000000000000000teerescseessssesss esseeeeseeeessessessssessseesssesssesssseseesseesseeessseeetssssnsisassessssssssssssnsssssessssssssnsssness

m.....!

s,

MALLLLLLLA LA ]

Y

AT

Take advantage
of being United.

The Lexington
Clinic just made
a great network
even better.
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United HealthCare has
the most extensive provider
network in Central Kentucky
And now with the addition of
the Lexington Clinic, our
members can take advantage
of this respected facility and
their outstanding group of

physicians

Lexington

Clinic

With coverage fic
United HealthCare of
Kentucky, you'll be a part
he plan rated #1 in sevi
wcess and member satisf
tion. Part of that satisfactior
comes from oflering a broad

network of local hospitals,

doctors and pharmacies

1221

nited HealthCanre

es the Lexington
v family of quali
tacilities, effective
June 1, 1997, 1ts just another
revolutionary idea in health
care from one of America’s
most admired health care

companies - United

HealthCarc

UNITEDD

of Kentucky, Ltd.
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Finals Week
Blowout

6" Turkey $1.99
Any 2 Footlongs $5.99

6ft. Body Sub $50

§ Must Present Coupon
§ S. Limestone only

$00000000000000000000000000ssssstttttrtttatrttRIRRIRTIIRRRITS

Advertise in
the Kernel.

Pu

il 5728

Is that dropped course eating away at you?
You can make it up this summer through the
Independent Study Program.

Room 1 Frazee Hall - 257-3466
http://www.uky.edu/ISP

your sticks.

audition material.

audition material.

3. Prepare to bleed BLUE!

Become a Member of the
UK “Wildcat" Marching Band.

It'sasEasyas 1, 2, 3!

1. Dust off your horn - Iron your flag- Soak your reed- Tape
2. Call to make an appointment to play a live audition.
.o[-

BRASS & WOODWINDS: Submit a cassette tape of your

a. A Chromatic Scale demonstrating you practical range.
b. A short Exercise/Excerpt demonstrating your technical and musical ability

PERCUSSION: Call the Band Office for more information.
COLOR GUARD & MAJORETTES: Submit a video of your

A two (2) minute routine to the music of your choice. The routine should
reflect the music selected, highlighting the style, mood, musical effects, and
dynamics as much as possible.

Visit The UK

For More Information Call (606) 257-BAND
Y
http://www.uky.cdu/FincArts/Music/Bands

Band Web Page
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GETTIN' IT ON Indira Varma and N

Sex,

drunk
and car
troubl

Kama Sut
I'rimark Pictures
* ok k
By Dan 0'Neill

"

When going t 1 film titled
Kama Sutra, one might expect to
see a highly crotic documentary
exploring the book’s history and
numerous pretzel ual posi

tions it offers
If, though, the expe
of a more aestheti

tations are
nature such
as watching a
film (in a strictly
sense) with loose historical refer
ences to the actual book the
outcome may be a bit more satis.
fying

Officially titled, Kama Sutra: A
Tale of Love, the film tells the story
of Maya, a beautiful servant of the
royal court. She grows up with the
snobby princess ‘Tara, who exer
cises her class superiority whenev
er she feels inferior to Maya’s sex
uality

In a crucial scene Tara, during
her wedding, spits on Maya when
her groom-to-be gives Maya a few
too many “undressing with his
eyes” kind of look

With revenge in mind, Maya
sacrifices her virginity to
new, serpentine-looking husband
on the wedding night. When the
locals find out, she is exiled from
the village and declared a whore
She runs to a neighboring com
munity where ultimately
learns from the Kama Sutra in her
decision to become
From there, a tale of the tragic

visually sumptuous
inematographic

Tara’s

she

a_courtesan

Kurt Russell in ‘Breakdown’ and bottom Richard Lewis in ‘Drunks.

Photos furnisbed

nflict between true e nd sex
ual duty comes to form

For all of its racy, taboo materi
al, the film evolves
lightweight and predictable
line,
stance

Although the film bears the
title of the coveted text, the book
actual story takes up only a smal
portion of the film. It seemed as if
the title served as a better
ing strategy than a helpful addi
tion to the story. With the flimsy
16th century hooker-with-a
heart-of-gold premise, the film
was the equivalent of naming a
film The Bible that stars the local
church priest

Nonetheless, Kama Sutra had
its moments. Even though most
characters drew little sympathy,
some scenes brought high levels of
emotional tension. As a group, the
cast gave fare performances with
no one in particular standing out

Cinematographer Declan
Quinn, who did the camera work
for Leaving Las Vegas, acts as the
true star of Kama Sutra,

He captures the colorful world
of India’s elaborate royalty while
shooting delicate sex scenes with a
serene subtlety. The embellished
set provides some dazzling visuals,
but its specific period details car
ried the quality of a made-for-TV
movie

On the whole, Kama Sutra is a
good film technically, a decent
film thematically and a poor film
historically. Those elements com
bined concocts a surprisingly
mediocre result.

into a fairly
tory

relying on style over

market

Drunks
BMG Independent Release
L 2
By Josh Herr

ns like an

feal place for drama. You take
several despe people, with
nothing in common save their
misery, and stick them together in
room, force them to talk about
their personal lives and watch
what happens. It is this premise
that Drunks takes and exploits,

creating an interesting if not

always entertaining film
I'he film basically centers
around Richard Lewis, as Jim

T'he stand-up comedian does a fair
job at handling drama, as a recov
ering alcoholic of two years, who
upon the death of his beloved
wife, feels tempted to hop off the
wagon. Eventually, he does return
to alcohol and the rest of the film
is spent watching him stagger
from bar to bar. But that is not the
real reason to watch the film

What you are here to see are
the monologues. As we me
member of the AA meetin,
each get to deliver a lengthy
monologue. Actor’s love mono
logue, with their long exposition
about characters and their chance
to tell a deeply emotional story,
filled with either laughter or tears
Never mind the fact that no one in
real life speaks in monologues,
actors love them. This is why this
film has attracted so many great
actors.

Drunks is almost a who'’s who of
independent film. 1 kept waiting
for Steve Buscemi to pop up
somewhere. Some of the charac
ters are stirring, particularly the
always interesting Spalding Gray
who delivers the most eroticized
speech about the glories of beer,
all the while swearing he isn’t an
alcoholic
also impressive, though it is some
what difficult to listen to

But if the monologues are the
film’s strength, they can also be its
weakness. Some of the characters
are annoying, such as Parker
Posey as a girl who desperately
wants to be Janis Joplin. Others
are overly melodramatic like Faye
Dunaway (The queen of movies
about alcoholism) who wrings her
hands at warp speed as an alco
holic mother

T'he film also betrays its stage
roots. Aside of Lewis’ wandering
drunk act, the film takes place
almost entirely in the basement of
the church where the meeting
takes place

Drunks is certainly bleak in its
graphic depiction of the horrors of
alcoholism, but aside from the
film’s obvious ]

Lewis' own speech is

and the acting is also mostly good,
but it feels like acting and writing
for the sake of showing off, rather
than representing reality

Breakdown
Paramount Pictures

* kK
By Matt Mulcahey
Staff Critic

I'wo of the worst human fears
abandonment and being
the middle of

are
stranded in
nowhere

The new film Breakdown takes
these fears and turns them into an
intriguing premise.

While taking a cross-country
trip across a southwest desert, a
married couple’s (Kurt Russell and
Kathleen Quinlan) car breaks
down. A seemingly helpful truck
driver (J. T. Walsh) stops and
offers a them a ride to place with a
telephone. Quinlan goes with the
trucker and disappears. Russell
begins his frantic search

The beginning of Breakdown
shows the movie could’ve been,
taut, suspense-filled thriller.
first few scenes resemble the Har-
rison Ford film Frantic, create a
puzzling scenario. After this
promising start, though, Break-
down does just that ll:cmucc of
director  Jonathan  Mostow’s
implausible script

Mostow takes a truly terrifying
idea and destroys it with a hack
neyed story line. Other than the
first and last 10 minutes, Mostow’s
suspense/thriller lacks suspense.
Mostow picks the least original
solution of possible answers as to
what happened to Russell’s wife.
He tries to combine the aspects of
Ransom and the inbred, depraved
rednecks . in  Deliverance, with
uneven results.

Despite Mostow's poor script
and shoddy direction, Breakdown
is a decent movie for it’s kind. Sev-
eral great action scenes and above
average acting make Breakdown
stand out from standard action
fare. The climatic finale in which
Russell hangs from the hood of a
semi that’s dangling from a bridge
is dazzling, as 1s a scene in which
Russell drives his jeep into a river
to escape a pursuer.

The presence of Russell and
veteran character actor Walsh add
some class to the often used plot.
Working together for the fourth
time (Tequila Sunrise, Backdraft,
ixecutive Decision), Walsh and
Russell rise above the material.
Russell is always good, and Walsh
has played this type of bad-guy
role so many times he could do it
in his sleep.

Breakdown delivers action, but

falls short on suspense. It’s an
’ greeabl p: , but this
e of movie has been done

before and better.
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- Man from another time plays on

By Brenna Rellly
Editor in Chief

In a dark, smoky bar, a group of
guys sit close to the stage and lis-
ten as a man in overalls picks a
guitar and sings familiar country
songs. Animal skins and fraternil
paddles decorate the stage. Botl
tell how he got on the stage. From
a cowboy in Oklahoma to a singer
ina frat house, Larry Redmon has
come a long way.

For exactly one year this week,
Redmon has been playing at Dixie
Tavern in South Hill Station. And
to a packed house. At the club,
which is coupled by High Rollers,
lines sometimes stretch an hour
long to see him play.

“On Thursdays we are the
biggest (college club),” Redmon
,:uf. “There’s guys with cowboy
hats; there’s guys with Izod shirts
on, we getitall.”

Redmon began playing in Lex-
ington at a bar that is now
McDonald’s parking lot. He was
paid $15 and all the beer he could

drink each night he played. It was
there'10 years ago that Redmon’s
country affair with UK students
began.

“A lot of people I'd went to
school with were going to school
here and we got to know a lot of
kids in the Ag College, AGR fra-
ternity, KAs, Delts, and they've
followed me ever since,” Redmon
said. But after playing the Spring
Break scene in Key West for five
years — and bars and fraternity
houses even longer — Redmon
left the Bluegrass for the beach.

“I'd sold my tractors, livestock
and decided to move to Key
West,” said Redmon before J.D.
McHargue, of High Rollers and
the former Brewery, showed Red-
mon a space in South Hill Station
vacated by Crazy Jacks.

“I wanted to get close to cam-
pus if I was going to stay here,”
Redmon . He got his wish.
“We tried it, it work and T am still
here.”

One reason Redmon said
young people flock to his bar is the

realistic quality of his music.

“I think that is why I get a lot of
college students and young people
coming to hear me play,” Redmon
said. “Credibility probably has a
lot to do with it.”

Redmon said he does not like
today’s country music because pop
country lacks feeling and believ-
ability.

“Top 40 country is like ‘70s
pop,” Redmon said. “Except ‘70s
pop had some well-written songs.”

So while Redmon plays his
brand of country to a packed
house at Dixie, patrons will not
hear his songs on local country
stations. 3

“There are artists that I know
of that are great writers that can’t
gee any ai play on the radio,

cause of the bubble gum crap on
the radio, I don’t think that is
right either,” Redmon said. “If
Alanis Morissette did country they
wouldn’t play her and she is a hell
of a writer.”

Not  getting airplay on
“Today’s New Country” K-93 or

“Young Country” 100-FM does
not bother Redmon too much.

“It kind of puts me in pretty
good company because they don’t
play any Nler{c Haggard or John-
ny Cash,” Redmon said.

While Lexington radio ignores
his music, his new CD Man from
Another Time is heard in surround-
ing counties, especially in eastern
Kentucky.

The latest CD compiles songs
written by Redmon’s favorite
musicians.

“These are songs that I have
always liked,” Redmon said, “and
you will never hear them on the
radio.”

Three of Redmon’s original
songs are on the album. Redmon
considers one of them, “It Must
Be Love” Top 40 country, but the
song is also his least favorite on
the album

Redmon said he does not con
sider his radio-friendly song sell-
ing out 2

“I did country the way I think
country should be,” he said.
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Prepare for August
Classes starting 6/7

Prepare for June
Classes starting 5/10

(Elrepare for Fall/Winter

arting 8/5

269-1172 + 1050 Chinoe Rd. Suite 200

KAPLAN

The answer to the test question
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Critic's last wish: Send me hate mail

riting movie reviews is pretty much my
dream job.

Watching movies and telling people
what I'think and what they should timk are
two things I like to do anyway — so the novel
of being paid for it is more than enough for me
to slog through the occasional bad

movie, the debates with editors and the Josh
time spent typing at warp speed to Herr

make deadline.

Now, with the semester ending and
my graduation looming on the horizon,
[ find myself writing my last column,
and I realize that I never did get the one thing
really, really wanted

I realize that there are those of you who are
probably thinking, what more could he ask for?
My job here at the Kernel has given me the
opportunity to constantly plug my favorite
band (The Posies, for those of you playing at
home), to do some fun vanity projects pro-
claiming my love for Star Wars and “The X-
Files,” and to trash those in Hollywood who |
believe deserve crucifixion (Kevin Costner,
Joel Schumacher) and praise my heroes. What
could I possibly want that I don’t get?

Hate mail, I have tried all year long to get
some really good hate mail.

Not the constant ping-ponging barrage of
hate mail that members of the editorial depart-

000000000000000000000000000000000000000000000000000000000000aressssessssssrecsssssssssssssssssssecssecs

Kernel
columnist
v

ment receive on a daily basis, but rather the
fleeting inflammatory anger of a few truly
offended readers.

I’'m not looking for a stalker here. I'm not
even asking for threatening phone calls — just
three lousy paragraphs telling me that I'm a
reprehensible human being for which
they will have to create a new level in
hell in which I will be tormented with
constant repeats of “The Partridge
Family.” Is that too much to ask?

Don’t think I haven't tried. I have
made flippant, tasteless remarks about
the suicides of Ernest Hemingway and Kurt
Cobain, but not one letter about my lack of
respect for life or talents of these artists.

I filled my reviews with casual chauvinism
praising the physical attributes and stating my
sexual desire for certain Hollywood beauties
(be thankful I never got to review a Kate
Winslet film).

I didn’t get even one letter from an offended
feminist. [ went so far as to question the most
American of institutions, /D4, but no one cared.

I even wrote an article declaring pornogra-
phy to be a divinely inspired constitutional
right.

Come on, this is the Bible Belt, I was hoping
to be burned in effigy in front of local churches
or dragged in chains before the Women’s

DIVERSIONSyzes

Studies department and forced to watch docu-
mentaries on genital mutilation among obscure
African tribes. But the worst I got was a surreal
letter informing me that I should take up bicy
cling.

What does it take to offend just one of you?
Do I need to advocate the use of exotic farm
animals for sex ed classes?

Should I start distributing crack to school
children for kicks?

What if I started my own cult and demand
ed that I be worshiped as a god and threaten
the campus with a plague of poison monkeys if
you do not sacrifice virgins unto me, would
that do the trick?

Or worse [ could tell you that I think that

Don’t sleep your summer away before

your e
Sor the 1997-98 academic year.

All student organizations need to be registered
to participate in universitv activities and
take advantage of many free resources! For

listing of services, check out the S.0.C.
Stop by Room 106 Srudert Center,  pa
ORGANIZATIONS CENTER

basketball is an inane little game that gets far
too much attention. I bet that would get me
some hate mai

But alas, the semester is drawing to a close
and with it my career at the Kernel

It appears as if my dream of one day incit
ing a riot will have to wait until my next level
of education

I guess I should have started earlier and
tried a little harder. I just want to be persecut-
ed, is that so wrong?

Kernel colummist Josh Herr is an English senior for
another week; bis views do not necessarily represent those

of the Kentucky Kernel and never will,

GIVE US TIME TO REPAY
YOUR LOAN.

After just three years in
the Army, your college loan
could be a thing of the past.

Under the Army’s Loan
Repayment program, each
year you serve on active duty
reduces your indebtedness by
one-third or $1,500, whichever
amount is greater,uptoa
$65,000 limit.

Tickets on sale
for Riverbend

Tickets for the Aug. 7 Lilith
Fair go on sale tomorrow at 10
a.m. Indigo Girls will headline the
all-female-artist concert with help
from Sarah McLachlan, Emmy
Lou Harris, Jewel and Lisa Loeb.
Saturday tickets are available for
John Mellancamp’s show on June
24and 311s concert on Aug. 17.

The Smokin’ Grooves tour
returns to Riverbend this summer
July 15 beginning 6 p.m. This
year’s lineup features
Hill, Foxy Brown, Oukast,
Badu, The Roots and George
Clinton and his P-Funk All-Stars.
Look for tickets to go on sale
within the next few weeks.

Hollywo mer Delays
Executives at major U.S. the-
ater chains said they have been

officially warned by Paramount
Pictures that James Cameron’s
megabudgeted Titanic could be
piAld Btk to Thinkigiving

The film, which has cost an
estimated $200 million, wad
scheduled to open July 2.

Playing God, Touchstone Pic-
tures’ David Duchovny starrer,
has become the latest film to move
out of the crowded summer mar-
ketplace.

he film is being moved from
May 16 to the fall, even though

trailers and one-sheets are already
touting the original date

In other scheduling moves,
20th Century Fox’s Howie Long
starring actioner Firestorm has
moved from the fall to 1998; the
studio’s franchise continuation
Alien: Resurrection is now targeting
a November bow; and Paramount
Pictures’ In and Out will come out
of the closet in the fall, moved
from a previous mid-June debut

Compiled from staff and wire reports.

This offer applies to Perkins Loans, Stafford Loans
and certain other federally insured loans which are not

in default.
And thisi

Recruiter.

ARMY. BE ALL YOU CAN BE:

s just the first of many benefits the Army
will give you. Get the whole story from your Army

266-4178

www.goarmy.com
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Hertz/Penske Trunks
Available

ST

MINI-WAREHOUSES AND
OUTDOOR BOAT & RV STORAGE

ELIZABETH DR.

MAN O'WAR

T
TO: NICHOLASVILLE

NICHOLASVILLE|RD.

24 Hour Live-In Manager
Indoor/Outdoor Boat-RV Storage

Month to Month/Long-Term Agreements
Razor Wire Fencing/Fully Lighted

24 Hour Access Available

Various Size Units

AREA'S NEWEST FACILITY

NTS

1030 Elizabeth Drive » Nicholasville

o at
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UK WESLEY FOUNDATION

The United Methodist Student Center

@ $175/manth
¥ Walk to Campus Free parking
#  Safe. Christian environment

#  Must be a student to apply
Call UKWF Offi 254-0231
Call 25°7- " d;os Cd\m.btc:l::cnua

CRIMINAL DEFENSE ATTORNEY
Marcel Bush Radomile
Fake Ids, DUIs, Alcohol Intoxication,

Disorderly Conduct, Druy Offenses,
All Felonies and Misdemeanors

More than 1500 court cases

231-1837
300. W Short Street

339-1837 after hours  ®

Free consultation

-Close to campus ;
Furnished 1 Bedroom .
& Efficiency Apts.
Utilities included—No pets
Summer Leases Available

449 South Ashland Avenue

Call 266-6401 for further info

University of Kentucky
College of Dentistry

Attention: Applicants to the

Oral Physician Program (D.M.D./M.D.)
for July 1998

® Contact the Office of Academic and Student
Affairs (D155 Chandler Medical Center/323-6071)
before you leave campus for the summer.

* You will need to take the MCAT by August 1997 if
you wish to be considered for July 1998 admission.

Cinco de Mayo
WEEKEND May 3rd, 4th & 5th

Budgets
Zinser: Campus has
to improve planning
From PAGE 1

need for the campus to do better
planning so the strategic realloca-
tions are done more often but on a
smaller scale.

“I don’t think its a lack of
something,” Zinser said. “I think
its just a matter of we have to get
better atit.”

Zinser said campus units are
finishing building the changes
into their specific budgets. She
said most of the colleges have
plans in place, most through salary
savings by timing recruitment.

She said the seven teaching
assistantships taken in the original
reduction plans still stand, but the
total available still may not reach
the full 477.

“There are a fixed number of

Classifieds

From PAGE 11

LYNAGHS PUB now hiing daytime servers. Please

aMP

sitions. We decreased seven
mes. Beyond that number it can
fluctuate all over the place from
one year to the next. It's going to
fluctuate a little bit, probably
more on the downside than
upside, but that’s normal.”

Two years ago James
Holsinger, Medical Center chan-
cellor, did similar reallocations in
in sector. This year, he said he was
lucky not to be hit by a tuition
shortfall and to have saved money
to provide the 3 percent pay raise
asked for by the president rather
than 2.4 percent pay raise funded
by the state.

“A year ago when we were
working on our budget for the
current year and we knew that the
second year there was only 2.4
percent money in the university
system for this year,” Holsinger
said. “We decided to hold in
reserve $160,000 of recurring
money that we used (for the pay
increase).”

“We came out very fortunate-
ly,” he said. *

SUMMER HELP NEEDED at Textle factory - ful or par-
time. Wi rain. 400 Delta Drive - Nicholasville. Fax
resume - 606-887-5687

SUMMER INTERNSHIP RR MARKETING EXPERK-
ENCE. No sales experience needed. Develop PR
campaign for non-profit agency in Lexinglon. Contact
UK EXP 2573632

appy at

MAIL BOXES ETC. now hiring. FT/PT positions avaik
able. Computer skils, customer relations experience
and work eferences a must. $5.50M 1o start Apply in
person, Chevy Chase or WakMart Plaza. No phane
cals

MAIN STREET CAFE in Midway is looking for Kitcher
helpichel's assistant for summer. 606-846-4233

MARKETING ASSISTANT, web page designers, Desk:
top Publishers, and Appraiser Trainee. Cal 252-1000.

MARKETING RESEARCH- experience needed. Wil pay
$10.00 per hour, cash. Call Justin, 254-9373

MEDICAL SECRETARY - Partime posiion in busy eye
surgeons’ office. Transcription, word processing, com
puter entry and other office duties. Send resume 1o
Eye Consultants of Kentucky, PSC, 120 N. Eagle
Creek Drive, #211, Lexington, KY 40509-1827

NATIONAL ACADEMY now hirng part-tme and fulktime
substitutes working with chikdren 6 weeks 10 12 s
Available immediately. Degree preferred but not
required. Call 273-292.

NATIONAL PARKS HIRING- Plus Forests, B
Resorts, Ranches, rating companies. Up 1o $12Mhaur
Nationwide openings. Cal (919) 918-7767, ext R165

NEED A FUN JOB? Good pay, flexble hours, must be
20. Apply in person. Steepleton's 1431 Leestown Rd.

NEED A JOB FOR THE SUMMER? Central Kenlucky s
Targest public opinion firm needs fullpart-time TELE-
PHONE INTERVIEWERS for Spring and Summer
Flexible hours, days, nights, and weekends. Absolute-
Iy no saling! Call 278-9299, 9.5 M-

NEED FULLPART-TIME help for thoroughbred farm
Call Derek at 299-5143

NEED SUMMER WORK? We have positons opened in
the folowing areas: Accounting,technical, administra
te, clerical. Allance Staffing, 296-9525. Never a Fee!

OPHTHALMIC an-tme

SUMMER WORK? Superior Office Support can employ
You with one job for the summer. Lexington ware-
house needs order pickers! First shift - 8 am-5 pm.
Cash completion bonus! Call 245-1975 forinformation.

SUMMERTIME BABY-SITTER NEEDED mostly nighis.
$25 per shit. 873:2197.

VoL

Speaks

Problems will not
deter future panels
From PAGE 1

baiting, homophobic” remarks as
a reason for not serving.

“I don’t think anyone should be
expected to subject themselves to
bigotry,” Callahan said. “
wouldn’t ask (education policy
Professor) Beth Goldstein to sit
on a panel with a Nazi; we
wouldn't ask (English Professor)
Nikky Finney to sit on a panel
with a Klan member.”

Regardless of who was on the
panel, Smith planned to serve to
participate in the panel discussion.

“If someone would have asked
me not to serve I certainly would
have listened to them, but I was
going to do it,” Smith said.

In fact, Smith didn’t know who
was to serve on the panel with him

Wardrobing and Cosmetics for Interviews. Call
Michelle at 272-1668.

FREE ROOM AND BOARD in exchange for helping dis-
abled person. Energetic. N/S. lots of time 10 study.
Close to campus. 255-7009(eve/wk). 254-5701 ext
5276(Day).

KD CHRISTI- Have a great summer bithday! We'll miss.
youl Love T&P.

LADIES AIR MAX! ONLY $69.99 Court Sports, comer of
. Limestone and Euckd 265-5125

LET A PSYCHIC GUIDE YOU! 900-267-9999 Ext.
4746, $3.99Min Must be 18 Serv-U (619)645-8434.

LEXINGTON PHYSICIAN needs fumished home for

or even that the event was post-
poned until seeing the anug:s in
the newspaper.

Once “key members” declined
to serve on the panel, Schach
issued a press release that said,
“Without such representation,
constructive discussion of the sub-
je;; of sexuality would not be pos-
sible.”

“Never once was there finger-

gainu’ng” by organizers of UK

peaks Out at Rich, UK Lambda
or other panelists, Schach said.

The problems have not
deterred Schach and others from
exploring the issue.

“There has to be a forum for
(this type of discussion),” she said.
“The right people are here ... we
know now what we have to do.”

With more planning, openness
and careful panel selection, a
meaningful discussion on sexuality
could and should take place at
UK.

Assistant Editorial Editor Chris Camp-
bell and Features Editor Mat Herron
contributed to this article.

MALE ROOMMATE NEEDED. Walk to UK. $225 mo.
plus 1/3 utiibes. Enc or Matt 254-8215.

'NON-SMOKING female student needed o share apt
starting in August. 4 miles from campus, pool, lake,
fennis, own room and bath. $317/mo. 269-7542.

ONLY $135MO INCLUDES UTILITIES, CABLE. Fuly
funished, WD. § min fo UK. Pool. 225322, Ainsley
o Willam

OPEN-MINDED non-smoking indidual nesded 1o share
two story 2000 sq ft. house with Washer/Dryer, sun
Gock, Jacuzzi Deck, and large private fenced in back
yard. Private fumished bedroom with phone and
canopy cast-ron bed. $300month. Utites included.

Volunteers
AmeriCorps'
Volunteer/Speakers Bureau Coordinator. Appiicants
should have a bachelor's degree in human service
related field and reiated experience in a not-for-profit
seting. Volunteer of extracurnicular school experience
accepted. Prelerence wil be given to candidates with
experience in event coordinator Interested appicants
should send a cover lefter, wiing sampie and resume
to: VISTAPR  Volunteers of America 1400 North
Forbes Rd., Suite D, Lexinglon, KY 40511. Amen
Corps"VISTA members receive 3 lving allowance,
year end education or cash award and the experience
of a ifetme!

WANTED: Full o part-tme for pcture framing store, wil

Apply i person, Fayette Gallery, Fayette Mall

T TEXTBOOKS secking fulime. Prefer grac
. 2257771

11Check out the treasure chest FREE www.web-
cats.net

1 11<<FREE SERVICES! FOR OUR DRAWING, WEEK-

LY Se ge at webcats.nevhaironime. $30
perm every day, cal for etails. Nail sets everyday
$30. RIGHT NOW FINAL RELIEF! 45 MIN. MAS-
SAGE FOR 20! FINAL RELIEF 20 MIN. MASSAGE
FOR $15, STUDENTS ONLY. Hair On Lime, 306
52-SNIP.

11VIDEO ! ! The stuff TV networks couldn't show you.
Avalable now. www.gobigblue.com.

position primarly for visual fields testing. Experience
in ophihaimology preferred. Send resume to Eye Con
sultants of Kentucky, PSC, 120 N. Eagle Creek Dr
#211, Lexinglon, KY 40509-1827

PAISANO'S ITALIAN RESTAURANT is now hinng P/
AM/PM servers, bussers, kitchen help. Will start over
minmum wage. ADply n person. 277-5

PART-TIME LAUNDRY ATTENDANT Must have rel-
able ransportation. Contact Sandy @ 245-5564.

PART-TIME LAWN MOWING. Flexible schedule. Good
pay. 288-8006.

PART-TIME SALES, days or evenings and weekends
Call Tricia. Once Upon A Chid. 269-5359. In Waimart
Center

PART-TIME SALES. THE ACORN, a ladies specially
eailcoting siore in an immeds

1 BAGEL BAY (Iree breaklast) This weeks winner is
Diane Benham. www webcats.net

! EMBARRASSING VIDEO rom UK's street parties.
Available now  from the roottop of Saturday night's
party. www.webcats.net

! LASER QUEST (iee game passes)
s Bret Orsiand. www webcats

1 WOODLAND DINER (iree break'a
e is Chucky Kim. www webcat

1NAUTO INSURANCE - all dnvers snop
1 cal Sulivan Insurance
‘www Cetsweb comisullvan
1IRAVE HOUSE OF HERESY Friday, May 2,8 pm -6
am. The best pary rage before summer! DJs wil be
amounced

2331637,

Make $500/per day and elim

motvated indi-
vidual. Retai sales a plus. Competitve salary and io-
eral dothing ciscount. Apply in persan (o The Acom.
401 W. Main St Lexinglon, KY between 10-6

nate your long distance! Eam whie you lear
hitp:/icyberpros.comfteamgiobal Call BJ at 225-
g7

PR COORDINATOR: Volunteers of America is seeking
an AmeriCorps*VISTA member (o serve as PRVolun-
teer Coordinator, Positon requie a bachelor's degree
and related experience in the fieds of volunteer man-
agement and/or public relatons. Volunteer of extracur
ficular school experience accepted. Interested appi
cants should send cover leter, wriing sample and
resume to: VISTAIPR Voluntsers of América 1400
North Forbes Rd., Suite D, Lexington, KY 40511
AmerCorps'VISTA  members receive a lving
allowance, year end educalion or cash award and the
experience of a etime!

PRIVATE DINING CLUB NOW HIRING SERVERS.
Opporturities for advancement, All shits, full and part
time. Chiistmas bonus. Apply in person, Mon-Fri. 201
E.Main St, 15,

PROGRAM DEVELOPER: Volunteers of America is

ADIDAS AND NIKE SANDALS!! 52499 Court Sports
Comer of S. Limestone and Eucid. 2555125,

ort period - as been displaced by fre. Call EDE at
Turt Town (w) 268-4663 or (h) 266-0042.
LONELY? CALL TONIGHT! 1-900-776-4766

2517.

ROOMMATE WANTED for summer sublease, fumished,
fiwanted. 4BR, 2 BA, WID. 445 Park Ave. 269-8275
Ask for Laura

$299/min, Must be 18 ys. Serv-L

LOVE AMERICAN STYLE 1-900-825-7970 Ext. 5590
S299Min Must be 18. Serv-U (619)645-8434.

ROOMMATE WANTED: 2 br, 1 1/2 ba apartment
$150/mo. Part of May through August. 245-4453.

LOVE AND MARRIAGE 1-900-868-1466, ext. 5030,
5299 per min. Must be 18 ys. Serv-U (619) 8434

LOVE: ALL LIFESTYLES! Creals your own voice per-

SEEKING QUIET, PERSON o share
beautifl two-story house. Large, private room
upstairs, enormous coset, own phane, wi, dishwash-
o1, AC, deck. Foreign studens, Gayistraight, any age

$275 + 12 -

sonal and meet your desired match.
©xt. 2199 $299/min. 18+ Sen-U (619) 6458434,

‘welcome.
ites. Emiy 231-6385.

MEET UK'S HOTTEST MEN AND WOMEN . CALL 1-
900-787-9670 ext. 3151. Must be 18 years.
$299/min. Senv-U (619) 645-8434.

SUMMER ROOMMATE NEEDED: Tates Creek Village,
$275 rent and bils, fumished. 259-1961, ask for
Steven.

MOVING TO ATLANTA, GA?? Im a UK Alumnus work-
ing in Atanta, and can help withrening and/or buying.
Call Jamie Huggins (770) 4754541

SUMMER SUBLEASE - at Royal Lexington. 4 BR, 2
bath, wid. 226-5087 ask for Mike, Joe or Chris.

WIS, female need-

PSYCHICS TELL YOUR FUTURE! - Call (900)562-
9999 ext. 5933, $3.99/min. Must be 18 yrs. Serv-u
(619)645-8434

QUESTIONS ABOUT YOUR CAREER AFTER YOU
GRADUATE? Talk 10 a ive psychicl! 1-900-484-
3800, ext. 8879. $3.99 per min. Must be 18 years.
Serv-u, (619) 648-8434.

RACQUET RESTRINGING! DAY SERVICE! Cout
‘Sports, comer S. Limestone and Eucid 2555125

BEWIVE THE UNTOUCHABLE SEASON_ The Kentuck-
ian, the offical yearbook of he Universty of Kentucky,
has published a specal 32-page, 4-color section, com-
memorating the 1996 Basketball National Champi-
onship Season. Get your copy TODAY in room 026 of
the Grehan Joumalism BIdg. - You may purchase the
entire yearbook for $25 each, or just the special sec-
tion for ONLY $3111 You may also call 257-2872. Ll
ited supply, 5o hurry!!

SKYDIVING INSTRUCTORS - Train and jump in same
day, $90.(606)873:0311

ed 10 share apartment wione other. May 15-Aug 15.
$260/mo, al utites paid. 255-0821

1IIPROFESSIONALLY TYPED, laser printed resumes,
dissertationsheses,

books, manuscripts, plays, newsleters. APA, MLA,
etc. Small busiesses weicome. Pick-up avaiable
Chartote 278-5361

“TYPING BY ME. Wp 5.1, APA, MUA, Turabian, laser
printing, students, authors, professionals, graduates,
reasonable. Convenientl located, Mary Elen, 885-
e

777MONEY PROBLEMS??7 - Do you owe everybody?
Find out how 1o become debt free. Consolidate with-
outa loan! Cal oday 2634322

ALL TYPING, WORD PROCESSING. _MEDICAL,
NURSING, LEGAL, EVERYTHING. APA, MLA.
GUARANTEED. DORIS-273.2149.

SPL MEMBERS: T-shirts are now available for $10.00
‘each. Also, scholarship applications are also avaik
able. Come to desk 22, foom 106 Student Center or
call (606) 548-4891 for detais.

STUDENT STORAGE! 901 Self Storage. 901 Third St.
Student Discount, 15t two months. 259-1077.

ALL TYPINGWORK PROCESSING - Resumes,
esearch, legal & theses. Last minute accepted. Day,
evenings, weekends. 254-1076 or 299-7639.

DECKED OUT professional deck cleaning and sealing

STUDENTS ORGANIZATIONS RE-REGISTRATION -
Deadine for student organizations 10 re-register for
1997-98 is May 9. Registration forms

accepted in room 106 Student Center. Call 257-1099
for questions or assistance. Beal the fush for

DECKED OUT professional deck deaning and sealing
services. Privacy fences, elc. We guaranee our work
267312

DOES YOUR CAR HAVE SMALL DENTS OR DINGS?
15 your windshield chipped or cracked? Call The Dent

STUDENTS -
Deadiine for student organizations 10 re-register for
1997-98 is May 9. Regisiration forms are now being
‘accepled in foom 106 Student Center. Call 257-1099
for questions or assistance. Beat the fush for fall!

ADPI - Thanks for al of the suppor, endship, laugher,
Tears, and random memores over the years! Love, the
seniors!

ADP! STEPHANIE B. - Best o lck working a the White
House this summer! We wil miss you! Love, your
roomies.

AIR PEGASUS! Was 75 00 Now $54.99! Court Sports
comer S. Limestone and Euciid 255-5125.

ATTENTION ALL STUDENTS!!! GRANTS, SCHOLAR-

NO

STUDENTS: Through Dead Week and finals week at
Fazol's, you wil receive a drink for only $.25 with the
purchase of any meal. Zandale and Euclid Locations
only.

U-CLUB DERBY PARTY on the patio, 1200. $3.25
pitchers and Bruce Lyon, 12:00-5:00. Hourly shol spe-
cias, $200.

and forfast,
a1272-FIXX $10.00 off with student ID.

ELEGANT CLASSICAL MUSIC for your reception, wed-
ding, etc. Call the Amethyst Ensemble at (606)-885-
3057

NEED HELP WITH FINALS? Let me type those reports!
Professional computer services including graphics,
technical writing, resumes, thesis reports.  Deborah
2784437

NEED HELP with any pesky maih, stals, or economics
courses? Cal me! $10hv. 277-1855.

U-CLUB Friday party on the patio: bucket of beer and a
dozen wings for $7.25, $3.25 pitchers, al you can
drink draf starting at 6:00.

SHIPS, AID AVAILABLE FROM 1
REPAYMENTS, EVER!! SSSCASH FOR COL-
LEGESSS. FOR INFO: 1-800-243.2435.

BEAT THE ODDS Scores, Spreads & More!!l 1-900-
656-5800 EXT. 4578, $299Mn. Mustbe 18. Sev-U
(619)645-8434

BeautiControl Cosmetics, Free Color Analysis, Skin
Analysis-Cosmetic Makeovers. Call Michelle, 272-
1668

BEAUTIFUL GIRLS Live Call Now!! 1-900-476-9393
EXT. 7454 $399/min. Must be 18. Serv-U

'REGATTA SEAFOOD now hiring host personnel. Apply
in person, Lexington Green.

RESEARCH ASSISTANTS WILL ASSIST STUDENTS.
AND UK STAFF wiresearch for projects, paper, he-
sis, & dissertation by apt. hourly rates. 277-5676 or
26%%

SECRETARY/BABY-SITTER NEEDED. Must know
‘computers and kids. Voice page ke, 202-9696

WANTED - Tutor (female) for graduate accounting -
“Financial Statemenj Analysis’ MBA course. Cal
266-5620.

WANTED

GUITARIST NEEDED for new band. Must have own

'SEEKING USED MINI REFRIGERATOR for dorm room.

BEST PRICES ON ATHLETIC SHOES! Court Sports,
comer S, Limestone and Eucid 255-5125.

CHARMING, FUN GENEROUS, KIND, ROMANTIC,
WITTY GUY, early 40's, well-educated Lexingion
based interational seeks

ROOMMATE WANTED

1 ROOMMATE FOR FALL 4 BR apartment. very nice.

attractive, brigh, creative, affectionate, siender, Cau-
casian, female, 28-35, for summer fun and beyond.

ing + weekends away. Send pholos and reply 0. P.0.
Orawer G, Lexingon, KY 40522

CHI O'S MANDY A& ANN G: Congrats on making the
ove, your sistes.

on Wildcat Danzers! We

SITTER - My home " Squad
18t Call aftr 5, 2734304, CHIO CALLIE P Congras
SPORTS MARKETING REP WANTED! If you love  Knewyou coukddo

CHI-O CASEY C: Congrals on making alemate for Pom

Squad!

1 ROOMMATE NEEDED 1o sharo 4 br apL. near cam-
pus. $237.50 + s, 2789481

DAILY HOROSCOPES, UP-TO-DATE SOAP RESULTS

Y CALLIGRAPHY for your invitations.
ble rates. Cal Jan at 254-5653.

WORD PROCESSING/TRANSCRIPTION- $200 per
page. Any style, format, subject Color available. Pick
335-0080.

LOST & FOUND

FOUND- Watch near Joumalism Budding on Friday
before Spring Break. Please call257-7703 to identy.

LOST: Malaysian Passport, Donovan Hall on April 18th
Reward $100. Please cal 252-4067.

LOST: Keys, campus area. Double fng, color coded
REWARD. Phone ¥ 257-6166 or 9874466

MEETINGS

SHAC BANQUET. Wednesday, Apr 301, 5:30 pm,
Faculy Ciub 0n Rose SL. actoss from
Members only! Questions,

SUMMER CAMP sooks STAFF wih doep commitment AL NOWI! 1-900-656-5800 axt 5638, $2.99 por
10 CHRIST. nam-"::mmm min. Must be 18 yrs. Serv-U (619)645-8434.
"""’“‘“'m'w..m.. 0G- Good luck on fnas!!
Vard, NC 26712, (7040-894-6834- A ofs Finals Fing a 7 pm, Sunday, May
'SUMMER EMPLOYMENT - Full time summer grounds 7. Good luck on Finals everybody!
keeper needed at large apatment NHP  EQUINOX NURSERY - speciaizing in BONSAI
Company  ofers HYDROPONICS, & ORGANIC GARDENING. Cal for
Offers of employment are subject 1o drug lest and hours & directons (Nicholasvile) 887-2671. Visit our

‘website www 6QuINCXNUISery com
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TAs explore fall unionizing

By Kathy Reding
News Editor

This semester graduate stu-
dents led a protest against the
administration’s budgetary deci-
sions, which threatened to cut
out teaching assistant positions.

Next semester, they may have
more of an organized force on
campus if graduate students fol-
low through on their plans to
unionize.

For now the students are still
learning about the process and
the unions available.

“The first thing we're work-
ing on is educating ourselves,”
said Darlene Wilson, a history

Seniors
interior

By Melanie Jackson
Contributing Writer

UK is considering a new loca-
tion for the ly Childhood
Lab, but interior design students
have their own ideas.

Senior interior design stu-
dents presented their plans for
new facilities for the lab yester-
day morning, plans that resulted
from a semester-long project.
The students were divided into
teams, and the project was divid-
ed into four phases.

During the first phase, stu-
dents collected data by observing
child care centers around Lex-
ington, including the ECL.

Students woried to find solu-
tions to the problems of the cur-
rent location in Erikson Hall and
drafted the floor plans in the sec-
ond phase.

In the third phase, the groups
swapped floor plans with each
other and then modified and
improved the plans.

“The most challenging part

www.kernel.

Winner 1996 College
Press Network
“Best of Show”

Winner 1995

On-line Edition!

Associated Collegiate Pres ../
“Best of the Net” ‘

duate student whose special
grrabor history. i 4

She said the plans are only in
the beginning stage as graduate
students are studying different
unions that exist to “see what
they can do for you as a group”
dcpcndil:ig on how they are
ol

8

ganized.
Carol Gallaher, a geography
graduate student, said a union
would help graduate students
become effective as a whole
because actions by select stu-
dents have little overall impact.

“You have to fight nl‘ your
battles on your own,” she said.
“There’s no group that can fight
for you.”

design
for lab

was taking new plans and having
others change your work,” said
Julien Aleksandres, an interior
design senior.

The detils of the project
were completed in the fourth
phase, when students selected
carpet, tile and upholstery for
the center.

The students used three sce-
narios for the project, which
were actual proposals from UK
for the lab.

The first calls for UK to build
a three-story addition to Erikson
Hall; the second proposes the
construction of a new location
on South Campus; and the third
proposes to renovate and add on
to the Terrell building.

Ann Dickson, associate pro-
fessor of interior design, said she
did not know if UK would con-
sider using the students’ plans.
She said the goal of the project
was to give students business-
world experience and to help
them learn to work in teams.
“(The project) taught us to

Check out the Kentucky Kernel’s

National Award Winning

uky.edu/

7
7

[\l{

“On some days, the Kernel site looks
better than USA Today Online.”

Editor & Publisher Interactive, Nov. 27,1996
(quoting Mary Hoppin, Image Publishing, Calif.)

Wilson said graduate students
do not see themselves as differ-
ent from other UK employees,
but they lack the same benefits.

“We don’t see ourselves being
that  different  from other
employees at UK,” Wilson said.

he said state laws, however,
have nothing in thém that com-
pels public employees to orga-
nize themselves, but they also do
not prohibit it.

sallaher said because they are
University employees, they
should have health benefits. This
would be a goal of the union, as
well as looking out for academic
interests of all students.

“It was very clear with the

budget that what was in the
interest of the students wasn't
necessarily important to the
administration,” she said.

Wilson said a group of gradu-
ate students will study unioniza-
tion options during the sum-
mer. They also want to organize
a hearing-style meeting on the
topic.

She said unions have begun at
several universities during the
past year, including the Univer-
sity of Towa, Wisconsin and Illi-
nois.

“We'd like to build some soli-
darity, build common platforms
of wisdom and learn from other
states,” Wilson said

‘SAM HAVERSTICK Kernel sraff

CHECK IT OUT Yambee Ng, an interior design senior, explains a design

project to ber friend Evelyn Eoo

work with a lot of people,” said
Katie Kostecki, an interior
design senior. “It teaches us
what it is really like (in the busi-
ness world).”

Aleksandres said  working
with groups of people was chal-
lenging.

“It was imcrcstmg to see how
people mesh or don’t mesh,” he
said

Ruth Ann Crum, associate
professor of family studies, said
she and other professors looked

at the students’ plans and gave
feedback. Students had to con-
sider the needs of the staff, chil-
dren and parents when develop
ing the plans. They also had to
adhere to strict licensing stan
dards.

Crum said students also were
asked to consider including
items such as a separate project
room for children.

She said the students’ plans
were excellent and she would
like to see the plans used by UK.

Name.
| Phone:

| Major

Other Activities

__ General

writers. The job. will require
experience is a prerequisite
Editorial Ed. - You have every right to your opinion, but now get the chance to manage a multi-cultural
editorial board wnd come up with a compromise solution that ill be printed as the
Kentucky Kemel’s opinion, and manage several columnists whose fiery rhetoric will
be coming from all sides. Journalism experience is recommended but not required.
Features Ed. - The heart and soul of any newspaper. You are the person responsible for finding the stor.s
that drive readership at the modern newspaper. Find the pulse of campus, its people and
tell their stories. Journalism experience is recommended but no* required
_ Design Ed. - Help enhance the look and feel of the Kemel. See your designs take shape in the tabloid
form of the Summer months. Journalism experience required.
Newswriter - The backbone of any great newspaper. You will be responsible for reporting on campus
AR and community events that impact students at the University of Kentucky. No previous
experience necessary.
Sportswriter - Follow the Wildcat sports teams through their off-season training and recruiting trails
o Learn about sports from the inside. and learn how to look for the human side of the
people in uniform for UK. No previous experience necessary.
- Don’t know what you want to do, but know you want to write? This is the job for you
You will be trained as a general assignment reporter and serve as one of the more
important parts of the Kernel machine. No previous experience necessary

Higher

UK will convene fall
Task Force of its own
From PAGE 1

The committee estimated UK
would have to increase faculty by
640 and research fund
ing by $117 million.

Bramwell warns
these numbers do not
necessarily mean UKis
in trouble. UK ranks This
45th in research spend-

L ] ]

not on its death

Kentucky Kernel, Friday, May 2, 1997 8

Patton, Wethington noted that a
jump of even one spot was
extremely difficult.

“The governor’s plan makes it
appear a research university can-
not have community colleges,”
Wethington wrote.

“The University of Kentucky is
a good research university now,”
he stated. “Given adequate fund-
ing, we can be that top 20 research
university that we all
would like to see.”

Watt cites another
problem with the
governor's plan
“They’re asking us to
come ul!‘) with aglm

t k

school is

ing for public universi- bed.” overnight,” he sai

ties and 66th for both " “The governor’s
public and private : plan wants the Uni-
schools. That is ahead Fitzgerald versity to plan some-
of such schools as Bramwell thing when the Uni-
Temple  University,  vice president fr ~ versity is beginning a

Florida State Universi-
and the University of ate
“alifornia-Irvine
This is a school not
on its death bed,” Bramwell said.
“We are in the big time and mov-
ing. This is something we should
be boasting about and rejoicing.”
From 1993 to 1995, UK
jumped from 72nd to 66th on the
list of public and private schools
In a letter from Wethington to

Wethington

President ascended
the faculty ranks
From PAGE 1

longer a post office, said he under
stands the importance of the com
munity colleges to UK and the
state

“I have become so con-
vinced over the years that
community colleges have
gmn'nlcd an opportunity to
high school graduates in
Kentucky,” he said. “And
that opportunity is an
avenue to the University of
Kentucky.”

Wethington said he has Wethington
|

no problem with Gov. Pau
Patton. Wethington said he is
delighted Patton has declared
himself “the education governor.”

“I much support the governor’s
initiative for higher education and

research and gradu

new strategic plan,”
he said. “(Wething-
ton) wants a well-con-
structed plan  with
input from faculty, staff and stu-
dents.”

On April 30, Wethington sent
2 memo to faculty and staff detail-
ing the appointment of a Univer-
sity e ateY s (ritommend
strategic priorities for research
and graduate education

studies

the commonwealth,” he said. “We
differ in the approach to get
there.”

Wethington does not agree
with Patton pulling the communi
ty college system from UK.

“I'am absolutely convinced the
vast majority of the students, staff
and faculty want to be a part of the
University of Kentucky,” he said
“I know how important (UK’s
community college m) is to
these communities.

“I am deeply committed
to this University and mak-
ing it the very best we can
make it,” he s:

“My experience over the
years has helped me to see
what the people of this
state want to see out of this
University,” he said. “And
my association with this
University is what is
important to me

“Next to state government,” he
said, “the University of Kentucky
has the most chance to do good
for the people of Kentucky.”

1997 Summer Staff Application

Address: _

What position(s) would you be interested in holding?

_ News Editor - You will be respansible for the assigning of stories and the step-by-step progress of your

and time

On a separate piece of paper, please answer the following:

skills and j

What motivated you to apply at the Kentucky Kernel? What qualifications do you have that make you a
good candidate? What is your vision for the Kentucky Kernel”

Please return the completed application form and all attached materials to 026 Grehan Building. You may be
contacted for an interview.

NERE
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plus/minus issue?

Kernel d. Chief McComas
Brenna Reilly, cditor m chief

Tittany Gilmartin, cditorial editor
Chris Campbell, a5z, editorial ed.

Dan O'Neill, 275 editor

Tracie Purdon, design editor
members?
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national performance levels.

Isn’t it strange for the Blue-
grass university to deny support
for an equestrian competition?

As for Senator Feigel’s con-
cern about the, “extravagance of
sending one student and one non-
student” to national competition,
does he then think UK sf\ouldn'x
sponsor basketball or football?

And what athlete competes
without a coach to offer support
and advice

Equestrian team got the
short end of the stick

To the editor:

If students work hard all year
to represent the University in a
nationwide competition,
shouldn’t the University help
fund them?

Yes, I'm talking about the Stu-
dent Government Association
presidential veto of travel expens-

he Kentucky Kernel would like to break
ts own advice and offer a final exam for
all readers. Below are a few questions
geared toward our faithful readers — the ones
we can count on one hand. So sit back and test
your Kernel knowledge on our last editorial for
the year. We thank God, and we know you do,

1. Which University organization couldn’t
make up its mind if it was a vote, a

lackluster record?
poll or merely a hand count on the [JRIURIIUITN 3 Rick Pitino b. Nick Zito c. Bill

2. What newly elected head of a student
organization decided not to go to her first offi-
cial appearance and christen the parking

Jelf Vinson, managing editor garage?

Kathy Reding, news editor a. Brenna Reilly b. Ben Rich c. Melanie
» o i

Gary Wull, asso. news editor Cruz d. Patsy Martin

3. What institution does not have a set poli-
cy for maternity leave for all women faculty

secccsscns

RERDERS'fo7-uum
v

a. UK b. basketball team c. Keeneland d.
Kentucky Kernel

4. What sports team surpassed all preseason
expectations and performed at the highest
level?

football team b. softhall team c. equestri-
an team d. basketball team

5. What big name coach lost his job for a

Curry d. Mat Herron

a. University Senate b. SGA c. Kentucky

6. What Kernel Columnist recanted his
SGA bid to continue writing for the Kernel?
Hint: he was voted best editorial writer.

a. Brenna Reilly b. Ben Rich c. Mat Herron
d. Rick Pitino

7. What UK
professional rich

a. Billy Jack Haskins b. Tim Couch c. Steven
Masiello d. Ron Mercer

- is leaving college for the

Answers: 1)a2)c3)a4)d5)c6)b7)d

TALKback!
4

hockey clubs received money this
year from the Senate. i aged readers of the Kemel
If this rule applies here, fine. to. inform us of 2
If not, why can some club s and
sports receive money while others
can’'t?
The University should support

‘We have always encour-

oas
e

es tor ONE UK equestrian team
rider and coach to Nationals this
weekend in Massachusetts.

Erin Hogan will represent and
promote UK at this competition,
so UK is not getting free recruit-
ment and publicity out of refus-
ing to fund her trip.

The equestrian team members
pay expenses all year in qualifying
shows, and deserve recognition
and support when they reach

eing a regular Kernel
Columnist has its privi-
leges.

Like when being addressed by
an angry reader in the Reader’s
Forum box, they refer to you as
Mr. Emmick.

That polite terminology is
pretty nig)y when they go on to
say how bad you suck.

And by being an official Kernel
Columnist, I get all sorts of trial
edible underwear in the mail for
my testing and approval. (Hint:
Never spend more than $10 for
avocado-tasting panties).

Of course aﬁ that glitters is not
E:)Id. Contrary to popular belief,

ing a columnist has its down-
sides.

One particular downside is the
stalkers, of which I've already dis-
cussed in a previous column.

You know that the novelty of
the stalking wears off when you
have to get a bnllerrmnf vest just
50 you can walk to class.

SGA president Melanie Cruz
wants to meet with the team and
the Athletics Department.

Good idea, and I'd also like to
see the rule that Cruz cited as
reason for her veto, which sup-
posedly disallows Senate funding
of club sports.

Apparently the Senate is
unaware of this rule since they
passed the bill, and because both
the trap and skeet and the ice

Another downside of being a
Kernel Columnist is the people
who always tell me what I should
write about.

Sometimes I am talking with
some friends when some
Ker:un blurts out about

ow this restaurant wait-
ress treated them bad, and
how I should write a col-

all of its athletes at national com- Editor; 035 -
petitions, and thus gain more of | han Journalism Building;
the national respect and recogni- UK; Lexington, Ky. 405
tion it deserves. 0042. .
E-mail thtﬁmdm Ker-
Chﬂsly West Please m&;(ud‘f your clas-
animal science senior af b
UK equestrian team secretary ﬁtg]""l. 0y
teers received without
Thanks for your support a phone number or classifi-
We at the Editorial desk want cation for verification will be
to thank all those who for this | di

past year have written in letters
and guest opinions.

Your thoughts have both at
times humored us and informed
us on issues around campus. It is
your participation that we love.

question that everybody asks me
is, “Why do you write for the Ker-
nel?”

I shall address that question in
a mature and intellectual manner

1 thoufht once my cute

We reserve the right to

edit all material

R

Learning from this columnist is the Cat's Meow

until T am 87 and filthy rich, and
then some beautiful 22-year-old
blonde will marry me and wait for
me to write her in the will.

After my first cou-

= this last day of the paper. ple of columns, I began
I started writing for the  to see a new purpose in

Kernel mainly to pick up  writing them.
women. Seriously! My friends started

coming up to me to

L 1

For this editor, the
Kernel is not just work,
it's a whole subculture

or a senior year, mine
hasn’t been ideal.
One night flames

roared outside my window; anoth-
er night my heart was broken.
Farewell columns are supposed to
be sappy.

Tonight I am liberated,
because a ball and chain that has
been tied around my ankle
has finally been cut off.

No longer will I have to
be at the printers at 3 a.m.
trying to get a page to print
or make three trips a night
back to the Kernel to get a

sometimes pissed somebody off.

You get to watch someone
reading the paper and say that is
mine. [ did that.

Something binds all Kernel
people together.

No one works on the paper for
his or her own benefit, for if they
did, on some days the paper
wouldn’t go out.

It is in no one’s best
interest to be sitting in a
basement at 11:30 p.m.
when the computers have
crashed and you have a
paper due at 9 a.m.

mug shot or fix a page. g You don’t do it because
No more Sunday edito- you want to, you do it
rial board meetings or 75-  BPEMA  fo0yce vou have to.
degree days when I am Reilly It is something only
stuck in a b‘““{‘"‘- 7 Editor in Kernelites understand.
But I am going to miss Chief Tam proud to say that I
those things. = am one of them.

When I look back, I am
so glad I ended up a Kernelite.

1 didn’t have to be one.

1 remember as a rookie I
thought it was so cool because the
staff could see the next day’s
crossword puzzle the night before.

I marveled that my lunchtime
friends would think it was so cool
to have the puzzle ahead of time.

The veteran staff made fun of
me for being one of those people
who do the crossword puzzle.
(Kernelites hate the crossword.)

But one of the most senior staff
members took up for me, “We are
just jealous because she actually
has a life outside the Kernel,” she
told the rest of the
crew in my defense.

This year I had no
life outside the Ker-
nel, and you know
what?

L ]

T will never forget the
day after I was chosen editor when
several former Kernel editors
called to congratulate me.

Each one said the exact same
thing, “Brenna, you have joined a
select fraternity.”

So to Jennifer Smith I say con-
gratulations, and you have joined
a select fraternity, but I think
from now on we should call it a
select “sorority.”

I was never planning to be edi-
tor, it just sort of happened.

I would have never applied if it
hadn’t been for my best friend.

He never doubted that I would
win or that I would succeed.

He pushed me to
be my best. Every-
one deserves a friend
like that, someone
who makes you a

perso
I am glad. I like We work long !,’e:.[i:c L:’;'u:rs:]'}.m
the basement of the hours for little " That's what the
l‘)“f{lal‘-‘"‘ building. pay only to be Kernel boils down to.
Life outside the greeted by ervors Yes we work hard,
building is scary and on the front but what would it be
after today I will not 1 R Pt e
have that sanctuary. page and calls Bohd Betesn o all
The real world  from the people b o
awaits just outside  who bave timeto . PE, WERAOCH
those metal doors. go 1o class bitching nothing. E

This week it has
been glaring through

because they could
not do the cross-

People feel at
home at the Kernel;

;’;g;;’*"rg;‘;ng;; ™ word puzsle UK is a big place,
that "“Y i Bare i instead of taking ~ and you could get
like the sun: fading notes.” lost in the crowd.

hour by hour. v But the newsroom

Kernelites are a

isn’t so big, and
will notice

strange breed.

We work long hours for little
pay only to be greeted by errors
on the front page and calls from
the people who have time to go to
class bitching because they could
not do the crossword ~puzzle
instead of taking notes.

As one esteemed Kernel editor
once said, “They should call this
job the toilet, because all you do is
take shit.”

This is true in several ways, but
you also get the satisfaction that
something you did meant some-
thing, changed something and

if you're missing.

Next year a lot of us are going
to be missing, but that’s the great
thing about the Kernel.

The basement has ears and a
big mouth.

Once you have made the Ker-
nel your home, you're ingrained
in the walls and some stupid com-
ment you once made is forever
recorded.

Editor in Chicf Brenna Reilly is a jour-
nalism senior, she is the editor and today
ber views do represent thse of the
Kentucky Kernel.

P P P T P PR TP P

TTITTIT] “CHIEF JUDGES ... catiing my taff oo
SOURCE report the prospect of canceling circuit court sittings and

suspending civil calendars for lack of judges and to ask
when they can expect help.”
Attorney General Janet Reno, rcstifying before the Senate Judiciary
Committee about the 100 judicial vacancies on the nation’s federal courts.

Even people who don’t agree
with me speak up. Most of the
time, the criticism I receive comes
through the Reader’s Forum. But
every once in a while somebody
will sit down and talk about why
they don’t agree with my opinion,
and we wouﬁ; have a nice conver-
sation about that sub-
ject, with both mem-
bers of the discussion
learning something.

T know my articles
are probably talked

umn to point out this hor- yet delightfully tacky style tell me how my DI'm actually about when I'm not
rible monstrosity. of writing hit the pages, ~columns made a bor-  belping this Uni-  looking.

It wouldn’t be that bad beautiful women would be  ing class better. versity shape you, Several  friends
if I asked them for a topic, knocking down my doors, Several  friends  tpo ciudents into  have told me their
but I didn’t. Christopher shouting my name in wails  said they have busted well-rounded professors have start-

The biggest downside  pmmjgk  of ecstasy. out laughing in the Ameri 1 ed their classes with a
to being a Kernel Colum- Man what was I thinking? middle of a lecture ~ 7€ricans. g€t regrence or a whole
nist is being asked ques-  Kerne/ Before my articles ranin  over some of the & S speech about how
tions. Colummist the paper, 1 had a better columns I've written. ~ when I'thinkI'm  great or how idiotic

Because I make my v chance of taking Rick Piti- After that people my column is in their

opinions known in this
medium, everybod{ asks me ques-
tions about what I think or do. I
believe the most prevalent ques-
tion that everybody asks me is,
“Did you fart just now?”

The second most prevalent

no’s job here at UK than
getting a date with any women
around here.

And after my, “Chicks are
chicks and dudes are dudes” col-
umn in the fall, T have accepted
that T will remain girlfriend-less

who really didn’t
know me
pointing me out in
crowds, pulling me
aside on my way to
class and saying they enjoy my
columns.

started

helpin, all
learn. Sévioasy.
v

I'm sure other
members of this cam-
rus discuss the topics

address, too.

Suddenly whatever I talk about
becomes a discussion for certain

people.

And as they discuss my view
contrasted with their views, they
begin to learn. They can learn
that my viewpoint is more correct
than theirs, that my argument has
some good points or that I have
no idea what I'm talking about.
Then they can compare and con-
trast their viewpoints with others.

In the end, they learn more
about themselves and the others’
opinions.

So in essence, my columns help
people learn about themselves and
about others.

I'm actually helping this Uni-
versity shape you, the students,
into well-rounded Americans. T
ﬁe; a warm fu" WM"SeI xhinll( I'm

elping you all learn. Seriously.
chf that’s why I write ({I&M
lame-brain columns.

I am here to serve you, the
University of Kentucky.

And no, I didn’t fart just now!

Christopher Emmick is a computer science
sophomore; bis views do not necessarily
represent those of the Kentucky Kernel.
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Call 257-2871 ~ Visa/Mastercard accepted

R SA

!FUTONS!! GREAT SPRING SPECIALS! “Full con-

1 BLOCK, CENTRAL BAPTIST, cute, 3, 2 ba. Great
1. Ao,

Hn Stree, Loxnglon 254-4065

1 WASHER (small $15) 2 Dryers Loe $50, smal
$15) KC-BLK oft-road ights $20.

1 WASHER (smal $15) 2 Dryers (qusso small
$15) KC-BLK oftroad ights $20.

3-PIECE comfortable fumiture set. Barely used and
condition. Must sell $395. 2736181

1BR APARTMENTS. $385-$465 + utites. Rose St +
Limestone. No pets, WD, Central Air May 15 or Aug
1.269-4265.

1 BR APTS. located on Transcript & Gazette Aves.
‘begning in June, . and August. Very fice, quiet,
park, walk-n closets, ceiing fans 5 min wak 1o Med
Center. $405-$425. No pets. 278-5222.

1 BR ROOMY APARTMENT $300. Quiel neighbor.
hood. Ready May 10/11. WD available i you act
fast. 335-0655

1 BR ROOMY APARTMENT $300 Quiet neighbor
hood. Ready May 10/11. WD availabe if you act
fast. 335-0655.

16 IN. BLACK TREK 850 Excellent condtion. Asking
$150 Gu?qn size waterbed, has a super waveless
m headvoard. Paid 375, asking $250.

by

1 BR WOODLAND AVE. Central heat
Available early June.

2688135

LzSS:Fie

fooms starting at $444, pool, economical utiites.
266-0801

LARGE 1 BEDROOM- Free Camgus Pakng AC
$350mo. A utltes paid. Spacious closets 10 mn
om UK Shortterm leases availabe 272,262

basement,
nished (r
10 UK. NO PETS. Available mid-May 1997 through
August 1998. $1100/month $1100 securlty deposit
Call 2667748,

Kentucky Kernel, Friday, May 2, 1997 11

sssesee

Deadline: 3 p.m. the day before publication

SUMMER SUBLEASE. 4 bedioom, 2 full bains
+ ulies. | minute from campus. 389-8016.
Ask for Chvs.
SUMMER SUBLEASE. Unwersty Commons $175/mo
+ utiites. Call 281-6771, Ask for Chis.

sary. Froe Room/Board. (919)918-7767, ext C165.

DOCTORS OFFICE. Mature sophisticaled-appearng
college student wanted for front desk assistant in
busy plastic surgeon's ofice. Must have good com
puter & phone skils and a desire 10 learn at a fast
pace MF 10630 Saturday. Contivs

LARGE 1 BR OFF  OF
NICHOLASVILLE RD. $325/mo. gas, heal, central
air, wid. Month-to-month lease. Voce/page ke 232
969

LARGE 6 + BR HOUSE 122 Waller Available in Juy,

ACROSS FROM UKMC 1 Br basement level apart-
ment. Wall 1o wall carpet, AC, $250imo + utiities

LARGE ROOM IN OUR HOME. Clean, quiet student
253-2073, 685 S. Limestone.

y 1o May
ACROSS FROM UKMC, 2 bedroom basement level
Wallto-wall carpet. AC. $300 + uti. $150 deposit
Lease May o May. 266-9265
An ouvsunw«; VALUE! Fully fumished one BR
ies furnished, off-street parking, immacu
me‘y ooy \ease depost, references required. 10
min. dnve from campus. $450 and $500mo. Call
2779012

1 PRIVATE ROOM - Near med. center. Avalable May.
Washer & dryer. $250/mo. utities included. 223:9372

APARTMENTS 253.9000.

LIMESTONE SQUARE three bedrooms. 50 Yards
Medical Center. Microwaves, binds, pool. Free

parking 2540101 or 254-3501.
E

MODELS AND DANCERS NEEDED $300 plus weekly.
269088

NEW 3 BORM, 2 ba_Campus Downs. Applances.
$900 Avalable &1.253.0134 o (606) 539-0999.

25 PEDAL BALDWIN ORGAN. $1000. Mrs. Cleve-
land 272:3774.

1,234, 85 BR APTS. for rent - For now or fal Close.
o campus. 2667475,

FOR RENV- Two and four Bedrooms.
Near UK Campus. 252-6612

486 LAPTOP COMPUTERS - 4 W, fax. SCSI, VGA,
canner, printer & senal ports, $250. 266-7659.
BEAUTIFUL 10 MONTH OLD SLEEPER SOFA , sec-
tional wi 2 reciners. $1600 new, now $1100. 606-
7452680

BHAND NEW MATTRESS and box spring wih frame
$75 (Available by 5/11). TV stand $20, Computer
Desk $10 and two stand up lamps $20. Call 224
0457 § mterested.

23 BR TOWNHOUSE 1 172 bath, hookugs, apphkances.
AVC, privacy fence. 266-5918 or 266-0598

2BLOCKS TO UK 1 or 2 bedroom fumished, ciean, no
pets. 277-0455

2BLOCKS TO UK Clean. Lease, deposi, 1 bedroom,
fumished, Graduate student. No pets. 277-0455

CAII9US oowns 3 88 2 BA vashctiym:

m ny. Beautitul condition. $82900.
Pt G, Broker Boms Property Company, Inc.
68-0228

CAMPUS DOWNS CONDO BY OWNER. 2nd floor
whalcony. 3odm, 20a. WID. Walk 1o UK campus.
Assumable morigage. $83,900. 630-357-2279.

CHRYSLER FIFTH AVENUE. Loudnu. 1985, ACC, all
power, auto, sun roof, leather, runs great. Price
$1450. Call Jerry 323:2673. Must sel

EQUINOX NURSERY - specalzing in BONSAI
HYDROPONICS, & ORGANIC GARDENING. Call for
hours & directions (Nicholasvill) 887-2671. Visit our
websile www equinoxnursery.com

2 BR 1 BATH APARTMENT
$500im. Call 2695550

23,4 BR AVAILABLE SUMMER & FALL Cal for more
info. 2635084

3BDAM 2BA $550m0 2338720

3 BEDROOM 2 BATH DUPLEX 3 mies from campus.
Living room win fireplace, nce pato,
Landsdowne Drive. $795/mo. 1 year lease. Avaik
able August 1. Call 268.9239 foragpainiment

3 BEDROOM poo, laundry, air condiioned, student
lease. $435-455. Cal Brenda 256-1115

3BEDROOM, 2 bath Campus Downs, washer/dyer
apartment. $950, 272:54%

Close 1o campus

ARE

AVAILABLE 5/16/97. Large 1 bedroom, $350mo. Eff
ciancy, $295/mo. Nice 3 bedroom with AC. $750mo.
Allnear UK Al utites paid. Call 223-392

AVAILABLE JUNE 1 Large 3 BR, 2 BA Cenlral ar
wid. Furished, has large deck 10 min. walk to
class wmation call George Blume
(606) 967-5676 after 5 pm.

Trust man wih van. 244-3457.

eat and

AVAILABLE MAY 4 B8R, 2 1l baths. C
C, dsashr, lundy acky. 1

AVAILARLE MAY AND AUGUST 2 BR, 1 172 taths
4 ACC, parking. 3 blocks from.school

AVAILABLE MID-MAY. Spacious effc
0 2999180

Jiable. 3

BARCLAY TS 521 East Main, 2
bedrooms, convenient to UK and downtown
$455/mo. Water furnished. Phone 254-5623 or 268
213

PERSON- Al utifies
ed. Call 2590279

CHEVY CHASE AREA ONE
paid. $425/mo., At condi
2532914

1BM 386 W/COLOR MONITOR, great word processa,
$250 0bo. Call 266-

38R CAMPUS DOWNS- w/d, summer and fall avai-
able. 2680228

PENTIUM 120 MH/16/16- 15" monior, damond video
card, 8Xcd. $1250. 269-2450 - nights.

3 BR Walking distance 1o campus. JCR Properties
2546123

PERFORMA 6115 POWER PC: 350 MB HD, 72 ME
RAM, 14.4 bgs modemtax, CD ROM. Packaged ot
ware + Photosnop 4.0, ustrator, Quark Xpress
Adobe Dimension, much more. Sylewrter I printer
also available i wanted. Call Tom at 226-9426.

SERVICEDOT COM. COMPUTERS Need speed?
Upgrade your 386/486 for as it as, Pentium 133
MHZ $359, 166 MHZ $739. Sales (new, used, cus-
tom) Service (carry in and on site) NT networking,
igaden, comelig Free estmates on repairs and
upgrades. Vist our website at www index mis net’ser-
Vet 520 Lane Abn Road 2776228

WASHER AND DRYER SET - Kenmore, aimond color
$175 each. Must Sell 2239972

R RENT

TACADEMIC YEAR RENTAL Atiractive 3.5 bedroom
house, 2 baths on quiet tree-ined sreet in Chevy
Chase. Spacious and light, grand-piano living room,
hardwood floors, second floor skylihts, finished

4 BEDROOM APT - 2 Bath, Unwversity Commons. WD,
dishwasher, garbage disposal. Rent negotiable. 389-
9600

4 BEDROOM, 2 BATH DUPLEX ¢ miles from campus.
2801 A Winter Garden. 1900 5q.t. Lving room, din-
ing foom, kitchen, famiy 100 with fireplace, deck.
WID hookup. Extra nice. $109/mo. 1 year lease.
Deposit $1095. Available August 1. Call 268-9239
for appontment

$1000mo. Al utities paid. 363 Ayleslord. Hard

wood floors, porch. 266-2260. LEAVE MESSAGE

4 BR HOUSE AVAILABLE AUG. 1, 10 mn. wakk 1o
UK. $850. 268-8203

4 BR HOUSE, 1 1/2 miles from Med Centes, on Pen-
sacola. 1 1/2 ba, WID. May 15, $840. 299-1386.

4 BR, washer/dryer, dishwasher, walking distance (0
campus. JCR Propertis. 2546123

4BR HOUSEAentucky Coutt 5 min. walk 1o UK
WID. Central air, nice. Available July 1. $1000mo,
+ utlties. Call 2786811

basement, patio, 1-car garage.
nished (negotatie). A 20-minute walk; 3 minute drive
10 UK. NO PETS. Available mid-May 1997 through
August 1998. $1100/month $1100 security deposit
Call 2667748,

1 BEDROOM APARTMENT 10 min. walk to UK. off-
street parking. 159 Gazette. Heat, AC. Take over
lease. $360/mo. 226-9791.

5 BR HOUSE WD, disposal. dishwasher, hardwood
loors, central air. Fenced in Backyard. $1350. 136
State SL. 2667475

126 TRANSCRIPT AVE- 372 Rose Streel- May +
August rental 2 bdm, fumished kitchen, AIR, Bal
cony, coin laundry. $480+ electnc (approx. $30) No
dogs. 2737766 0r 231-6470.

1 BEDROOM APARTMENT WITH OFF-STREET
PARKING. 316 Rose ST. near Maxwell Call 224-
14664

1 BLOCK FROM CAMPUS. Remodeled 1+ 3 bed-
rooms. A/C, parking. From $365. 231-0989.

CROSSWORDp::2z2/e

ACROSS o4 Facnsl 1ea(ules

1 Mop

5 Chicago &7 Gheok leter
68 Explorer

baseball player

ity 69 ngm s title

15 Lonnon'slove 70 A

16 Remember lns(mmenls
the —! 71 White

17 Ear bone 72 Casual shirt

18 Small amount 73 Student's table

19 Unfriendly

bactena WN
man 1 Flip through a

23 Thai's neighbor book
24 Statist 2 Dwindle
25 Knock 3 Thomas —
27 Bulk Edison
30 Certain scientist 4 Window
36 Shade tree coverings

37 Holiday-dinner 5 Hooded snakes

item 6 Platoon
38 Pastrami seller 7 One and the
39 Dressed
41 Omega's 8 Roomy sleeve
opposite 9 Malt beverage
43 itsalongstory 10 — Marx
44 Singer Vikki — 11 Poet Lazarus

12 Mediocre

45 Fair grade
14 ‘M'A'S'H"

46 lluminated
47 Opposite actor
51 Talking bird 21 Timetable info
52 “The Raven’ Scent

6 Pea containers

u 2
53 Actor Cooper 27 Muhammad's

252 ARLINGTON AVE 2 BR, 1 bath $495. Call 253
1928

306 E. MAXWELL. 2 & 4 BR for studens near campus.
Available May 15. NO PETS. 1 yr. lease & deposit
Leave name and number 278-0846.

PREVIOUS PUZZLE SOLVED

[S[AIM[O[A]

[NJA]
[O[R]AILIS] EIIII[!I
I] [O[LIEIG]

© 1996, United Feature Syndicate

29 Chic
31 Kinds
32 Cheerleader's

49 Disregard
Took a chair

51 Countless

54 Make haste

55 Fundamentals

56 Modern Persia

cry
33 Word used
before bug or

moul 57 Timber wolf
34 Basketball 59 Very large
player Baylor 60 Actress Adams
35 Las 61 Monster in fairy
40 Trickle tales
41 Felt sore 62 Rels’ kin

55 Feel ill birthplace 42 Actor Majors 63 Can. province
58 Daring 28 Director Dwan 48 Warm and cozy 65 Thrill
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CONDO: 2 bam, 1 172 bat
$1400mo. Call 180334
EFFICIENCIES- Large.
studios wihin walking distance of UK. Uit inc
ed AC. Laundry, free parkng 254-7¢

EFFICIENCY APARTMENT - G ocation
Available May. New Berber carpeting. Year lease.
$285/mo. 223-9372 betore 8 pm

EFFICIENCY APT funished of unlumished. N,
large, 1 Block o campus. 253-2828.

EFFICIENCY APT. FURNISHED OR UNFURNISHED
nice, lage, 1 blk campus. 253282

EFFICIENCY AVAILABLE MAY. $270m0 +
268208
EFFICIENCY- TRANSYLVANIA PARK- Newly remod

‘led, huge, laundry. 254-3501 or 2540101

NICE HISTORIC HOUSE FOR RENT 370 Broadway
. 15 min. walk o UK. 7 BR, 3 full bath. Available
July 15. $1550mo 2523161
ONE BEDROOM S.per nice.
$350/mo. 260-1199
ONE PERsON GROUND FLOOR, all utiities paid
$425im Phe 2590279 or 2532914

QUIET, CLEAN STUDIO APT. AIC, hardwood floors,

New. Marqus Ave

SUMMER TENANTS NEEDED. Nices! house on Tran.
sy Park. $300/mo. al bills included. Voice/page Ike
2329696 or cal 281-1275 fordetals.

Ing P/T in the fall Hirng ASAP 2638202

EMPLOYEE FOR corv:z BAR_ coffee knowledge of
tul $5.50M. to start. Cal 275

TATES CREEK 12, & 3 bedroom avalable. Many
UK employee discount 10 min_ from campus.

2735500,

TWO BEDROOM ar conditoned, pool, laundy. student
lease. $350-370, cal Brenda 265-11

WALK 7O UK Studio, $310 + electnc
electnc. 2 BR $450 + utiites. 225-5465

WALLER PLACE CONDO 1 BA, 1 BA. walk.n closel.
ool Greatseuny. $428moni o wites
Call 293-5939 ater 6:00 pm.

'WANTED CHRISTIAN HAI.E stu
Kitchen prvileges, washer/dryer
tes. 268-0706 atter Sp.m

'WOODLAND AVE. 3 BR,
air. $675. 268-1754.

HATTENTION! - Help wanted THE FAMILY TREE
CARE SERVICES INC of Lexinglon is recriting
chidelderly care giversisitersinannies for ths area
Experence, referencss requrad. Great summer work,
flexible hours; good pay. Call 1o discuss: 606-233:

paid. No pets $285/mo. 1322 Versailes & Red | 4229 MF.
Wie Rd. 293-1911, Days. Ready Juna 1st e er—
REAL CHEAP Unwersiy Commons sublease. Cal | nate your long dstance!
Wil 389
RENT ME! 1 67 n 2 BR apt._Memorial week
August, 3 miutes fom campus. 389-9543
FOR RENT ai Unwvrsty C,r‘;w ons._ Real
Call Casey 25,
ROOM FOR RENT IN home m;m n Woodlord
Courly WD, kichen prvieges availabie Aug. Male
a0 st prfed $1700 8737276
ROSE 7. 3 BR 2 BA_ harawood. Aug 151 No pel
$925 - utites. 269-4265

SLEEPING ROOMS. £ High @ Eucld Avenue. $18
2681754

STATE ST. APARTMENT. 4 BR, WD, of-s
ing Avaatie Jne 1 $900 8686096

SUBLEASE. SPAGIOUS STUDO. Beamed ey

equipped kitchen, 2 locks from UK

il neghorod $300im0 » iites Cal

et park

SUMMER HOUSING - The United Methodist Student
enter, $175 month, on the edge of campus, free
parking, safe-Chistian environment, 254-0231 for
applcaton and o

SUMMER LEASE. SMALL EFFICIENCY. Nice, AC

327 S. Upper St $275/mo. Available May 16. 269

1096.

SUMMER LEASES AVAILABLE - ncy
aparmntscos o aus Nopets Cab 2665401

SUMMER RENTAL 3 BR, 2 172 BA, 50 years from
Medical Center. Pool, free parking. $855. 254-0101
or 254-3501

e 1o campus. JCR Prop

EFFICIENCY- Waking distan
entes. 2546123
rums NON-SMOKERS NEEDED 10 sublease 5
for summer. $269/mo + cable and phone. AC

32397

po’\m‘ close to
Emiy 252-25%0

campus. Call Kathy

SUMMER ROOM AVAILABLE at Campus Downs. 3
BR, 2 full BA, kichen, W/D. Short walk to campus.
$275 + utiiies. Call 225-3792 or (502) 868-3177

SUMMER SUBLEASE - 3 or 4 BR house Fully fu
nished with washer/dryer. 1 bik. from UK. $250/m
per room. Call 255-8557.

FOR RENT, 1 BORM - Walk to campus $375 plus ut
s, 271-3231

FOR RENT: STAYING FOR SUMMER? Perfect lo
four, 3 bedroom2 full bath. Non-smoking unit. Al
appliances fumished in ful sze, including
washeridryer. Short walk to campus. $900month plus
utities. Call 243-9943 5000 10 check i out!

FURNISHED APARTMENT $285 00 ncludes ulites
Close 10 UK. 428 E. Maxwell St. Call 1-937-299-8534
after 7:00 pm or come see Sat May 10th

FURNISHED ONE BEDROOM apartment on busine,
air condiioned. $315imo. 255-1518

FURNISHED ROOMS. $170 mo. 10 $190 mo. Incudes.
utities. Close to UK. 428 E. Maxwell St. Call 1-937-
2998534 afer 7.00 pm o come see, Sat. May 100
FURNISHED SLEEPING RM. 1 block UK shared balh
+ kilchen. $280/mo. inclusive 15 month lease +
deposit 2770715,

LAKESHORE DR. 10 min. 1o campus. 1 and 2 bed-

Manufacturing Production

Foam Design, 444 Transport Ct,,
Lexington, has summer employment
opportunities on all shifts for assemblers
and machine operators. 40 to 48 hours
per week at pay rate of $6.00/hour for
Ist and 2nd shifts and $6.50/hour for
3rd shift. Call 231-7006, ext. 211 to
schedule an interview.

LiMesteone
sQuUaRe

e Summer School
Rentals Available

e Located Across
From Med Center
Complex

® Efficiencies—
1,2,and 3
bedrooms

® Free Parking

® Laundries

®* Microwaves
blinds
[(CHIGRERES

copies
service

nt

1ance
and
management

129 Transcript
254-0101
or 254-3501

SUMMER SUBLEASE - One room, $250mo al
paid. $250 deposi, wid, comer Rose and Limestone,
untumished. Call John at 2544321

SUMMER SUBLEASE - Two female foommates want
10 min from classroom buiing. 323-3459.
SUMMER SUBLEASE 1 bedroom avalaie. Unwersiy

Commons. Rent negotiable. 252-3011
SUMMER SUBLEASE 1, 2 or 3 people needed
123 big house on the comer of Limestone and Wale.
Rent only $200 a month call 278-2181

ve

SUMMER SUBLEASE 327 S Upper. Up 10 3 br
250person. Very nice, excellent location. 252
1332

SUMMER SUBLEASE @ Limestone Square. 3 Aval
able. REDUCED! Call 2254825,

SUMMER SUBLEASE, 1 BR, ice windows, AC. WD,
fumished, near clinic. $250/month. Call 389-7107.

SUMMER SUBLEASE- 2 BR 2 blocks for campus on
University Ave. W/ A/C. $235/mo. Call Todd. 276
533

Need Boxes?

225-8000

right Side Moving.

Pwm ring & Shiy 3
{ i LA

Lexington, Ky. 40508
O

+COMMONS

@
Eam whie you
hitp:/icyberpros.comAeamglobal -Call B at 225-
a7

ADVERTISING EXECUTIVE NEEDED - Nationa
azine noeds molwated and business minde
sionals. Call Ofver Publshing (606) 245-1974

ALASKA EMPLOYMENT. Ear [0 $3000 $6000/mo. n
fisheres, parks, resorts. Airare! rmmgm Getall
he optons. Cal (919) 918-7767, ext. A1

ARBY'S IMMEDIATE POSITION for days + evenings
now avaiable. Apply anytme at 507 S. Limestone

ATTENTION ELECTRICAL ENGINEERING STU-

DENTS Student needed for electrical utiy. East
Kentucky Power Cooperative, an electric utity sup-
plying electnc power 1o approximately two-third:

the rural areas in Kentucky, desires o hire a sopho
more or junior student majoring n Electrical Engi-

neering. Work is located in Winchester, Kentucky
ding familariy wih

during school and 40 hours per week during the sum
mer. Applications may be obtained by calling the
Human Resources Department of East Kentucky
Power Co-0p., Winchester, Kentucky, (606) 744-
4812 Applications should be requested no later than
May 16, 1997
BABY-SITTER FOR SUMMER for 2 school age
es, car, and lots of energy required

Tues. & Thurs. starting in the I
sns,m B et or i 200006 b
204 5. Ashland, Lex., KY 40502

BABY-SITTER, FULLTIME. Summer only. Twi

schook-aged chidren. Must have car. 266-9690 o

CHARLIE BROWN'S hirng servers. A
and2 0 816 Eucid Ave

n May Also smwg P
Call 263:2273.

joyment fror

e

6100 X6980

EXPERIENCE PAYS THE KELLY WAY! Your s
the key to greal positions with a leading financial
company in downtown Lexinglon. We are taking
appicatons for the folowing pasitons: aomistratve
assistants, data entry operators, clerks. Earn 10p pay
and benefis, pius great opportunity for growth. Never
an applicant fee. It pays o Work for Kelly. Call Jen-
nifer today. 2312166

EXPERIENCED, RELIABLE CHILDCARE neeced
our home. Nurt

FOR RENT Wak
wallo-wal carp d

FULL-TIME OUTDOOR WORK: starting at $7Mhr. Must
have transpotation. 2692119

FUN IN THE SUN! Want 1o work w »
semester and apply 10 one of the finest ghtred
nurseries i the Bluegrass. Experience with horses
preferred. This could devel
for young enthusiastic ind
Fams. 4600 For Spn

5. Apply at Shadwell

Road L

HARDWARE SALES CLERK_ .

available. Lexinglon Hat
am-4pm

HARLEY HOTEL partime
restaurant servers. AMPM hos

Jom -

JOSEPHKELLY'S -
cashier, deli, and stocker po
Apply in person only 225

53 Nich

J0Z0'S BAYOU GUMBO- Excel
FULL TIME MANAGER
COUNTER HELP. Must be 20 y
cashier exp

necessary. Enthusiasm a mus 1 pe
any Jozo's or call our office 225-3414 for more int
mation

KID'S CHOICE DAYCARE - if you need a summe:
and ke 1o have fun, then call Amy at 224-9588. Ful
time teacher and cook needed. Also, full-t dor
teacher needed at KinderCare on Whilita A\

LAB ASSISTANT- Part-ime. Nutrifon, chemisty, b
gy o related major preferred. Send o I
Glavert, 204 Funkhouser, 40508-0054

LABORER. A FORTUNE 500 COMPANY has an open-
3 for a temporary laborer. Job responsibilties will
include, but not be imited to, loading/unioading
asphalt tank trucks, unloading asphalt train cars,
entory of storage tanks, completing
ving maniest paperwork. Cand-
dates should have knowledge of maintenance and
repair of pumps, valves and boler, heater operations,
Candidates should be able to work overtimelshift

gauging and

OHILD CARE GIVERS NEEDED! Experience helplu.
ot necessary. Call Tonya or Michael M. at 233
1551

CHILDCARE CENTE!
summer program. School age & 3 yr oid programs. Al
benelits except for healincare. Full and part-time
positions avaiable. Cal 885-4663 for nfo.

CI.EANING LADY NEEDED. Voice page Ike, 232-

COUNSELOR POSITIONS - Openings n alteam and
individual sports - Tennis, baseball, basketbal, soc

cer, Weguards efc. Also, watertron, an, AN's coach
&5 COMPETITIVE SALARIES PLUS ROOM &
BOARD. Located Berkshire mountains of Mas
sachusets, 2 1/2 hours from NYC/Boston. Call Camp
Greylock at 800-842-5214 or Camp Romaca for girs
883-2ROMACA

COUNSELORS WANTED - 10 work wih developmen.
tally disabled adult. Socal work or education st
dents preferred. $5/v. 272-4016, ask for Leslie

COUNSELORSANSTRUCTORS NEEDED - 100 POSI-
TIONS! - Coed sleep away camp. Pocono Mour
tains. Northeaster Pennsyvania. Good salaryips!
(908)689-3339

CRAVENS PROPERTIES s looking for  person for the
‘summer to do light maintenance on ouf fental proper-
ties. Please apply at 127 Gazette Ave. or call 252
5858

CRUISE LINES HIRING - Ea 10 52,0004/, plus free
wor rave (Europe, Cantbean, o ) No exp. neces

SUMMER EMPLOYMENT

OPPORTUNITY
SIRVERS WANTE
N0 EXPERIENCE NECESSRY
FLEXIBLE HOURS
AND FREE MEALS.
APPLY AT BOONE
FAQLTY GENTER
500 ROSE STREET

257-4136

Needto send

of pant security and work
unsupenvised. In adgiion, canddates should be able
1o climb in excess of 50 ft and it in excess of 50
pounds. A high school diploma is required. Interested
canddates should forward thei resumes to: M. K R
Heilman. P.0. Box 11249, Lexinglon, KY 40574
EQUAL OPPORTUNITY EMPLOYER.

LANDSCAPE CONTRACTOR neads summer help
Starting pay $7.50. Must have transporation. 268
P

LEXINGTON AREA'S LARGEST PUBLISHER of
‘equine periodicals seeks experienced HTML design
erlprogrammer. Experience with Front Page, Phy
shop necessary. Jave, Activex, shockwave
ence a plus. E-mail resume, other into 1o: C!
SON@bioodnorse.com

LIGHT CONSTRUCTION - Seve
mer of possibly full tme employment needed. Trave!
is required, per dem and lodging provided. Must be
hands on self starter with good communicaion skifs.
S\gnmcam omonnies for advancement. Phone:

indviduals for sum

606-233-1 Fax  606:2331039  email
KFon@sprnkc

LOCAL SUMME LOYMENT. Drivers and pro
duction workers needed 10 work May through

September. Posiions on al shits avalaie. requie-

ments include the abiky 10 it up 10 75 1s., pass a

physical and crug screen, and provide a background
check and clean driving record.  Apply in person at
166 Trade St, Lexington. No phone cals please.
EOE

LOOKING FOR PART-TIME or summe
Weansmay havs e oot youl icLane Cumbo.
fand operates a 450,000 square oot grocery disirbu
tion center i
stafting for increased

olasvile. We are curently
usiness and are looking for

order selectors. $7 85 10 $8 65/ Requirements-abi

ity 10 pass company sub-

ysical agilties test inclug-
sepend

ity to work second shi
stance abuse screen and
ing the abiky o it between 25 and 110 bs
ing on position), must be ai least 18 years old. Inter
ested candidate may apply ihrough the STEP.S
program on campus (student only).  you are not a
UK student, please apply through the Kentucky
Employment Sevice in Nicholasvile or Lexington
EOE

LOOKING FOR SUMMER EMPLOYMENT? Ful-tme &
part-ime posiions avalable: valet, cashiers, mainte-
nance, etc. In downtown Lexingon. Excellent staring
salary 8 benefis. I interested, please apply 333
W.Vine Steet, sute 201, M-F'

LOOKING FOR SUMMER JOB you can keep every
year? Wyngate apt. has grounds keeping positions
avalable now through Sept Apply @ 2504 Larkin Ra

Sce CLASSIFIEDS on 8
[ FREE PREGNANCY |
TESTING

ABORTION SERVICES

278-0214

CONFIDENTIAL

Birthright

2134 Nicholasville Rd. 277-2635

“FREE PREGNANCV|
TESTING

Confidenual Compassionate Help)
AA Pregnancy Help Center
1309 S Limestone 278-846

# 3
SRS
o
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DON'T GET BAGGED, SELL YOUR BOOKS BACK AT
YOUR OFRCIAL UNI\/ERSlTY BOOKSTORE!

UK BOOKSTORE $

106 STUDENT CENTER ANNEX - Z57-6304
IMONDAY - FRIPAY 7:45 AM. - 7 PM.
SATURDAY, MAY 10 - 9 AM. - 6 PM.

WITH BUY BACK LOCATIONS ALSO AT:
UK MED CENTER - 763 ROSE STREET - IMONDAY - FRIDAY 830 AM. - 5 PM.
THE GOMMONS: IMONDAY, MAY 5 - FRIDAY, MAY 9 FROM 7 AM. - 4 PM.
LCC AT. BUILDING: MONDAY, MAY 5 - FRIDAY, MAY 9 FROM 9 AM. - 4 PM.
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Letter from Chancellor Zinser

for the Inclusive Learning Community Annual Progress Report

Greetings from the University of Kentucky, Lexington
Campus.

Thisisasincere expression of both gratitude and
invitation. lam pleased to present the firstannual report
aboutourinclusivelearning community at the University
of Kentucky, Lexington Campus. Thisreportisa
“snapshot” of progress, illustrated by some of the efforts,
activities, and events that captured the spirit of our
inclusive learning community thisyear. Through this
documentand our web page, we shall continueto
communicateaboutactivitiesand progress and invite the
fullengagementof the University and surrounding
community inourendeavors.

Special thanks to Vice Chancellor Lauretta Byarsand the
Inclusive Learning Community team, as wellas to
colleges, departments, and individuals working
throughout the year to createand advance this University
asaplace of diversity and enlightenment through inclusive

Elisabeth A. Zinser, Chancellor, Lexington Campus » % 2
UnlverSIty Of Kenkay Photo by Tim Collins
Chancellor Zinser talks with students at a student orientation session in Memorial Coliseum.

Fall Student Convocation 1996:
A message from President Wethington

Foremost among our responsibilities at this University is
to assure that we have an Inclusive Learning Community.
Trust and understanding can only be found in an environ-
ment where students, faculty and staff enjoy mutual
respect, academic freedom and social responsibility.

The University is committed to fostering an environment
conducive to such ideals and behavior so that everyone in
the University community may study and work without
fear of ridicule, intolerance, abuse or personal safety.
This is a university of character and high ideals and I ask
every member of this community to embrace these ideals
and act on them daily to support the rights of all others to
discuss and disagree, learn and discover—freely and
openly.

It is a matter of social justice. But it is also a matter of
academic excellence, encouraging all to learn at their
potential, often to learn much from the cultures of fellow
students. .

Charles T. Wethington Jr.
President, University of Kentucky

L\ e

UK President Charles T. Wethington Jr. talks with students on the Lexington Campus, o b Ken Goed
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A summary of progress on the Lexington Campus

In the spring of 1996, the University
of Kentucky affirmed its commitment to
cultivating an inclusive learning environ-
ment through discussions among stu-
dents, faculty, staff and administrators.

On April 3, 1996, President Charles T.
Wethington Jr. issued a statement calling
for leadership from all members of the
University community in assuring the
rights and dignity of each individual.

Many forums were presented, such as
a seminar on “Building an Inclusive
Learning Community,” sponsored by
faculty of the College of Agriculture; a
rally sponsored by student leaders; and
workshops on diversity by the Teaching
and Learning Center.

To accelerate progress, an Inclusive
Learning Community Team convened in
the summer. It has expanded and worked
throughout the academic year to plan,
promote and communicate improvements
in the learning climate for all individu-
als—an environment of equality, civility,
academic freedom, security, and mutual

respect for the rights and responsibilities
of all members of the learing community.

To develop beneficial relationships
with other institutions at the forefront of
inclusive learning, members of the team
attended the 9th National Conference on
Race and Ethnicity in Higher Education.
Members also visited the Office for So-
cial Justice at West Virginia University
and invited the director and a dean to
visit UK in September.

The Inclusive Learning Community
team is pleased to sponsor this spotlight
on UK progress as an Inclusive Learning
Community.

The University of Kentucky Principles

Drawing on a draft “creed” discussed
in previous years, a modern statement of
principles was drafted by Student Gov-
ernment Association President Alan Aja
and Senate Council Chair Janice Cervelli
Schach.

The initial draft (The Kentuckian
Creed) was presented for comment to the

University Senate Council, the Student
Government Association, the Student
Government President’s Roundtable, the
Lexington Campus Deans Council, the
Lexington Campus Staff Council, the
Medical Center Academic Council, the
Medical Center Student Affairs Commit-
tee, Community College System staff,
and a number of student organizations.

Responses and ideas from these orga-
nizations led to some revisions, includ-
ing a preamble and a title change to
University of Kentucky Principles.

The Principles recently was endorsed
formally by the Student Government
Association. The University Senate and
other groups will soon consider official
endorsement of The Principles.

Creating a more inclusive learning
environment in the classroom

To enhance the inclusive learning
community, President Wethington made
his call for inclusive learning a promi-
nent theme in all of his opening aca-

demic year communications.

Information and discussions on diver-
sity were themes during fall orientations
for new students, faculty and teaching
assistants. Individual colleges and de-
partments also held discussions to pro-
mote inclusive learning environments
within the classroom.

The Teaching and Learning Center
offered sessions for faculty to exchange
knowledge about research and classroom
practices creating a more inclusive class-
room. Among the many topics about
diverse students and ways to engage all
of them in creative and active learning
were “The Three C’s of White Students’
Racial Attitudes: Content, Cause, and
Change” and “Controversial Topics in
the Classroom.”

A resource packet of articles describ-
ing ways to combat the “chilly climate™
for women and minorities in the class-
room was developed.

Please see PROGRESS on page 3

Attending a recent meeting of the Inclusive
Solomon, American Council on Education

Bilberry, academic counselor, CATS program; Lauretta

Learning Community team are, from left: Derrick Ramsey, of

ity relations and pment, Lexington Campus; Alan

Photo by Tim Collins

vice ck llor for public i and of

information specialist in the Office of Public Relations; Jani
undergraduate studies; Ralph Derickson, director of public

affairs for the Lexington Campus; and Victor Hazard, associate dean,

Fellow in the Lexington Campus chancellor's office; Tamikia Dumas, training specialist, Human R D P Darren
Byars, vice chancellor for minority affairs; David Stockham, dean of students, Office of Student Affairs; James Chapman,

N h Zinser, llor of the Lexington Campus; Linda Worley, director of the Teaching and Learning Center; DeVone Holt,
ice Schach, chair, University Senate Council; Lou Swift, iate vice llor for Ac ic Affairs and dean of

Dean of Students Office.
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Principles of inclusive learning

The University of Kentucky Principles
have been collectively created by stu-
dents, faculty and staff as ideals to strive
for in order to reach a more inclusive
campus environment.

Photo by Tim Collins
UK'’s Teaching and Learning Center helps
faculty bers incorp principles of
inclusive learning in their classrooms.

It is not intended for purposes of

f or to be exclusionary of
any race, ethnic background, religion, or
culture.

Individuals are encouraged to use

these principles as a learning tool in a
process of personal growth and develop-
ment.

One who reads these principles is
encouraged to adopt them as one sees fit

As a member of the University of Kentucky community,

I will strive to promote:

Lifelong Learning

Academic Excellence and Personal Integrity

Individual Responsibility and Self Empowerment

Freedom of Thought and Speech

Mutual Respect and Collective Responsibility

Cultural Diversity and Human Dignity

Teamwork and Shared Decision-Making

Physical Accessibility and Personal Safety

Environmental Stewardship

and to continually explore one’s own
interpretation of them, thus collectively
working for the betterment of the Uni-
versity as a whole.

Photo by Tim Collins
Mary Jane Hitt, director of the Office of
Social Justice at West Virginia University,
visited UK last fall to discuss inclusive
learning issues.

A recent
graduate
enjoys
commence-
ment
ceremonies
at UK.

Photo by Tim Collins

A summary of progress on the Lexington Campus

From page 2
Fostering Inclusive Learning through
curriculum change

Dean Lou Swift provided leadership
in the Undergraduate Studies Program
(USP) Committee discussions of diver-
sity and cross-cultural studies in the
general education curriculum. Among
the considerations were

(1) replacing part of the cross-disci-
plinary component with a course on
diversity in American culture, and

“(2) expanding the definition of

“cross-cultural” in the current USP
cross-cultural requirement to include
matters such as gender, race and class.

The USP Committee decided to foster
developments in curricula that expand
student understanding of gender in soci-
ety, “western” and “non-western”
thought and civilizations, and other ad-
vancements toward learning through
genuine and intellectual consideration of

diverse voices, cultures, races and nations.

Di ion ¢ about replacing
the cross-disciplinary requi with a
course in American diversity and about
which courses might be matched with an
American diversity course.

Other curriculum developments are
illustrated by the approval of two new

courses in American Culture, the ap-

(4) encourages faculty to lead discus-
sions on diversity beyond the two re-
quired diversity sessions of UK 101-201.

Enhanced campus opportunities
promoting diversity and inclusiveness
Ongoing curricular and extra-curricu-
lar activities and events during the 1996-
97 academic year emphasized the further

1
de

proval of the Judaic Studies program and
the enhancement of UK 101 and 201.
The UK 101-201 program now

(1) devotes two class sessions (one the
previous year) to diversity and cross-
cultural learning,

(2) provides UK 101-201 faculty
supplemental training opportunities and
materials and invites them to the inclu-
sive learming workshops of the Teaching
and Learning Center,

(3) supplies a new teaching guide to
help faculty facilitate discussion of di-
versity in the classroom. and

I of inclusive learning as a
University priority.

Student organizations, academic depart-
ments and central units provided many
valuable programs for the University-
wide educational environment. Some
also involved the Lexington community.
There were hundreds of events that con-
tributed to this aspiration. They were ad-
vertised broadly through the events cal-
endar of the Kernel, the communi-K and
Dean Swift’s monthly bulletin to faculty.
Events can only be illustrated here:

« The first Student Leadership Retreat.

attended by 50 students, which empha-
sized ways student leaders could pro-
mote an inclusive learning community;

« The first African-American convo-
cation;

+ Guest speakers such as Mary Jane
Hitt (executive officer of the West Virginia
University Office of Social Justice). Lani
Guinier (“Reframing the Affirmative Ac-
tion Debate™). and Linda Brown Thomp-
son and Cheryl Brown Henderson
(Brown vs. Board of Education);

* The Cultural Diversity Festival,
which included a lecture by Anthony
Cohen (“The Legacy of the Underground
Railroad™) and a performance by the
National Traditional Orchestra of China:

« Participation in a Multimedia
Campus Diversity Summit by satellite
with more than 200 other campuses:

« The campus showing of pertinent

Please see SUMMARY, page 5

FOTp—
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University of Kentucky racial harassment policy

A guide for faculty, staff and students

“..The University will...
promote the concept that
all members of the Univer-
sity are colleagues, equal
as persons and important
in their contribution to the
community.”

UK Strategic Plan

0000000000000 00000000
Definition of racial har

No individual or identifiable group of
persons shall, on the basis of race, color
or national origin, be excluded from
participation in, be denied the benefits
of, or otherwise be subjected to discrimi-
nation in employment or a University
course, program, or activity. Racial ha-
rassment is a form of race discrimination
that includes:

Different treatment without a legiti-
mate, nondiscriminatory reason on the
basis of race, color, or national origin in
the context of employment, participation
in a University course, program or activ-
ity which interferes with or limits the
ability of an individual or identifiable
group to participate in or benefit from
privileges provided by the University;

Creation of a hostile environment on
the basis of race, color, or national origin
that is sufficiently severe, pervasive or
persistent so as to interfere with or limit
the ability of an individual or identifiable
group to participate in or benefit from
privileges provided by the University.

Conduct

The University of Kentucky is com-
mitted to creating and maintaining a

ity in which faculty,

staff and guests work together in an at-
mosphere free of all forrns of hms~
ment, exploi or i

Racial harassment is usually' more
than an isolated incident of racial hostil-
ity or casual racial comment. In deter-
mining whether alleged conduct consti-

(To:" bers of the University C:

~

The Umvcrsuy of Kentucky is committed to creating and maintaining an

in which

intimidation.

substantially interfere wnh the Uni

ciate in an atmosphere free from all forms of harassment, exploitation, or

Racial harassment as well as other forms of race dlscnmmauon may

faculty, staff and guests asso-

or with

an individual’s ed

,s

harassment occur on our campus.
Sincerely,

Charles T. Wethington, Jr.
President

<

1 or career d

It is the responsibility of each of us to prevent racial harassment and to

- respond appropriately to such behavior when it occurs. Racial harassment
by any member of the University community violates state and federal
law as well as University policy and will not be tolerated.

This brochure defines the University’s policy on racial harassment and
describes various mechanisms which may be used if incidents of racial

ities.

P PP

4

tutes racial harassment, the record as a
whole will be considered, as well as the
totality of the circumstances. This means
that the nature of the alleged conduct
and the context in which the alleged
conduct occurred will be examined and
evaluated to determine whether the total-
ity of ci

or other materials, cartoons, drawings,
graffiti, such as degrading or insulting
words, messages or slogans, written, drawn
or displayed on University property.
Physical Harassment—assault, im-
peding or blocking movement, and any
physical mterference with normal work

of the h or acad particip the prod
created a racially hostile and/or offensive  or distribution of hate Iitera(ure, vandal-
campus environment. ism, intimidation, or being excluded

Racial harassment is a form of dis-
crimination on the basis of race, color, or
national origin and may include, but is
not limited to, many different types of
action such as:

Verbal Harassment—name calling,
verbal abuse, epithets, derogatory com-
ments, threats, slurs, unwelcome re-
marks, or innuendoes in attributing an
individual’s personal conduct, habit or
lifestyle to his/her racial or ethnic affilia-
tion, or taunting about a person'’s race,
color or national origin. Also, racist or
derogatory or offensive posters, pictures

/

Who to call

Academic Ombud 109 Bradley Hall 257-3737
Affirmative Action 8 Admin. Building 257-8927
Dean of Students 513 Patterson Office Tower 257-3754

\

because of one’s race or ethnic back-
ground.

education or to perform a job in an envi-
ronment free from racial harassment. If
you feel that you have experienced or
witnessed this type of interference, seek
assistance within the University
promptly. Many offices are established to
provide assistance in dealing with these
violations. Penalties for harassers range
from reprimand to probation to termina-
tion of the harasser’s association with the
University.

Here are other suggestions:

Talk to someone you trust about the
problem. You need not feel as if you have
provoked this action or that you must
face the situation alone.

Keep a written record of dates, times,
places, witnesses, discussions and spe-
cific actions for each occurrence. Subtle
harassment is better defined in this man-
ner, as opposed to a blatant act.

Make it clear to the harasser that the
behavior is offensive and will not be
tolerated.

Do not delay informing others of such
inappropriate behavior.

Help is available

If you feel you have been harassed or
discriminated against, there are several
places on campus you can go for infor-
mation, clarification or assistance.

Seek help from your dean, department
chair, director, faculty, residence hall
adviser or greek adviser.

The staff in the Offices of Minority
Affairs in each sector of the University
are available to assist you.

Feel free to contact one of the follow-
ing: vice chancellor for Minority Affairs,
Lexington Campus; director of Minority
Affairs, Medical Center; or the director
of Minority Affairs, Community College

Prohibited acts
Every of the University com-
mumty is pmhxblwd from:
ing in racial h
. liating against a plai or

any individuai who participates in an
investigation; and

« making intentionally false accusa-
tions.

Counseling

The effects of racial harassment differ
greatly from one individual to the next.
The University of K ky C ling
Center provides support to students who
have experienced the effects of racial
harassment, and the REFER Program is
available to all
University faculty
and staff.

What if you are
racially harassed

to pursue an

y .

You may also seek help from staff,
supervisors or other administrative of-
fices on campus, such as Human Re-
source Services, Counseling and Testing
Center, Office of International Affairs or
the Martin Luther King Jr. Cultural Center.

Each dean, director, department chair
md minimtive or supervisory head of

ional unit is responsible for the
dlssemmmon and implementation of
University policy.

Representatives from one of the of-
fices listed to the left are available to
advise administrators or handle both
formal and informal complaints.

Racial harassment is a violation of
the Civil Rights Act of 1964. Racial
Itis your right hygrassment is prohibited and illegal.
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Background and mission statement

Definition of the Inclusive Learning
Community

The UK Inclusive Learning Commu-
nity fosters learning in a climate of
equality, civility, academic freedom,
safety and mutual respect for the rights
and responsibilities of all members. It
reflects the ideals of democracy and
world citizenship and is rooted in the
multiple contexts and realities that define
our world—past, present and future.

Maission

The UK Inclusive Learning Commu-
nity promotes and rewards scholarship,
collegial dialogue, shared responsibility,
equitable access to University opportuni-
ties and cooperative learning among all

Center and the 11 colleges and many
services of the Lexington Campus.

To accelerate its progress, the Univer-
sity of Kentucky has set a high priority
on overcoming prejudice and discrimina
tion, engaging minorities and women
more fully in the affairs of the institu-
tion, and learning from and within a
more diverse University community.

During the spring of 1996, a number
of events and achievements deepened the
collective will of the University commu-
nity to take direct and firm action to
improve the campus climate for inclusive
learning. Students, faculty and staff were
outraged by racial and gender incidents
on the campus.

In response to these incidents, con-

of its members—women and men of cerned members of the campus commu-
diverse heritage, abilities, personal iden- nity advocated more changes. The Black
tities, intellectual interests, experiences Student Union, AWARE (Alliance Work-
and aspirations. It inspires and supports ing for the Achievement of Racial Equal-
learning in all aspects of University life. ity), Students for Social Justice and other
As the Commonwealth’s research, student organizations sponsored discus-

land-grant university, UK aspires to lead sions, silent observances and a rally to
in the area of full inclusion. Therefore, Photo by chris Dorst hear ideas from diverse voices across
the University attracts, retains and pro- International students bring different educational and cultural perspectives to the class-  campus. Members of the University
motes diverse faculty, staff and students. ~ room at UK. Here, a Chinese student talks with an Iragi woman at the Office of Interna-  community joined these forums and
It expects of its new and continuing tional Aﬁalrs Many international students who earn degrees at UK return to their native  meetings. Frank discussions of problems

4 bers a strong & to the count and b lead: says Carolyn Holmes, foreign student adviser. led to creative solutions.

Y ideals of excellence through inclusive To keep the momentum during the
learning and inquiry. and in its curricula, its organizations and  and responsibilities for achieving genu- summer, a team assembled to explore

The benefits of the University of its scholarship. The University of Ken- ine inclusive learning in the intellectual,  strategies to help the University become

/ Kentucky's Inclusive Learning Commu- tucky depends on individual members cultural and social life of the University.  more inclusive as a community. This

i nity accrue to the individual and each commmed to advancing the highest levels group of faculty, staff, students and ad-
program and group that particip of acad 11 scholarship, Background ministrators met frequently to identify
actively. Because the citizens of Ken- intellectual creativity and leadership. The University of Kentucky has initiatives and make plans for genuine
tucky and our nation are so diverse, the Changes in our social, economic, emerged from its past as race and gender  inclusive learning in the increasingly
University can achieve its mission with hnological, and cultural envi exclusive into a present reality that links  diverse University community. <

i 11 by b ing a mi of d d new, more inclusive approaches  diversity and excellence in its teaching, Among their activities were trips to '

¥ its ideals for the state and larger society.  to learning, discovering, integrating and  research and service commitments. The the National Conference on Race and

i Most central among thosc ideals i is genu- applying knowledge. University has achieved progress in the Ethnicity in San Antonio, Texas, and the

ine i pacity to app

diversity and to learn inclusively.
Academic excellence draws on the

multiple perspectives represented

throughout the University—in its people

The Inclusive Learning Community

dwersny of its students, faculty, staﬁ' and
d s due to the lead of

turns on i among bers as
individuals and between the institution
and its members. That covenant is the
steadfast exercise of interdependent rights

President Charles T. Wethington Jr. and
the many crenuvc and energetic eﬂ‘ons
of the ity ges, the M |

Social Justice Program at West Virginia
University. Knowledge gathered from
visits to the University of Michigan,
Ohio Smc University, the University of
Cincinnati and the University of Tennes-

A summary of progress on the Lexington Campus

ﬁlms mldeos such as “Shattering the
Silences,” a documentary on the chal-
lenges facing minority professors; and

« Panel di ions such as
and Social Justice,” sponsored by the
Women's Studies and the African Ameri-
can Studies programs.

Looking to the future

This has been an enlightening year in
the University-wide intellectual conver-
sation about what it means to be an in-
clusive leaming community. The Inclu-
sive Learning Community Team is plac-
ing on its web page a draft statement of
the mission, goals and plans of our inclu-
sive learning community:

Review and comment are sought from
colleagues throughout the University for
e and brosd

P

ing engagements. The new interactive

see added to the discussions.

Team members developed a high level
of trust and mutual respect. They joined
individual abilities and perspectives for a
level of creativity sustained through
collaboration and teamwork.

The immediate outcome of the sum-
mer team’s work was a first report that

addressed the issues expressed and recom-

web page is designed to enh com-
munication about the ideals and activi-
ties of inclusive leaming across the en-
tire University community. The team
invites the broadest participation possible.

Progress in colleges, units, and
organizations of UK
Progress as an inclusive learning envi-
in individual colleges, ott

dations made in the spring. The re-
port provided the foundation for advanc-
ing beyond the original concemns and set
the stage for becoming more inclusive.
In the fall 1996 semester, many re-
turning faculty, staff and students re-
ponded to the d and dod
its scope. This current version of the
Inclusive Learning Community in mo-
tion is being made widely available so

[hitp:/www.cs.engr.uky.edu/~damrelVicindex html]  units and student organizations is de- every member of the UK community can
For those without Internet access, scribed in the document, Inclusive contribute to it. This document is a
.paper copies can be obtained from the Learning Progress in Colleges, Student work-in-progress that will be continu-

Office of Minority Affairs.

Groups.

ously updated and improved.
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Inclusive learning progress in colleges, student groups

College of Agriculture

The college’s extension associate for
recruitment and retention has been giv-
ing special attention to the recruitment
of minority graduate and undergraduate
students. Minority students have been
brought to campus for visits with faculty
and an overview of campus. Addition-
ally, the college has made presentations
on career opportunities in agriculture for
minority students visiting campus.

While the college was unsuccessful in
recruiting three minority candidates for
faculty positions, the college successfully
hired a minority county extension agent.
The college also formed a support net-
work for minority extension agents, and
the minority agents met to discuss how
the college could best support them and
how they could assist in efforts to recruit
more minority agents into extension.

The college provides the Kentucky
Extension Diversity Award to recognize
employees who make special efforts to
reach a diverse audience.

College of Architecture

The College of Architecture focuses
its inclusive learning community efforts
beyond the campus to the local commu-
nity. The college participates in outreach
programs that not only involve students
and faculty in the community, but also
draw members of the community into
campus programs.

The Downtown Design Center is a key
element of this effort. Internally, the
college continues to increase the diver-
sity of its faculty (the number of femaie
faculty members has tripled during the
past five years).

A forum for women faculty and stu-
dents held this spring addressed the issue

of increasing female student enrollment.

College of Arts and Sciences

The College of Arts and Sciences
conducts on-going programs aimed at
promoting an inclusive learning environ-
ment in the college. The African-Ameri-
can Studies and Research program, the
Women'’s Studies program, and the Latin
American Studies program are central to
this effort.

The college also has had success in its
efforts to diversify its faculty with an
increase in female faculty of 36 percent
(53.6 to 73.1 FTE) and African-Ameri-
can faculty of 321 percent (4.2 to 17.7
FTE) during the past four years.

Ongoing efforts to promote inclusive-
ness include sponsorship of speakers
such as Lani Guinier (“Reframing the
Affirmative Action Debate™), the Ken-
tucky Women’s Writer’s Conference,
Professor Lourdes Torres’ speaker series
on “Redrawing the Boundaries: An Ex-
ploration of Afro-Hispanic Literature and
Culture,” and the activities of the project
on “Contributions of the Social Sciences
to Contemporary Analysis of HIV/AIDS,”
organized by Professor Mary Anglin.

College of Communications and
Information Studies

Three specific initiatives to increase
the inclusive learning environment took
place during the fall semester.

First, the college and the Lexington
Campus Teaching and Learning Center
sponsored a 90-minute seminar discuss-
iiig the attitudes of undergraduate stu-
dents on campus toward racial diversity.

Second, the College Faculty Assembly
approved an Equal Opportunity Plan.

Third, students in Communication

Photo by Tim Collins

Nashid Fahkrid-Deen performs the ceremonial pouring of libations, or water, as done by
the Yoruba of Nigeria to ask for ancestral guidance and assistance. Fahkrid-Deen, di-
rector of minority affairs for the Community College System and an authority on African
and Native American rites and traditions, performed the ritual as part of the first African-
American New Student Convocation. The ceremony was one way the University wel-

comed new students last fall.

525—Seminar in Organizational Com-
ion, under the direction of
Joachim Knuf, conducted a two-hour
public colloquium titled, “Is the Univer-
sity of Kentucky Diverse?” that reviewed
the results of a class survey about diver-
sity. The colloquium received extensive
coverage in the Lexington Herald-Leader.

College of Education

The College of Education organized a
task force on inclusiveness in spring
1996. About 40 faculty and staff have
participated in regular meetings to ad-
dress problems. practices, needed exper-
tise, and positive experiences in the col-
lege. The task force participated in plan-
ning the college’s fall retreat that was
devoted to creating a more inclusive
learning environment.

Additionally, the college has:

(1) addressed security issues for Afri-
can-American faculty and students re-
sulting in issuing photo IDs for graduate
and teaching assistants in the building
after hours,

(2) planned race dialogue groups to be
led by Linda Levstik and other faculty,
and

(3) collected information about fac-
ulty members and graduate assistants
with special expertise in multicultural
issues.

The college supports the Minority
College Awareness Program that meets
on Saturdays and is planning a parent
conference in the spring to encourage
higher education participation by provid-
ing information to minority parents.

The college also co-sponsored a
multicultural education conference with
the Fayette County Schools.

College of Engineering

The College of Engineering has been
vigorously pursuing the inclusion of
traditionally under-represented groups in
its academic programs for nearly a de-
cade. Successful efforts to recruit a more
diverse faculty resulted in 14 female
faculty this spring. The college’s Society
for Women Engineers is rated among the
top five nationally.

The first African American joined the
faculty this fall, and the college’s Na-
tional Society of Black Engineers
(NSBE) chapter has more than doubled
in size, to more than 50 students, in the
past two years. The college, NSBE. and
the Fayette County School System are
working together to identify young Afri-
can-American students with potential to
succeed in engineering and then
mentoring these students through high
school. The college is seeking approval
to create a full-time professional staff
position to support a minority engineer-
ing program.

Finally, the college has created a
Continuous Quality Improvement team
to recruit and retain minorities, women,

those who are physically challenged, and
other stud, from under-rep d
groups.

College of Fine Arts

Major recruiting efforts in the college
have yielded a faculty which is now 10
percent African American. The college is
working to achieve success in its student
enrollment as well.

To sustain an inclusive learning envi-
ronment, the dean meets periodically
with minority faculty in the college to
identify and resolve problems.

The college has also modified its
curriculum to add new courses and en-
hance current courses to reflect content
supportive of an inclusive learning envi-
ronment.

Finally, college exhibitions, concerts,
and theater performances often contain
elements that inform and initiate discus—
sion of inclusive learning community
issues.

College of Human Environmental
Sciences

In efforts to enhance the inclusive
learning environment, the college has
engaged in the following efforts during
the fall semester:

(1) a workshop on diversity was part
of the college’s Student Leadership
Training program, which was attended
by more than 150 students;

(2) the Faculty Committee on Women
and Minorities was charged with identi-
fying strategies for the college’s partici-
pation in campus-wide inclusive learning
community efforts; and

(3) the College Week Planning Com-
mittee will include an activity focusing
on the Inclusive Learning Community.

College of Law

The UK College of Law, with the help
of its Student Bar Association and Black
Law Students Association, held an open
house in October for minorities inter-
ested in going to law school. Under-
graduates as well as college graduates in
the workplace thinking of returning to
law school attended this program. There
was a mock class, a session on taking the
LSAT, a luncheon, and a discussion with
minority law school graduates about
career opportunities.

The College of Law’s SBA and BLSA
conduct discussion groups on issues of
race and gender. These discussion groups
were started last spring and are being
continued this s ster. Studk and
faculty are participating in these discus-
s1ons.

The SBA and BLSA conducted an
event for Black History Month during
the past February. Last spring, BLSA
sponsored and organized a campus-wide
reception and mixer at the Boone Faculty

Please see PROGRESS, page 7
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Inclusive learning progress in colleges, student groups

From page 6

mixer at the Boone Faculty Center for
African-American graduate and profes-
sional school students.

Additionally, the College of Law
conducts an Academic Success Program
before and during the fall semester to
assist students, including minority and
non-traditional students, whose applica-
tions indicated that the transition to law
school might be especially difficult. The
program, now in its third year, has been
successful.

College of Social Work
Inclusive Learning Community eﬂ’om
in the college have

very diverse student body comprised of
traditional and non-traditional students.
The College already has a relatively high
proportion of minority students.

A new course on diversity was added
as a requirement in the MSW curricu-
lum: SW 720 “Social Work Perspectives
on Human and Cultural Diversity.”

Gatton College of Business and
Economics -

The college has continued its efforts
to recruit highly qualified African-
American students to the College’s MBA
program. The college provides counsel-
ing to these students to assure that a high
per ge of those who attend also

greater student cohesion. The acting dean
and several faculty members have been
worlung with studem Ieaden to bring
ically, socially,
and for scrv:cc learning opportunities.
Progress is slow, according to the
acting dean, because the college has a

graduate. All eight students admitted in
fall 1995 will graduate this year. Nine of
the ten students admitted in fall 1996
continue to make good progress.

At the undergraduate level, the col-
lege successfully recruited an African-
American adviser and continues to re-

cruit African-American students.

To help make international students
feel welcome, the college places the flags
of their countries in college atrium and
has formed an international student club.

As part of its efforts to recruit students
to UK, “Project Yes!™ a summer institute,
provides training in entrepreneurship to
sophomore and junior African-American
public high school students.

University extension

University extension is supporting the
inclusive learning community by

(1) using inclusive language and im-
ages in its publications and providing a
welcoming front door for many students’
first experiences with UK;

(2) serving as the University’s primary
advocate for non-traditional students;

(3) offering multiple educational de-
livery modes, including distance learn-
ing, experiential cduclllon correspon-
dence, ing, d, and

classes, to enhance access and heighten
learning as well as for

(4) maintaining one of the University’s
major systems for accommodating indi-
viduals with disabilities and others who
cannot attend traditional on-campus
classes through the Independent Study
Program (ISP);

(5) further broadening access to UK
for high school students in every county
in the Commonwealth and beyond
through ISP’s high school correspon-
dence program; and

(6) Providing intercultural exchanges
and contributing to UK'’s efforts to inter-
nationalize the campus through the Japa-
nese Saturday School and Jap Pro-
grams.

Student Organizations
Contributions by student organiza-
tions to the aims of the UK Inclusive

Please see PROGRESS, page 8




(2222002000 || g

LEARNING
COMMUNITY

. DDDDDDIDDY

May 1997, Page 8

Medical Center, community colleges promote inclusivity

UK Chandler Medical Center

The Chandler Medical Center is com-
mitted to providing a learning, working
and healing environment beneficial to all

Linda Lambert and Demetres Williams, first-year dental stu-
dents, talk with David Nash, dean of the College of Den-
tistry, at the Opening of the Way reception last fall. The
initiation ceremony was a rite of passage welcoming last
fall's African-American health professions students into the
UK programs.

citizens of the Commonwealth.

Efforts at recruiting and retaining
under-represented minorities, especially
African Americans, will be realized
when the medical school
graduates the largest-
ever number of African
Americans this year.

Here are examples of
the quality of the minor-
ity students:

(1) An African-Ameri-
can dental student is the

The mission of the Medical Center
Office of Minority Affairs is to “serve as
the official entity in addressing the needs
of under-represented minority students,
employees and clients, particularly Afri-
can Americans, with respect to educa-
tion, employment and health care.”

The breadth of the mission has al-
lowed the Chandler Medical Center to be
on the vanguard of inclusive learning
opportunities and activities, including:

(1) Rites of passage ceremonies that

h

streng! the ties of minority students

president of a national
student organization;

(2) The top nursing
school recruit last year
was an African-Ameri-
can student; and

(3) UK’s nationally
ranked pharmacy pro-
gram will probably
graduate at least two
African-American stu-
dents each year for the
next three years.

to the University by helping them feel as
though they belong, and also provide
opportunities for the majority culture to
learn more about minority cultures and
students.

(2) Special observances have included
the first Black Nurses’ Day Conference;
the play Womanspeak, chronicling the
contributions of women; displays high-
lighting contributions of Asian/Pacific-
Islanders, Hispanics, Native Americans
and those with disabilities; and Women'’s
Equality Day.

The Community College System

Here are some of the recent accom-
plish of the Cc ity College
System in enhancing its inclusive learn-
ing community:

(1) The Office of Minority Affairs
developed cultural diversity training
workshops. ;

(2) African Americans represent 5.5
percent of CCS faculty, having grown by
48.8 percent since 1989-90. Five African
Americans joined the CCS faculty this
year.

(3) Each of the 14 community col-
leges has an active African-American
student group, and many of the colleges
have organized cultural diversity com-
mittees.

(4) Each campus has an Underground
Railroad Center of Excellence to help
open the doors of education to all minor-
ity youth in Kentucky.

(5) $1,000 scholarships are given
annually to African-American Kentucky
students who show promise for continu-
ing academic achievement.

Inclusive learning progress in colleges, student groups

Learning Community have been enhanced
by the participation of 45 student leaders
in the leadership development program.
The objectives of this program were to
bring together a broad cross-section of
students who would not normally work
together in an atmosphere conducive to
the establish of a campus
agenda that was to be taken back to their
respective groups for implementation.

At a retreat in early fall, the students
agreed upon three major goals:

(1) enhancing faculty/staff/ student
communication,

(2) strengthening appreciation for
diversity on campus, and

(3) creating a sense of community
spirit on campus.

Student Affairs staff, faculty and ad-
ministrators functioned as facilitators in
this process and have remained con-
nected to serve as a resource by provid-
ing avenues for student groups to work
with one another.

Openness in talking about chall

semester. Several efforts were imple-
mented to promote cultural sensitivity
among Greek organizations:

(1) The Panhellenic Council sought to
attract minority prospective members to
participate in the recruitment process;

(2) Cultural sensitivity workshops
were held the week before recruitment
week; and

(3) “Inclusivity, Understanding, Cel-
ebrating,” an event that focused on the
importance of cultural diversity and
resources on campus, was held last fall.
Participating in this event were the Inter-
national Student Council, Black Student
Union, Martin Luther King, Jr. Cultural
Center, Student Government Association,
Greek governing groups, Student Activ-
ity Board, and Student Religious Affairs.

Several chapters combined to p
inclusive events. Pi Beta Phi sorority and
Phi Beta Sigma fraternity sp d

drives; a book drive for the Storybook
Christmas project, which serves Eastern
and Central Kentucky; a baby needs sup-
ply drive; and Toys for Tots.

Student Government Association

The current president and vice-presi-
dent of the SGA ran on a platform that
included diversity as an important theme.
During the fall semester, the SGA:

(1) Sponsored a lecture on Brown vs.
Board of Education;

(2) Restructured SGA committees to
better represent different campus groups;
(3) Conducted diversity training at a
meeting of the Board of Student Body

Presidents;

(4) Funded the International Student
Orientation and American/International
Multi-Cultural Retreat;

(5) Participated in discussions on
developing a pus creed;

“Tearing Down the Walls,” and Sigma
Chi fraternity and Zeta Phi Beta sorority
d a non-alcoholic mixer to pro-

and differences in a non-threatening
environment has been evident in the
interaction between groups that previ-
ously would not have come together.

Specific instances in progress toward
inclusive learning goals are exemplified
by the following accounts of action by
specific groups.

Fraternities and Sororities

Fraternities and sororities have made
significant efforts to promote an inclu-
sive learning environment during the fall

mote better relationships between pre-
dominantly African American and pre-
dominantly white sororities and fraterni-
ties. These well ded events f d
on improving race relations.

Many Greek organizations have also
been involved in community service ac-
tivities that promote understanding of
different cultural backgrounds. Some of
these activities included assembling
school supply bags for needy children;
volunteering at city parks, the Hope Cen-
ter, the Salvation Army, nursing homes,
and God’s Food Pantry; canned food

(6) Cosponsored National Coming
Out Day with UK Lambda; and

(7) Sp 1 W s A
Week.

UK Lambda

UK Lambda has formed a committee
to work with the Inclusive Learning
Community team and hosted a discus-
sion at one of its ings to ed the

about what it means to be gay;

(3) Hosted a public discussion of
religion and homosexuality; and

(4) Sponsored a workshop on ho-
mophobia.

Black Student Union

To support the goals of the UK Inclu-
sive Learning Community, the Black
Student Union held a number of discus-
sions to inform their members and the

bers of other org, ions under

the BSU umbrella about the plan.

Additionally, the BSU made “Build-
ing Community” its theme for the year,
participated in a of ¢ ity
service activities, sponsored a town
meeting to explore how faculty and staff
could work her to build ity,
and invited Ily white organiza-
tions to participate in Fall Fest, an activ-
ity held in previous years for African-
American students.

AWARE

During the fall semester, AWARE’s
(Alliance Working for the Achievement
of Racial Equality) primary program-
ming effort was to show the film, the
Color of Fear. It was first viewed by the
group’s membership and was later made

lesbigay community about the ILC effort.

During the fall semester, Lambda

(1) Passed out flyers and pamphlets
and sponsored a quarter-page ad in the
Kemnel to dispel gay myths;

(2) The Lambda president wrote sev-
eral columns for the Kentucky Kernel

ilable to the pus at large. An open
forum for its discussion was sponsored
on Nov. 4. This film is a discussion con-
sisting of a diverse group of men. It
offers a di ic and though ki

or » e
experience. AWARE also sponsored a
panel discussion on Affirmative Action
during the spring semester. :




