Minutes of the Meeting of the Executive Committee of the Board
of Trustees, University of Kentucky, May 22, 1947,

The Executive Committee of the Board of Trustees of the Unilver-
sity of Kentucky met in the President's Office at 10:30 a,m., Thurs-
day, May 22, 1947, The following members were present: Judge
Richard C, Stoll, Chairman; H. D. Palmore, Thomas Cutler, J. Ce Ev-
erett, and R. P, Hobson. President H. L. Donovan and Comptroller
Frank D. Peterson, Secretary of the Board of Trustees, were also
present,

" Ao Minutes Approved.

Upon motion duly made, seconded and carried, the minutes of the
Executive Committee of January 24, 1947, were approved as published.

B. Approval of Purchases liade by the Comptroller.

President Donovan submitted letter from the Comptroller listing
documents by numbers which have been used in making purchases for
the University for the period November 1, 1946, to and including
March 31, 1947,

April 2, 1947

Dr. H. L, Donovan, President
University of Kentucky

My dear President Donovang

I submit a 1list of state requisitions, advices of
emergency purchases, special purchase orders, food con-
tracts and departmental purchase orders which have been
made by the Comptroller's Office between November 1, 1946
and March 31, 1947, inclusive, These purchases have not
been approved by the Executive Committee of the Board of
Trusteess The listing below gives the numbers of the
doouments requesting the purchases or actually 1ssued as
purchase orders, which documents are made a part of this
record and are held in the Office of the Comptroller sube
Ject to inspection, The purchases have been made on
properly drawn documents at the requests of the various de-
partments and have been charged agsinst available funds,
The 1ist follows:



State requisitions 463 to 924 inclusive
Emergency purchase orders 1668 tn 3543 :
Special orders 1750 to 4633

University departmental orders 6040 to 6265 i
Library departmental orders 5387 to 5800 "
7001 to 7087 "

Contracts 1 to 23 "

The record of the above purchases 1s respectfully
submitted with the request that they be approved by the
Executive Committee; thereby ratifying the acticn of the
Comptroller in making such purchases,

Very truly yours, |

(Signed) Fpank D. Peterson
Comptroller,

Members of the Executive Committee asked questions concernlng
various documents and, after due congideration, upon motion made,
seconded and carried, the purchases made by the Comptroller's Office,
as llsted above, were authorized, ratified and approved.

Ce Request of Dr. L. W. Cohen.

President Donovan read a letter from A, Lawrence Sherman, at-
torney for L. W. Cohen, Professor of Mathematics, who has engaged
Mp., Sherman to request refund of insurance premiums deducted from
Doctor Cohen's salary to cover insurance premiums due during his
leave of abgence from the University.

After reading the letter, President Donovan reviewed the ques-
tion involved and referred to action of the University of Kentucky
Egployees' Insurance Committee which had before it Doctor Cohen's
(] aim,

The following letter from Dean Edward Wiest, Chairman of the
University of Kentucky Employees' Insurance Committee, was read,
further clarifying the issue involved,



‘February 4, 1947

DI‘. Lo Ho COhen
Department of Mathematics
University of Kentucky

My dear Dr., Cohen?

The University of Kentucky Employees' Insurance Committee
met in President Donovan's office on February 3, 1947, with
nine of the eleven members present and among other items
considered your claim that an improper amount for group
life insurance premiums was deducted from your salary check
of September, 1946. The facts of the case were reviewed

and found to be as follows?

*

(1) When you went on leave on July 1, 1942, you
had prepaid your insurance for July, Auygust, and
September; you did not give notice that you wished
to discontinue the insurance; and you did not ask
for a refund of the premium you pald in advance,

In view of these facts the Secretary of the Commit-
tee naturally assumed that you wished to continue
your insurance. It should also be sald that our
contract with the Prudential Insurance Company, os
indicated in the master policy, provides that members
of the group may be allowed to keep their insurance
in effect when they are on leave, Also it has been
our experience that faculty men are very anxious that
the protection afforded by our group life insurance
be continued when they go on leave, and it was there-
fore the policy of the Committee to continue the
insurance so long as no specific request was made to
have it discontinued,

(8) The clerk in the Comptroller's Office, who has
charge of the insurance records, states that you
were sent several notices to the effeoct that the
premiums on your insurance were due, She further
states that the address tmn which the notices were
sent was secured from Dean Boyd's office,. Dean Boyd
corresponded wlth you and received communications
from you concerning the extenslon of your leave of
abgences, The insurance notices were not returned,
and the presumption therefore 1s that they were de-
livered.

It is now evident to the Committee that the continuance
of insurance in the absence of apecific authorization
from the member on leave 1s too generous treatment;

and to protect the local insurance account against loss,
the Committee agreed at its meeting on October 28, 1946,



that in the future no payment of a premium in be-
half of a memter on leave shall be made if he
falls to reply to a notice that the premium 1s Que,

(3) You, of course, know that the mount of the
premium that was paid for you while you were on
leave, was paid out of the local insurance fund.
Upon your return it was deducted from your salary
check and returned to the insurance fund. This
is the amount you now ask be paid yous You know
too that a member's insurance premium can not be
paid out of state-appropriated funds. The amount
you ask for would have to come out of the local
insurance fund which has been accumulated by re-=
taining portions cof the group dividends, If the
amount were pald you, it would have to be pald
with money that belongs to other members of the
Group.

In view of all these clrcumstances and especially because
you enjoyed the beneflt of the protection of the insurance
for the period in question, the Committee unanimously voted
that the amount deducted from your salary check of Septem-
ber, 1946, which covers the premiums paid for you while you
were on leave, should not be returned to you. All the
points made in this lettor were separately agreed upon by
the Committee, and the Chalrman was instructed to write you
accordinglye.

Very sincerely yours,

(Signed) Edward Wiest, Chairman
University of Kentucky Employees'
Insurance Committee.

The Committee
Charles Barkenbus
Cecil C, Carpenter
Alvin E, Evans
E, F, Hartford
J. B, Kelly
Lc Ho MCCain
Frank D, Peterson
He A. Romanowitz
Leo M. Chamberlain
Herman L. Donovan
Edward Wiest,




The request was discussed, and upon motion,duly made, seconded
and carried, the Committee declined to approve the request, and di-
rected the Comptroller to refer the matter to the Attorney General.

D. Governing Regulations of the University of Kentucky Revised.

President Donovan stated that he had felt for some time that
the Governing Regulations of the University of Kentucky should be
revised and brought up to date, and submitted typewrlitten coples of
the proposed Governing Regulations, which were read in entirety, and
sre copled herein, '

PROPOSED GOVERNING REGULATIONS FOR THE UNI-
' VERSITY OF KENTUCKY
Aprill, 1947
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12, The University Librarian
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14, The Director of the University Health Service
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1, The Board of Trustces?
1., Powers

The government of the University of Kentucky is vested by law
in the Board of Trustees., Within the limits set by the State Con-
stitution and the federal and state laws, the Board of Trustees 1s
the final authority in all matters affecting the institutlon, and it
exercises Jurisdiction over the institution's financial, educational
and other policies, and 1ts relations with the state and federal
governments, The Board entruste the execution of 1ts plans and
policies, together with the internal government and administration
of the University, in all its functions, to the President and other
administrative officers, to the University Faculty, snd to the facul-
ties of the colleges, in accordance with the governing regulatlons
appearing hereln.

*Section I contains essentially the same statements as Paragraphs
1-6 in the Governing Regulations of 1918, but published 1in June,
1936, Most of the material in this section 1s covered by statute,
KRS 164,100 to 164,190, Changes from the G,R., 1936, are in terms
of our current practice, The statement was prepared by the Commit-
tae of Fifteen,
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2. Membership

The Board of Trustees shall consist, as authorized by law, of
the Governor of the State, the Superintendent of Public Ipstruction,
and the Commissioner of Agriculture, ex officlo, and twelve members
appninted by the Governor, three of whom shall be alumni of the Uni-
versity and three, members of the State Board of Agriculture.

3¢ Meetings

The Board of Trustees shall meet at least four times a year.
The dates of these meetings, as provided for by law, are as follows:
the third Tuesday in September, the second Tuesday in December, the
first Tuesday in April, and the Tuesday preceding the regular annual
commencement, Special meetings of the Board may be called by the
Chairman, or by any three members of the Board upon giving ten days'
notice of the meetinginwriting to each member. The business to be
transacted at all special meetings shall be specified in the notice
of the meeting, The Secretary of the Board shall issue written
notices for all regular and special meetings. All meetings shall be
held on the campus of the Unlversity, unless otherwise specified by
a majority vote of the Board, :

A majJority of the whole Beoard shall constitute a quorum for the
transaction of business, The President of the University shall at-
tend all meetings of the Board of Tprustees.

4, Officers

The Governor of Xentucky shall be the Chairman of the Board of
Trusteess Annually at the June meeting the Board shall elect a
Vice-Chairman and a Secretary, In the absence of the Chairman, the
Vice Chalrman shall presides The Secretary shall kep the minutes
of all meetings, 1ssue notices of meetings, and provide for the pub-
llcation and distribution of the minutes Af accordance with instruc-
tions from the Board,

5, Committees

The Board of Tpustees shall elect annually an Executive Commit-
tee to be composed of five members of the Board, and at the same time
designate one member of the Committee to serve as its Chairman, This
Committee shall have such powers as may be delegated to it by the
Board, but in general 1t shall exercise oversight over the financial
and business interests of the University, and it shall possess the
iagg powers as the Board during the periods between mectings of the

atter,

The Executive Committee shall meet once each month of the regu-
lar school year in the office of the President. Special meetings
may be held as necessary on ¢all of the Chairman, The Secretary of
tfetBoard of Trustees shall act as Secretary of the Executive Come
ml ttee,



The Executive Committee shall submit to the Board of Trustees
for its approvel a ccmplete record of all actions tuken, provided
that the authority of the Board to revise the acts of the Executlve
Committee shall not extend to the rejection of any valld or any
authenticated expenditure of money by the Committee. The President
of the University shall attend all meetings of the Executive Commlit-

tece

The Board of Trustees shall have no standing committees other
than the Executive Committee, but it may appoint special committees
at such times and for such purposes as 1t deems desirable.

fe Order of Business

The order of business at meetings of the Board of Trustees shall
be as follows:

a. Call to order

be. Reading of minutes

Ce Approval or nodification of minutes

de Heading of minutes of the Executive Committee

e Reports of committees

f« Report of the Comptroller

ges Reports and recommendations of the President
of the University

he Other new business

1. Adjournment,

II, The President of the University*

The President of the University is the executive ofiicer of the
institution and of all the work associated with it, and ex officie
a member of all faculties. As such executive officer, he shall have
full charge of the administrative activities of the Uni versity; and
all deans and directors, the Comptroller, the Librarian, and all other
subordinate officers and agents of the Unversity shall be subject to
his supervision and direction, Hg shall also serve as the official
medlum of communicationtetween the Board of Trustees, on the one hand,
and the University Faculty, administrative officers, individual mem-
bers of the staff, student organizations, and students, on the other,
He is responsible to the Board for administering the educational and
business pclicies of the institutlon, subject only to the law and the
University rules and regulations prescribed by the Board of Trustees.

The Ppeslident shall call meetings of the Uni versity Fgculty and
of the Aggembly and shall preside over them., He may glso call meet-
ings of the various college faculties. It 1s the duty of the Presi-
dent to make recommendations relating to the general policy of the
%nst%iution and to the maintenance of coordination among its several

unctions,

- Pt wem Smd W

* The_sgection beginning at this point and closing at the asterisk on
page 12 1g from the original report of the Committee of Fifteen al-
ready approved by the Board of Trustecs,



t 1s the function of the President to see that the rules and
the rggulztions of the Board of Trustees and of the University F?OUI-
ty are enforced. It is also his duty, directly or through the va-
rious University officers, to administer (a) all budgetary matters 1
{other than approval of the budget by the Board of Trustees), includ-
ing all business and financial activities; (b) all personnel mat-
ters, including appointments, promotions, transfers, changes of pax,
retirement, and staff discipline; (c) the application of University
rules relating to studies; (d) the admission and classification of
students; (@) registrations and class assignments; (f) curricula and
courses of study; (g) research and teaching; (h) all phgsical facil-
ities, including libraries, laboratories, et cetera; (i) University
cormmencements and other convocations; (33 gtudent discipline; (k)stu-
dent activities; (1) student social 1life; (m)University publications;
(n) the University calendar and modifications in it} (o) public re-
lations; (p)athletics and military training; and to perform all
other administrative functions, whether expressly enumerated herein
or not, necessary or appropriate for the effective operation of the

Universitye.

The President alsn shall provide for the application of the
rules of the Board of Trustees and of the University Faculty to in-
dividual cases, and may authorize in extraordinary instances suspendin
the application to a particular case of a rule of the University
Faculty, except a condition of admission and except the number of
credits and quality points required for graduation, It 1s assumed
that the authority to suspend rules in individual cases willl be dele-
gated by the Presldent to the appropriate administrative officers and
that these officials will be responsible for the strict enforcement
of the spirit of the regulations in all cases. When a rule 1s sus-
pended or otherwlse abrogated in an individual case, the action shall
be taken by the administrative official most immedlately concerned.
If the action directly involves a member of the teaching staff or
another administrative officer, the approval of such person or per-
sons shall be obtalned before the suspensicn or abrogation of the
rule is approved, In all cases a report of the special action in-
volving the suspension or abrogation of a rule shall be made to the
Registrar on the regular petition form. The Reglstrar shall record
the actlon in the appropriate manner and shall be prepared at any
time to submit to the University Faculty a report on all such actions,
showing in each case the rule suspended and the person or persons ap-
proving the action.

In the event of inconsistency between the President's administra-
tive action and the educational policy of the University Faculty, the
Presldent shall arrange for a consideratisn of the matter at a meeting
of the Unlversity Faculty. He shall then transmit to the Board of
Trustees the viewpoint represented, together with his recommendation,
Actlan by the Board shall not, however, preclude further communication
with the Board by the University Faculty, provided that the Board
shall be addressed in all cases through the President,
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The President, incident to the administration of the institution,
may not only utilize subordinate administrative officers at his dis-
cretion (subject to general Board regulations) but may also appointh
or have appointed such temporary or standing committees of the tegc -
ing, research, or administrative staff as he may deem vise, including
an advisory or administrative cabinet. Standing committees shall
be appointed annually,

III., The University Faculty

The University Faculty is the agency through which the educa=
tional policy of the institution is determined. It has no manage-
ment or administrative functions, either in.itself or through the in-
strumentality of 1ts committees, administrative matters being ex-
pressly regserved to the President of the University and to such other
officers as he may authorize, consistent with the rules and regula-
tinns adopted by the Board of Trustees. The membership of the fac-
ulty shall consist of the President, who shall be ex officio chair-
man; the Vice President, who shall preside in the absence of the
President; the Dean of the University: the Dean of the Graduate
School; the dean of each college; the Dean of Men; the Dean of Women;
the Registrar, who shall be ex officlo secretary; the Comptroller;
the Diredtor of Extension; the Librariun; the Professor of Mjlitary
Sclence and Tgqctics; the President of the Student Government Agsocla-
tion; and of 39 elective members of the teaching and research staff
of the rank of assistant profegsor or above distributed as follows:

Groups Number of Initial Term of Ofa"
Representatives fice
3 yrs 2 yrs 1 yr.

Literature, Philosophy

and Arts Z 2 3 2
Social Studies 3 1l 1 1
Physical Sciences 4 1 2 1
Biological Sciences 4 1 1l 2
Athletics 1 1 0 0
Agricul ture 4 2 2 3
Home Economics 1 1 0 0
Engineering 5 1 2 2
Law 1l 1 6] 0
Education 3 1 1 1
Commerce 3 1 1 &

39 13 13 13

After the first term, each member shall be elected for three
years. At the explration of any term, a member shall be ineliglble
for reelection until after cne year has elapsed, The Faculty may
cause this distribution to be restudied and adjusted after three
years and every slx years thereafter. The election of representa-
tives to the Faculty shall be by letter ballot, and shall be
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conducted in each group for the representatives from that group by

a committee appointed by the President, in the case of the fflrstt
electlon, and thereafter, by a committee of the University Faculty.
At the first election the length of term of ecach member shall be de-
termined by lot, The individuals receiving the highest numbers of
votes in each group shall be elected with the result of a tie being
determined by let, To fill a vacancy the President of the Universi-
ty shall appnint a member from the eligible members in the group
affected to serve until the next elections Indlvidual attendance
records shall be maintained and reported in the minutes, Non-atten-
dance shall be cause for the Fgculty's dropping a member, No al-
ternate or substitutes shall attend nor shall there be voting by

Proxye

Except as such functions are expressly reserved to the Board of
Trustees and the President of the University, the University Faculty
has and shall exercise Jurlsdiction ovar all matters of University
educational policy. It is authorized to make regulations to pro-
mote the educational interests of the University as a whole with
respect to (a) studies, including schedules of classeg, numbering and
clagsification of courses, credit for forelgn languages and extension
work, probation, repeated failures, student load, transfer between
curricula of different celleges, unsatisfactery scholarship and
attendarce, examinations, credits, marks, and student standing; (b)
admission and clagsification of students and requlrements for gradu-
ation; (c)approval of curricula and courses; (d) the University
libraries; (e) commencements and other convocations; (f) student dis-
¢ipline, including non-attendance; (g) student social and extraw
curricular activities; (h) the awarding of honors; and other matters,
whether or not enumerated hereln, concerning the educational progran
of the institution as a whole,

The Fgoulty may perform these functiong directly or through the
use of standing or special committees which it may authorize for ap-
polntment from personnel cligible for Faculty membership, but neither
the Faculty nor its committees shall have authority to perform ade-
ministrative, as distinguished from pollicy-making, functions. 1In
cage of an lssue between a college faculty and the University Faculty
concerning jurisdiction over a particular function, the question of
Jurisdiction shall be determined by the President. No degree, how-
;ver, shall te conferred except on recommendation of the Univergity

aculty,

The University Faculty may address the President, or through
- him the Board of Trustees, respeoting any University matter.

The Fpculty shall hold regular meetings on the second Monday of
each month during the school vyear, and speclal meetings at the call
of the President or at the call of its secretary on written request
of ten members,
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IVe The University Aasembly

The University Assembly shall consist of all officers and em=-
ployees of the institution, including the Experiment Statlon and
Agricultural Extension staffs, It shall meet on call of the Presl-
dent or on written request of ten menbers. The Agsembly may eX-
press its view on any matter affecting the University and may make
recommendations to the University Fnculty, the President, or through
him to the Board of Trustecs.*

V. The Faculties of the Collegesg*¥

The faculty of a college shnll consist of its dean and all its
personnel,having the rank of assistant professor, assoclate profes-
gor, or professor. Membership, including voting privileges, may,
however, be extended by the faculty itself to any other person ag-
signed to 1t for administrative work, teachlng, or research. The
dean or other administrative head of the college may call a meeting
aof the college faculty whenever 1t seems advisaole to him, or when-
ever requested to do so by one-fourth of the membership, A meeting
of a college faculty may also be called by the President of the Uni-
versitye.

Within the 1limits established by the regulations of the Board
of Trustees and the policies and rules of the University Faculty,
the faculty of a college shall determine the educational policies of
that division,. It shall make recommendations to the University
Fnculty on such matters as require the final approval of that body,
and 1t may make recommendntions on other matters to the University
Faculty, to the Presldent, or to other administrative officlals,

The academic or scholastic requirements of a college may exceed, but
not be lower than, those established for the institution as a whole
by the University Faculty or the Graduate Faculty.

VI, The Graduate Faculty

The members of the Gradunte Faculty shall be appointed annually
by the President of the University on recommendation of the Dean of
the Graduate Schools  Membership, however, shall be limited to those
who, during the previous year, have taught courses nugbered 200 or
above or have dlrected the research of graduate students, or to those
whe have evinced a continued interest in graduate study,

The Dean of the Graduate School may call a meeting of the Grad-
uate Fgculty whenever it seems advisable to him, or whenever request-
ed to do so by one-fourth of the membership. A meeting of the Grad-
uate Faculty may alsn be called by the President of the University,

" et e w e

* The sectiontof the report ending at this point and beginning with
the asterisk on pge 8 1s from the original report of the Committee of
E&fgeegialre%dyv%pproved by the Board of Trustees.

eotlons and VII are amended versions of parts of the G.R.
June, 1936, Amendments have been mde in terms of g%rrent Bractiaes:

and_the statements are in e t :
of Fifteen, ach case those prepared by the Committee
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within the limits establ ished by the regulations of the Board
of Trustees and the policies and rules of the University Faculty, the
Graduate Faculty shall determine the requirements and standards to
govern all graduate works It shall make recommendations to the Uni-
versity Fpculty on such matters as require the final approval of that
body, and it may make recommendations on other matters to the Unif
versity Faculty, to the Ppesident, or to other administrative of«
ficialse. No honorary degree shall be granted by the Universlty ex-
cept on recommendation of the Graduate Faculty.

VII, Departmental Staffs

Each departmental staff shall conslist of professors, assoclate
professors, assistant professors, lnstructors, and graduate assist=
ants who may be appointed to give instruction or to conduct experi-
ments and research in one of the departments established by the
Board of Trustees. The head of the department has general direc-
tion of the work of the department. In this capacity he makes de-
partmental reports and is responsible BHr the work of the department.

The departmental staff has Jurisdiction, with the approval of
the dean and President, over matters concerning its own internal
policies, in so far as these do not conflict with other departments
or with the rules and regulations of the University Faculty, It
determines the organization of the work of the department, recommends
to the dean and the faculty of its college new courses when deemed
advisable and consults with them in regard to matters of department-
al policy. The head of the department recommends to the dean the
appointment, promotion or removal of members of his staff, which
recommendations are to be transmitted to the President with approval
or disapproval, Members of the staff may make recommendations to
the head of the department,.

VIII, Adminigstrative Officers*

1, Introductory Statement

In enumerating the functions of certain administrative officers
in the following paragraphs the intent is primarily to define in a
general way areas of authority and responsibility and to avoid over-
lapplng of Quties. In no mse is the enumeration congidered complete
or exclusive, Should a conflict arise as to either authority or
responsibllity, the lssue shall be referred through the proper chan-
nels to the President, who shall render a final decisioh. Adminis-
tratlve officlals not covered in the following paragraphs shall per-
form such duties as are agreed upon at the time of employment and
such additional functions as may be agsigned from time to time by
the Preasldent or other proper authority,

*Section VIII outlines the duties of each of the principal adminis—
trative officlals of the University, Each statement is in terms of
current practice, to a large degree patterned on policies laid down
by the Board of Trustees., All statements were prepared by the Com-

mittee of Rfteen with the exceptions of 7,8,15,16 and 17. These
have been written recently in order to make the gection complete,
There have been minor changes in certain of the other statementse



14

2. The Vice President of the University

The Vice President of the University is appointed by the Board
of Trustees upon the recommendation of the President, The Depart-
ment of Athletics and the Departmént of Pybllc Relations shall Qe "
under the general supervision of the Vice President and the heads o
these departments shall report to him, In general, the Vice Presli-
dent shall serve as a staff officer, performing such functions as
the President may direct, and working cooperatively with the deans
and directors of the various collegeg and divisions. However, he
may assume administrative authority in accordance with the wishes of
the President, and he shall act for the President whenever requested
by the President 8o tio do. Functions to which he shall give par-
ticular attention are as follows: (1) The continuous study of the
instructlonal program with o view to the integration of the work of
the various colleges and the elimination of unnecessary duplication,
(2) the maintenance of an effective personnel file for the University
faculty and staff, (3) the general supervision of new appointments
to the 1instructlonal and research staff, and of promotions, and
salary changes for all persons in these classifications, (4) the
study of all plans and specifications for new buildings in the in-
teregts of their most effective use, (5) the planning and conduct of
all general convocations, (6) the promotion of the work of all ad-
ministrative committees, on each of which he shall be an appointed
or ex officio member, {?) the study of all factors affecting the
morale of the University, and (8) the maintenance of records on the
utilization of building space, and the general supervision of space
agslignments,

Currently the Vice President serves as President of the Kentucky
Research Foundation (See the Articles of Incorporation and By-Laws
of the Kentucky Research Foundation).

3¢ The Dean of the University

The Dean of the University is appointed by the Board of Trustees
upon the recommendation of the President, The following personnel
shall be under the general supervision of the Dean of the University
and shall report to that officlal; the Dean of Men, Dean of Women,
Registrar, Director of Personnel, University Librarian, Director of
the Department of University Extension, Secretary of the Y.M,C.A,,
Secretary of the Y.W.C.A., the Director of the Univergsity Health
Service, and the Director of the University Radlo Stationes The Dean
of the Universlty shall recommend to the President all salaries,
salary changes, appolntments, promotions, removals or changes of
position of members of the starfs of all d&partments enumerated above,
He ghall supervise the preparation and administration
¢f the budgets of these departments and he shall recommend to the
University Faculty policiés and rules concerning them. It shall be
the particular responsibility of the Dean of the University to coor-
dinate the efforts of the various student-welfare agencles which are
assoclated with his office, Hg shall have general supervision of
the summer quarter, administering it through the deans of the several
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tions as
colleres, and he shall perform such other administrative func

the Pgesident shall delegate to him. For the present, he shall pir—
form the functions assigned to the Registrar in Paragraph 9 followlng.

4, The Comptroller of the University

The Comptroller is appecinted by the Board of Trustees upon the
recommendation of the President, The Comptroller is the chief ad-
ministrative officer of the Department of Busliness Management and
Controle He is charged with the management and control of al} the
finances, the accounting, and the business operation of the Universl-
ty. He is also charged with the accounting and control of all funds
from whatever sources derived and with the control under the law of
all requisitions and purchases and all budgetary matters. ‘The
Comptroller shall report on suca matters through the President to the
Board cf Trustees, He may delegate any of the functions of buslness
management and operation with the approval of the Presldent and Board
of Trustees of the University, but he shall not delegate the function
of financlal accounting and control. The Comptroller shall serve as
Treasurer of the University and shall furnish bond in such an amount
as may be required by the Board of Trustees.

5 The Deans of the Colleges

The dean of a college is appointed by the Board of Trustees upon
the recommendation of the President., Hg 1s the executive officer of
his college and of all the work associated with it, It is hils func-
tion to see that the policies and regulations of the Board of Trustees,
of the University Faculty, and of his college faculty are enforced.
He 1s charged with the oversight of the educational work of his col-
lege, and 1ts efficient conduct and management in all matters not
specifically charged to the Department of Business lianagement and
Control or elsewhere, He 1s responsible for the curricula of his
college, for the quality of the instruction given thereunder, and for
the service rendered by the faculty of his college, indlvidually and
as a whole, He shsll recommend to the President all salarles, sal-
ary changes, appointments, promotions, removals, or changes of posi-
tion of members of his college staff., He prepares and administers
the budget for his college. He has charge of the classificatlion and
study schedules of the students of his ccllege, and, in general, sup-
ervises their work., He recommends to his faculty from time to time
changes in curricula, in requirements, and in instructional procedures.
He mkes an annual report to the President upon the work under his
direction. He reports to the Comptroller on all matters pertalning
to requisitions, purchases, finance, and property inventorlies of and
for his college, On all other matters he reports directly to the
Presldent of the Universitye.

6e The Dean of the Graduate School

The Dean of the Graduate School is appointed by the Board of Trus-
tees upon the recommendation of the President, Hg is charged with
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the administration of the policies adopted by the Graduate Faculty
and the University Faculty relating to graduate studlese He shall
preside over all meetings of the Graduate Faculty and he shall call
meetings of this faculty whenever he thinks 1t advisable or whenevep
requested to do so by one=fourth of the membership, Ke shall make
recommendations to the Graduate Faculty respecting the requirenents
for advanced degrees, the regulations necessary to insure a high
standard of graduate work, the departments or colleges authorized Se
offer courses leading to graduate degrees, and all other aspects of
the graduate program, He shall appoint a committee for each grade
uate student, arrange for final examinations, advise students with
regard to their studles and the requirements of the Graduate School,
and in all other ways administer the graduate program in the inter-
ests of efficient inmstruction and the highest attainment possible on
the part of each graduate student,

7« The Director of Pyblic Relations

The Director of the Department of Pyblic Relations 1s appointed
by the Board of Trustees upon the recommendation of the Vice Presi-
dent and the approval of the President, The Director shall assume
responsibility for the planning and conduct of an effective program
of public relations for the entire University, utilizing for this
purpose all media normally available to institutions of higher learn-
inge While the Uniersity Radlo Station and student publications are
not subject to his control, he shall recognize them as important el~
ements of program and work cooperatively with the persons responsible
for them to the end that they may contribute most effectively to the
entire program of public relationse. With respect to certaln other
aspects of public relations for which he cannot assume direct authori-
ty {student conduct, public appearance of members of the staff and
of the student body, reception of visitors, correspondence, inter-
views, et cetera) he shall serve in an advisory capacity to other
administration officials, and more particularly the Vice President and
President, The Director shall be responsible for the editing and
printing of all university, college, and departmental bulletins and
apnouncements which are primarily instruments of public relations,
including the General Catalog, the Bulletin of Geheral Informatilon,
the Class Schedules, the Summer Quarter Announcements, the Summer
Quarter Bulletin, the President's Annual Report, et cetera. All
such publications, including those of the various colleges and dew
partments, shall be subject to review by the Director of Pyblic Rela-
tlens in order that all information contained therein shall bes accu-
rate, that there shall be the desired degree of uniformity, and that
format and style may be the best, While the materials for a par=
tlcular publication may be assembled in the Registrar's Ogfice, by
the Dean of a college, or by the head of some other .department oP di=-
vision, the Director of Pyblic Relations shall be finally responsible
for the quality of the editorial work and for seeing that the print-
ing is completed at the proper time, He shall also be responsible
for assigning the various numbers of the Bulletin of the University
of Kentucky,
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8, The Director of Athletics

The Director of Athletics 1s appointed by the Board of Trustees
upon the recommendation of the Vice President and the approval of the

President,

9. The Dean of Men

The Dean of Men is appointed by the Board of Trustees upon the
recommendation of the Dean of the University and the approval of the
President. The Dean of Men shall exerclse general supervislon over
the non-academic welfare of 2ll men students, includin: housing, food
gervice, social and extra-curricular activities, morale, conduct,
loans, outside employment, fraternity affiliatione, and other per=-
sonal problems, He shall interpret the institution's objectives
to men students and to thelr parents, and cooperate with the academ-
lc deans in the furtherance of aigh standards of scholarshipe The
Dean of Men shall also cooperate with the University Health Service
in its efforts to provide proper health conditions for men students,
and he shall assist in the gencral orientation program for new stu-
dents, The Dean of Men shall have general oversight of the men's
dormitories, dining halls, rooming and boarding houses for:.men stu-
dents, and all fraternities, Ha shall inspect all such dormitories
and houses regularly and either opprove them or disapprove thems
No nmale student shall room or board at any house, including fraterni-
ty houses, until such establishment has been approved by the.Dean of
len, Through an appropriate system of records, the Dean of len
shall keep informed concerning the non-academic activities of all
male students, and he shall advise with them concerning their person-
al and institutional problems. He shall investigate carefully all
cases of mlsconduct on the part of men students and take the necessa-~
ry disciplinary action. In more important cases of misconduct he
shnll recommend through the Dean of the University to the President
the appropriate discipline.’ Parents shall in all cases be informed
concerning the breach of conduct and the disciplinary action taken.
The Dean of Men shall see thnt the rules of the University Faoculty
respecting social 1life, participation in extra-curricular activities,
conduct, and fraternities are enforced among men studentse

10s The Dean of Women

The Dean of Women is appointed by the Board of Trustees upon the
recommendation of the Dean of the University and the approval of the
Pregident, The Dean of Women shall exercise general supervision
over the non-academic welfare of all women students, including hous-
ing, food gervice, soclal and extra-curricular activitles, morale,
conduct, loans, outslde employment, sorority affiliations, and other
personal problems, She shall interpret the institution's objectives
Yo women students and to their parents and cooperate with the academ-
ic deans in the furtherance of high standards of scholarships, The
Dgan of Women shall cooperate with the University Health Sgrvice in
1ts efforts to promote proper health conditions for women gtudents,
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and she shall assist in the zeneral orientaticn program for new stu-
dents. The Dean of Women shall have general oversight of the
women's dormitories and dining hnlls, rooming and boarding houses

for women students, and all sororlties. She shall inspect all such
dormitories and houses regularly and either approve them or dlsap-
prove then, No woman student shall room or board at any house,
including sorority houses, until such establishment has been approved
by the Dean of Women. Through an appropriate system of records,

the Dean of Women shall keep informed concerning the non-academic
activities of all women students, and she shall advise with them con-
cerning thelr personal and institutional problems. She shall ine-
vestigate carefully all cases of misconduct on the part of women
students and take the necessary disciplinary actlon. In more im-
portant cases of misconduct she shall recommend through the Dean of
the University to the President the appropriate discipline. Parents
shall in all cases be informed concerning the breach oi conduct and
disciplinoary action takens The Deun of Women shnll see that the
rules of the University Faculty, respecting social life, participa-
tion in extra-curricular activities, conduct, and sororities are
enforced among women studenta,

11, The University Registrar

The University Registrar is appointed by the Board of Trustees
upon the recommendation of the Dean of the University and the approv-
al of the President. The reglistrar shall serve as the admissions
officer for the University and, sublJect to the regulations of the
Board of Trustees and the rules of the University Fnculty, he shall
pass on the admission of all stvdents to all colleges and divisions
of the University, including thc admission of special students,
those with advanced standing, and gradunte students. He shall as-
sess all fees of students imposed by their attendance at the Unie
versity and shall report the same to the Comptroller for collection.
The registrar is responsible for administering and setting the time
for all registrations and for the maintenance for each student of an
accurate and complete academic record which shall be regarded as
official for the University. He shall have full charge of all
schedules of classes and all examination schedules, and He shall
edit or have general supervision of the editing of commencement pro-
grams, With the cooperation of the dean concerned he shall check
each applicant for a degree, and he shall certify to the University
Faculty each applicant who has completed all requirements for the
degree soughte  He shall prepare all diplomas and certificates and
deliver them to the President for award at the commencement gxercises,
He shall also compile statlstics, and make an annual report covering
admissions, enrollments, degrees granted, teaching assignments, marks,
and other related matters, The University Registrar 1s ex officlo
Seorotary of the University Faculty, -
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12, The University Librarian

The University Librarian is appointed by the Board of Trustees
upon the recommendation of the Dean of the Uni versity and the approv-
&l of the President, The Librarian shall have custody of all libra-
ry equipment, books, magazineg, et cetera, belenging to the Univer-
sity whether housed in the main library or in departmental librarles.
He shall be responsible for the acquisition, cataloging, classifica-
tion, and circulation of all library books and materinls, and he
shall so administer the library as to make it serve most effectively
" the instructional and research programs of the institution. He
shall consult with departments regnrding the selection, purchase,

and management of Dbooks of a technical nature, but he may select
nlone, or in cooperation with a library committee, reference and mis-
cellaneous books not clearly within the field of any established de-
partment, He shall recommend for the considération of the Dean

of the University policies and rules for the government of the libra-
ries, and he shnll maintain all records essential to their efficient
operation. He shall make nan annual report showing the holdings of
the libraries, the extent of their use, and additions therecto.

13. The Director of University Extension

The Director of University Extension is appointed by the Board
of Trustees upon the recoumend:tion of the Dean of the University
and the approval of the President. SubJect to the regulations of
the Board of Trustees and the rules of the University Faculty, he
shall have general charge of all class extensicn and correspondence
courses, and all other cowses that may be offered beyond the limits
of the University campus,. The Direcdtor shall have charge of all
other extension services of the University, except those assigned to
the Agricultural Extension Division. In addition to class extension
and correspondence, these include Club and Community Service, Audio-
Visual Alds Service, the High School Spesch Lengue, the High School
Music Festival, the distribution of certain University publications,
and such other services as the Department may from time to time be
asked to render, The Director shall recommend for the consideration
of tteDean of the Unlversity policles and rules relating to the work
of his Department and B€ghnll maintain all records essential to its
efficient operation,

14, The Directar of the University Health Service
The Director of the University Health Service 1s appointed by

the Board of Truwstees upon the reccmmendation of the Dean of the Uni-
verslty and the approval of the President. So long as he serves as
Head of the Department of Hyglene and Pyblic Health his appointment
shall be subject algo to the approval of the Dean of the College of
Arts and Scglences, In conformity with the regulations of the Board
. of Tpustees and the rules of the University Faculty, the Director
'shall administer the University Health Service with a view to provid-
ing the best health conditions possible for the entire University

community, including all students, and all employees of the
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institution, The purposes of the University Health Service shall
be (1) to see that evervy student has adequate medical and hospital
cnre in time of illness, (£) to control communicable diseases anong
gtudents and staff, and (3) to aid and advise in mnintaining the
hznlthfulness of the physicnl environment of the University comruni-
tye The Dlirector of the University Health Service shall have chorge
of all physical examinationsg of students, and he shall maintain such
records asg are necessary to tie proper performance of the servicee
From time to time he shall mnke recommendations to the Dean of the
University respecting the conduct of the health services He shall
cooperate with the Dean of lien and Dean of Women with a vievw to
insuring that all students are properly housed and fed and that
necessary infirmary faclilities are available,

154 The Director of the University Personnel Orfice

The Director of the University Personnel Office 1s appointed by
the Board o Trustees upsn recommendation of the Dean of the Univer-
sity and the approval of the President, He shall be charged with
responsibility for the administration of the University Personnel
Office in the performance of all functions that may from time to
time be assigned 1it, The principal functions include -the direction
of' the freshman orilentation prograi, the administration of the campus
testing program, the counseling of all probation students, the ad-
ministration of the Veterans! Service, the organization of help
clagses, and the maintenance of such records as are essential to the
proper performance of thewe functions, The University Personnel
Office may perform such additionnl services as may be requested by
the Personnel Committee, by the Dean of a college, or by any other
administrative officer, subject in each cage to the approval of the
Dean of the University, While the Director may extend the counsel-
ing services of the O+fice to cover academlc, vocational, and per-
sonnel problems, he shall bear in mind the asslgned responsibilities
of other student-wolfare agencies including the offices of the col-
lege deans, the Reglstrar, the Denn of Women, the Dean of Men, the
University Health Service, and the University Y,M,C.A. and Y.W.C.A,
He shall work cooperatively with these other agencies with a view to
having the Personnel Orfice supplement their work in the most ef-

fective manner.

16+ The Director of tho University Radio Station

The Director of the University Radio Station shall be appointed
by the Board of Trustees on recomnendation of the Dean of the Uni-
verslty and approval of the President., So long as he serves as Head
of the Department of Radio Arts his appolntment shall be subject also
to the approval of the Dean of the College of Arts and Sclencess The
Director of the Radio Station shall assume full responsibility for
the operation of the University Radlo Studios and for all equipment
assoclated therewith, Likewlse, he shall be responsible for all
radie programs emanating from these studios or from any other point
on the campus, It shall be his duty to obtain for the University
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the widest and best radio coverage possible through the medium of
established commercial stations; to operate the Universlty Station
far such periods daily as seem to meet current University needs;

and to make the University's radio facilities effective laborato-
ries for instruction in Rgdio Arts. Recognizing radio as one of

the more significant elements of an effective program of public
relations, the Director shall cooperate in all ways with the Depart—
ment of Public Relatlons, and he shall endeavor to have all radio
programs reflect the high standards which the institution seeks to
maintain, The Director of the Ruydio Station shall be responsible
for the enforcement of exlsting policies with respect to radio broad-
.Cagting and he shall advise the proper officials from tlime to time
respecting needed changes in these policies, Every application for
the privilege of broadcasting from the University campus must be
recelved andnapproved by the Director, and he shall have general sup-

ervision over all such programse.

17. The Executive Secretaries of the University Y.M.,C.A. and
YO ‘-'VOC.A.

The Secretaries of the Y.M,C.A. and the Y.,¥.C.A, shall be ap-
pointed by the Board of Trustees on Joint recommendntion of the Dean
of the University and their respective Advisory Boards, and on ap=
proval of the President. While the Advisory Boards may assist in
the cstablishment of policies, «ll such policiss and all activities
of both the Y.M.C,A, and the Y.W.C.A, shall be subject to review by
the Dean of the University, In particular, the budgets shall be
approved by the Dean of the University before adoption by the Ad-
visory Boards, Each director shall be fully responsible for the
administration of his association and for the direction of all of its
activities, The primary function of the Y.M.C.A., and the Y.W.C.A.
is the promotion of the spiritual and religlous life of students in
all ways in keeping with the non-denominational character of the
University, and with the state's constitutional and legal provisions
respecting religious instructinn,. Both assoclations are encouraged
to cooperate with agencles on the campus in the interests of a well-
coordinated and comprehensive studént-welfare program,

18, The Chief Engineer of the Division of Maintenance and Opera-
t 1.21'15 Y

The Chief Engineer is appointed by the Board of Trustees upon
the recommendation of the Comptroller and the approval of the Presi-
dent, The Division of Maintensnce and Operations is a division
within the Department of Bueiness Management and Control. It is
supervised by the Chief Engineer who 1s responsible to the Comptrol-
ler for the preservation and efficient working of the physlcal plant
of the University, including all buildings, the central heating plant,
and the campus, Hg 1s charged with the execution of all routine
work done in connection with the physical plant, except such as may
be otherwise assigned by the Board of Tyustees or the Pregident, and
of such specific work as may be assigned to him, He shall employ,
subject to the approval of the Comptroller, such agsistants, foreman,
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Janltors, watchmen, mechanics, carpenters, and othvr laborers as may
be authorized in the budget adopted by the Board of Trustees, except
laborers on the Experiment Station Fgarm, who are appointed and super-
vised by the Director of the Experiment Station, The appoiqtment

of clerical assistants and section foremen shall also be subject Fo
the approval of the President. The Chief Englneer! 1s charged with
keeping and reporting a record of the working time of employees and
with certifying payrolls for such employees. Hg may, with the
proper approval, discharge employees fcr cause or when thelr services
are no longer needed, He shall have supervislon over all construc-
tion and shall te responsible for approving all plans and speciflca-
tions. Upon request, he shall prepare plans and specifications for
construction or reconstruction, '

19, The Director of the Experiment Station

The Director of the Experiment Station is appointed by the
Board of Trustees upon recommendation of the Ppesident of the Uni-
versitys The Director of the Experiment Station is administrative-
ly responsible for the property of the Experiment S4ation and its
Substations and for the expunditure of funds appropriated by the leg-
islature and as provided by acts of Congress to which the State
legislature has given assent, The Director of the Experiment Sta-
tion cooperates with the United States Department of Agriculture in
the determination and final decision of the program of research,
Important functions of the Director include the planning of a program
of research projects, the selection and maintenance of suitable per-
sonnel, the planning and arranging for operations to carry out de-
talls of the approved research program with the personnel avallable,
the malntenanee of conditions and relationships favorable to produc-
tive research, The Director of the Experiment Station stands in
the same relationship to the Board of Trustees and the President as
other administrative officers,

20¢ The Director of Agricultural Extension

The Director of Agricultursl Extenslon is appointed by the
Board of Trustees upon the recommendation of the President of the Un-
lversity, Inasmuch as the Agricultural Extension work represents a
cooperative effort between the United States Department of Agricul-
ture, the State of Kentucky, md the counties of Kentucky, 1t 1s pro-
vided that the Director of Extension shall be the joint representa-
tive of the College of Agrioculture and Heome Economics, the University
of Kentucky, and the United States Department of Agriculture. The
Director of Agricultural Extension ls 'administratively responsible
for the management and conduct of extension work in agriculture and
home economics as provided for under the several federal aots., As
a representative of the United States Department of Agriculture, he
ls responsible for carrying out various cooperative projects, Thege
involve the development of the various fields of activity which pro-~
vide for adult teaching on the farm and in the home, and the carryirg
out of the provisions of the several acts, in which the following
ebjectives are designated:
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ae. The Agricultural Extension Divisions shall ald in dif-
fusing among the people of the United States useful and
practical information on subjects relating to agriculture
and home economics, and to encourage the application of

the sanme,

be Cooperative agricultural extension work shall consist
of the giving of instruction and practical demonstra-
tions in agriculture and home economics to persons not
attending or resident in sald colleges in the several
communities, and imparting to such persons information
on gald subjects through field demonstrations, publi-
catlons, and othsrwise, and this work shall be carried
on in such manner as may be mutually agreed upon by the
Secretary of Agriculture and the State agricultural cole-
lege or colleges receiving the benefits of this act,

At present four general divislons of work are recognized: the
county agent, the home demonstration agent, the field agent, and the
4-H Clubs, The activitles under Extension have a very wide public
implications A large part of the administrative action has to do
with the effectiveness and development of programs which will take
place in the State., Personnel employed with federal funds are to
perform the activities specifically prescribed and set up under the
various acts, those assigned by the Board of Trustees, and those
sponsored or financed by the fedsrnl government which affect agricul=-
ture in the States They are directly under the administration of
the Director of Agricultural Extension in the State or represent a
cooperative relationship, In addition to the specific direct rela-
tionships with the federal government, somewhat similar relationships
are maintained with the Tennessee Valley Authority. The Director
of Agricultural Extension stands in the same relaticnship to the
Board of Trustees and the President as other administrative officers.

21, The Heads of Acadenic Departments

The head of an academic department 1s appointed by the Board of
Trustees upon the recommendation of the dean of the college and the
arproval of the Ppresident, Withln the 1imits established by the
regulatlons of the Board of Trustees, the pcliciles and rules of the
University Faculty, and the rules of the college, the head of an
academic department shall have general supervision over the work of
that department, including academiec requirements, courses of study,

- clags schedules, teaching assignments, reports, et cetera, He recom-
mends to the dean the appolntments, promotions, transfer, or dismis-
sal of members of his staff; he prepares the budget for hls depart-
ment; and he makes such reports as mayte required by his dean or
other proper administrative officer,
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IX. The Ccnduct of University Business*

1. Budgetary Control

411 financial transactions and the accounting therefor shall be
conducted on an approved budgetary system. In_accordance with thg
law, the fiscal year begins July 1 and ends on the following Junc 30,

The Comptroller, in cooperation with the Vice President, the
Dean of the University, and the deans of the colleges, shall assom-
ble data necessary for the preparation of the budget for presenta-
tion to the Board of Trustoeuse The budget shall be besged on the
State biennial appropriation, and other estimated income, and on the
requests of all department heads, subject to the approval of the
deans or other deslgnated administrative officlals, The budget, as
prepared by the President and adopted by the Board of Trustees,
shall be the financlal guide for the coming year. 4&ny changes in
departmental appropriations must be presented in the designated man-
ner and must be approved by the Executive Committee or the Board of
Trustecs, Recommendationg of appointments or changes in budget
provisions are to be made to the President by the admlnistrative
officers concerned. Such a rccommendation shnll bear a notation by
the Comptroller concerning the budget provisions involveds

A1l departmental appropriations, except those for plant commit.-
ments, shall lapse at the ¢nd of the fiscal years Appropriations
for plant commitnents shall continue unless otherwise provided by
statute or in the annual internnl budget.

The accounting division of the Department of Business lianagement
and Control shall keep at least one budget account for each deslgnat-
ed department and shall render at regular intervals a statemont of
the condition of each department's appropriation.

2. Fund Accounting

All the financial records and all the accounting for the funds
of the University shall be¢ in accordance with accepted budget pro=
cedure, and shall be guided by the following definitions. lloreover,
the annual budget shall be compiled in conformity with the accounting
technique outlined herein, '

University funds shall be classified as follows:

as The Current General Fund shnll consilst of moneys properly ex-
pendable for the general educational and research program of the Uni-
versity, MNoreover, the Current General Fund shall be divided into
two classes: Ganerai Munds and Restricted Funds. General Funds shall
be interpreted to mean moneys expendable for current purposes, sub-
Jeot only to the designation and approval of the Board of Trustecs,
Restricted Funds shall te interpreted to mean those moncys expendable
for ourrent purposes but reastricted in their use by the terms of ac-
ogptance or by action of the Board of Trustecs. The latter group
will consist in the main of Statc and Fpderal funds presented for

Sece IX 15 in essentially the eame form ns presented by the Com

%5 and 1g in agoordance With the present regulat;ons oL the BguPdogf

br'ustees. iinor ¢ nn§es in the original repért or the Come of 15 have
gén necessary to bring the report into harmony with ourrent practice.
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4 No expen °) these funds
gome speciric purpose Nocxpenditureg may be made from and
without a budget apprépriution provided for by the Board of Trustees.

be Current Restricted (Trust) Funds shall be held in trust for
the purposec designated, These funds are not necessarily expendable
in the current fiscal period, Expenditure of such money shall be
made with the approval of the Board of Trustees, subject, however,
to the stated wishes of the donors In most cases, specific annual
appropristions cannot be made because of the uncertainty of the
amount of revenue. Each of these funds must, therefore, be self-
supportings The Comptroller shall designate proper accountint pro-
cedures to insure that each of the restricted (trust) funds is sclf-

supporting,

Cce The Loan Fund shall embrace the resources and liabllitles
of the Student Loan Fund and any othcr loan furs which are or may be
established by friends of the University. Both the principal and
the interest on this fund are expendable for loan purposes, unless
otherwise provided by the Board of Trustees, '

d, The University shnll opernte an Agency Fund for the con-
venlence of varlous student organizations, The Comptroller shall
provide Tfor separate accounting for the activities of each organiza-
tion or group and shall provide records insuring that each organisa-
tion is self-gupporting, All funds must be deposited with the
Comptroller and shall be withdrswn only on authorization o the offi-
®@rs of the organization, The accounts of all such organizations
Shall be subject to audit by the Department of Business lanagement and

ontrol.

¢e FMunds which hnve been established for the acquisition of land,
buildings, equipment, and other improvements shall be kept separate
and clasgifled as Plant Funds. Transfers shall be made from the
General Cuyrrent Fund to the Plant Fund for such amounts as are provid-
ed in the annual budget or subsequently approved by the Board of Trus-
teess  These funds shall not lapse at the end of the fiscal year,
but shall continue available for expenditure unless otherwise provid-
ed by statute or in the annual internal budget, A distinction shall
be mnde between unexpended Plant Funds and those funds already ine
vesteds The Comptroller shnall provlde proper records for verifying
amounts shown as invested in the University plant,

All funds received by the Comptroller shall te deposited in a
bank or banks designated by the Board of Trustees, The handling of
these deposits must conform in all respects with the regulations of
the Board of Trusteecs,

3« Purchagses and Payments

All requests for purchases shall be mande out on the proper forn,
aApproved by the department hea& or other administrative gupervisor,
and presented to the Comptroller, Upon approval, he shall superine-
%endtthe purchase of guch goods subject to the rules of the Board of

rusvens,



26

No person shall have the right to make any commitmentnfor any
goods whatsoever in excess of $5.00 without the approval of the
Comptroller. Purchases of an cmergency nature amounting to less
than $5.,00 mny be arranged for by the lndividueal, prpvided the ap-
proval of the department head has been recelved. The above regula-
tions shall not be operative for the purchase of library books
bought from the library appropriation, Sublect to the approval of
the President and the Board of Trustees, the Comptroller shall make
additional rules and regulations necessary for efficlent purchasinge

Provision: shall be mande for verifying the recelpt of pgoods
consigned to the University, and vrovision shall be made for the
gtoring of supplies and mnterials commonly used by the varlous de~
partments or divisions,

The above regulations shnll be operative for all xpenditures
from all funds, mt shall not be construed so as to be contrary to
elther State or federal regulations,

4. The Use of University Proporty

The Department of Business llanagement and Control, through its
Division of Maintenancec and Operations, shall be responsible for the
upkeep of the various University properties, other than those of the
Experiment Station. It shall be the duty of the Comptroller to es-~
tablish standard charges for the use of any University property for
other than regular University purposes, It 1s encumbent on the
Division of Mailntenance and Cperations to keep such records as are
necegsary to avold conflict in the use of buildings and other facll-
itiese No properties shall be moved from the campus without the
authority of the Comptroller, unless 1t be for temporary use and
pursuant to well established regulatlion or usage.

The Comptroller shall make such rules and regulations as are
necessary to lnsure the proper handling of keys to all University
property, subject to the approval of the President and the Board of
Trusteecse

5« Financial Reparts

In accordance with thc regulations of the Board of Trustees, the
Comptroller shall be responsible for keeping such records as are
neecessary to furnish monthly reports indicating the status of each
fund, appropriation, or indilvidual departmental budget. This report
shall be submitted to the President and the Executive Comriittee or
the Board of Trustees at each regularly scheduled meetings

It shall be encumbent on the Comptroller to keep all necessary
records for the proper financial control of various non-ecducational
activities, such as athletics, cafeterias, dormitories, dining halls,
publlcations, etce This shall be construed to mean supervision
over purchasing, payments, records, and internal audltinge
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: : d of
The Comptroller shall furnish the Ppesident and the Boar
Trustees complete annual reports on all the financial operationsﬁof
the University. These reports shiall be of such a nature that they
may be published and presented to the public.

X Regulatidns Arfeoting the Teaghing
and Hesearch Staff and Other Employeces
of thg University

1. Appolintmentg#*

The President of the University is appointed by the Board of
Tprusteesy Thc Vice President, the Dean of the University, the
Comptroller, the dcans of all colleges, and the Denn of the Graduate
School are appointed by the Board of Trustees upon the recommenda-
tion of the President. All other appointments in all departments
and divisions of the University shall be made by the Board of Trus-
tees on the recommendation of the person or persons superior in rank
and with the approval of the Ppesident.

In the case of any appointment, the Ppresident may reserve the
right to recommend to the Board some person other than the one sug-
gested by the dean or other head, or to ask for a new recommendation,
If the Board 1is not satisfied with the recommendation of the Prgsim
dent with respect to an appointment, it shall call on him to make
another recommendation,

Ench person with the rank of assistant professor or above shall,
when employed, be furnished with a written statement of the condi-
tions of his employment, and he shall also be glven a copy of the
Governing Regulations of the University and of the Rules of the Uni-
vergity Faculty, Any other employee of the University shall be
furnlished with copies of these regulations and rules on request and
approval by hils college or division head, Each new employec shall,
on request, fill out and return promptly any personnel record request-
ed by the President, the Vice President, or the head of his college,
division, or department.

All appointments shall be made strictly on the hasils of merit,
Political, fraternal, socinl, or church influences shall in no mse
affect or prejudice the appolintment of any individual, No member
of the Board of Trustees and no relative by blood or marriage of any
member of the Board of Trustees, or of any administrative officer of
the University, or of any member of the University staff holding the
rank of assistant professor or higher, may bs ~ppointed to any posi-
tlon in the University, unless the pogition in guestion could not
otherwise be properly rilied, Such an exception shall be made only
on gpecific recommendation of the Ppresident and approval by the Board
of Trusteess No alumnus or student of the University shall k& em-
Ployed as a teacdher for a period longer than twe years, unless he has
been at least five years emplcyed elscewhere in practical work or as
& teacher, or has been engaged in advanced gtudy of the subject for
which he secks cmployment at the University, No appointment to the

¥This gectlon, and no. 2 following, reflect essentlally the same

policles that have been observed gince 1918, Changes are those made

necessary b{ current practices. Compare with ScetYon XI, PDe 22=23,

%ég.o%u?g, 936s This 18 the same statement presented by the Commit-
| J
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rank of assistant professor or hizher shall hereafter be_pade of any-
one who does not hold an advanced degree from an accre@i% college

or university. In general, no appointment to the rank of assoclate
professor or higher shall hereafter be made of anyone who does not
hold the degree of Doctor of Philosophy or its equivalent,

2 Transfers and Promotions

The policles and procedures outlined in the preceding paragraph
wlth respect to appointments shall obtain also in all cases of proe
motion or transfer. When it is %o the best interests of the insti-
tutlon, and 1f the professional status of an individual is not
seriously Jeopardized thercby, a person may be transferred from one
agslgnment to another, without such a transfer being regarded as a
violation of his tenure rights,.

3¢ Tenure#

The tenure of the President of the University shall be continu-
~ous unless otherwise specified by tlim:Board of Trustees at the time
of appointment., Each of the following individuals and groups shall
also have continuous tenure, elther on appointment, or following a
probatlonary period of employment on a year to vear basis, the total
probationary period to be from one to five years as approved by the
President, the Vice President, the Dean of the University, the
Comptroller, the deans of all colleges, the Dean of the Graduate
School, the Dean of Men, the Dean of Women, the Reglstrar, the Uni-
versity Librarian, the Dircctor of University Extension, the Director
of the University Health Service, the Director of the University
Personnel Opfice, the Director of the University Radio Station, the
Direotor of the Agricultural Experiment Station, the Director of the
Agricultural Extension Division, nll heads of departments, all pro-
fessors and associate professors, and such other employees as the
President may designate.

All other employees are appointed annually or for some other
period not in excess of three years, Opdinarily a person will not
be retalned at the rank of an instructor for more than five yenrs,.

The termination of a continuous appointment or the dismissal of
a peraon prlor to the expiration of a tern appointment shall be for
adequatc cause only, except in the case of retirement for age or
because of demonstrated financial exigencles, Before any such dis-—-
migsal the person shall be entitled to a hearing in person or by
counsel before the Board of Trustees, Before any hearing is held
he shall be informed in writing of the charges ngninst hime A full
stunographic record shall be made of all hearings, In accordance
with the law of the State, the rensons for dismissal include incom-
petgncg, heglcot of or refusal to perform assigned duties, or immoral
conauct,

¥This Sectlon reflects essentially the same poliocles that have been
observed since 1918, Compare with Section XIII, ps 24, G.R.,June,1936,
gg%%e%g ossentially the same statement presented by the Committee of

d L]
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A temporary or short-term appointment mny be terminated at the
expiration of the term by the mere act of giving timely notice of
the desire to terminate. Whenever possible, notlice of the declslon
to terminate the employment shall Le given in ample time tc allow
the person to secure a new position, Likewlse, notice of resigna-
tion shall, whenever posgsible, be given sarly enough to obviate
serlous embarragssment to the University.

4, Terms of Employment¥*

In the absence of special arrangement, the employment of meme
bers of the faculty is for a period of twelve months during each
year, Those continously employed must hold themselves in readiness
for service at any time during the year, and they shall receive
thelr salaries in twelve monthly installments, Others receive their
salaries in ten or eleven monthly installments, It 1s assumed that
all persons worthy of employment on the instructional staff will be
interested above all else in developing the work of their depart-
ments, will have no intercsts incompatible therewith, and will give
the utmost of theilr powers at all times to the promotion of that end.

Members of the University staff may be permitted to do pro-
Bsslonal work of an expert character outside the University, and to
recelve pay therefor, when it appears that the service desired can-
not be readily obtained elsewhere, provided that no plece of such
outside work shall be undertaken except on the prior authorization
of the President, The President shall report in writing to the
Board of Trustees, for public record, the facts relating:ito every
such authorization which he gives.

No member of the teaching force shall receive any compensation
for tutoring of students in any study or course for which he is em-
powered to grant the student credit, or over which he has any author-
lty. This shall not be intcrpreted as prohibiting anyone from tu-
toring for remuneration in sublects over which he has no control,

The importance of rest and recreation is rccognized and it is
desired that all shall have reasonable vacations and shall ugse their
vacatlons ratlonally to promote the ends for which they are intended,
All members of the faculty shall be in actual attendance at least
until after commencement and until all reports have been made, and
at least three days prior to the first day of registration in Sep-
tember, unless for speclal reasons leave is extended by the Presi-
dent,  All above the rank of instructor, regardless of the basis on
which pald, shall keep the President informed as to thelr whereabouts
in periods of absence, and be in readiness to respond qulckly to any
call for service,

All persons regularly employed on a twelve months! basis, except

N

those in the Division of Maintenance and Operations, are to be allowed
one month's vacation (4 weeks) annually whenever thls can be aceom
Plished without serious lcss of efficiency in the positione The
vacation period may be continuous or otherwise ag conditions warrant,

- ae wes e

*The first four aragraphs are practically identical with regulat

in force since 1818. Cgmpnre with Sect, XII, P, 23-24 .R??Jgn%?ns

fosatyonss Mge BATIEUIER Tutlomne proalnt ph{clos Waeh rinbdol 55
ir ene -

Fonaragnds P pntar atenent 1s essentially that presented by the
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Vacations are not cumulmtive, but must bte taken 4in the
twelve months! period from July 1 to June 30, Apsence from work
on legal holidays shall not be counted as part of the holiday, but
£ll other absences shall, except as special arrangements have been
made for sick leave, No person shall be eliglible for the full va-
cation period until he has been employed continuously at least
twelve months and no vacation of any length shall be granted until
after six months! continuous employment. Each department or divir
slon hehd shall maintain a careful record of all absences from work
on the part of each employee, including vacations, and shall be pre-
pared to make a report on request of the President. Members of
the teaching staff who accept eleven or twelve months' assignments,
but who are not regularly employed on that basis, shall not be re-
quired to be on duty except during the instructional periods for
which they recelve payment,.

Employees in the Division of Maintenance and €perations shall
be granted vacations in accordance with regulations established by
that départment, provided that vacation periods for such employees
shall not be longer than four weeks in any fiscal year,

5, Academic Freedom®*

Any teacher or other professional employee of the University is
entitled to full freedom in research and in the publication of the
results, sublJect to the proper performance of his other academic
duties; but research for pecuniary return shall be based on an under-
standing with his dean and with the President, and each arrangement
of this kind shall be repcrted to the Board of Trustees and shall be
subject to 1ts approval,

The teacher is entitled to freedom in the classroom in discuss-
ing hls sublect, but he should be careful not to introduce into his
teaching controversial matter which has no relation to his subject.

A teucher in the University is a citizen, a member of a learned
profession, and an officer of an educational institution, When he
Speaks or writes as a citizen, he should be free from institutional
censorship or dlsclpline, but his special position in the community
imposes special obligations. A4s a man of learning and an educatlonal
officer, he should remember that the public may Judge hls profession
and his institution by his utterances, Hence he should at all times
be accurate, should exercise appropriate restraint, should show re-
spect for the opinions of others, and should make every effort, when
speaking or writing as a citlzen, to indicate that he is not repre-
senting the University,

¥This Ts"a new statement prepared by the Committee of Fifteen, It
1s in keeping with current policles in other institutions, It of~
fers protection to the University as well as to the faculty member,
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6e Leaves of Absence®#

A professor, assoclate professor, or assistant professor, who
has served four consecutive years*, and requests it, may have a
leaye of absence for the purpose of travel and study, for one quar-~
ter; on one=half paye. If the service has been for seven congecutive
years*, a leave of absence may be granted, upon request, for one
year*® on one-half pay, These permits, however, shall be given only
on the recommendation of the Prcsident, and are open only to persons
on continuous appointment, They shall not be given so as to cone
fllct with one another in any way, or to hamper the work of the in-
stitution, The purpose of this provision is to increase the useful-
ness of members of the University staff and no leave of absence
shall be granted unless the grantee shall agree to teanch in the Uni-
versity for at lecast one yenr thereafter,

No member of the instructional staff or other employece shall
absent himself from his proper duties at the Universlty, for any
caugse other than sickness, except by permission of the President.
8ick leaves with pay may te granted in accordance with regulations
established by the Board of Tpustees or in terms of special arrange-
ments approved bythe Board on recommendation of the President,

Leaves of absence without pay may be granted for study, travel,
tenporary assignments in other institutions, et cetera, on request,
Ench such leave shall be granted by the Board of Trustees on recom-
mendation of the dean or other head and approval of the President,

7¢ Change of Employment##

Whenever any member of the instructional and research staff or
any administrative officer:shull have reached the age of seventy
years, he shall no longer perforn the duties that he has theretofors
performed, but he shall perform such duties as may be deslignated by
the President of the University., For the performing of such other
dutles, he shall receive a yearly sum equal to twenty per cent of the
salary received by him at the age of seventy plus one per cent or
that salary for each year of service in the Universitys The salary
80 modified shall be pald in installments as the original salary was

TS et G mew Swa

* A year is here interpreted to mean the regular school year of three
quarters,

# Or semester, as the calendar may provide,

*#This 1s essentially the same poliocy in effect since 1918, Compare
with Section XIV, pp. 24-25, G.R,, June, 1936, It 1g essentially the
same statement prepared by the Committee of Fifteen,

##Section 7 and all parts Tollowing reflect the same policies obgerved
since 1918, Compare with pp. 25-27, GJR,, June, 1936, These sections
are all essentially in the form in which they were presented by the
Committee of Fifteen,
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peid, Upon recomnendation of the President, and approval of the
Board of Trustees, change of cmployment under the preceding condi-
tions may be mande effective at age sixty-filve,

Menbers of the University Staff not included in this plan for
change of employment shall be covered by such regulations as the
Board of Trustees may make respecting change of occupation or retlre-
mente

8¢ Group Insurance

Any person newly employcd by the University of Kentucky shall
be required to Join the group life insurance organization now in
exlstence at the Unlversitye This is a condition of cmployment and
1s cesigned to protect the employee during his connection with the
University. The amount of insurance depends on the position and the
salary pald. The University urgeg also, that all employees partici-
pate in the group hogpitalization insurance.

9¢ Representation and Attendance at ligctings

In order that the University may be properly rpresented at the
varlous dcademlic gatherings or functions in which it is invited from
time to time to participate, the Presildent selects members of the
faculty to represent the institution,

In addition, all persons on the Paculty are urged to become mem
bers of and to attend meetings of national, regional, and state or-
ganizations, and of associations in thelr own fields. In order to
encourage teaching efficiency and promote original and creative work
among the members of the faculty, funds are set aside to defray the
expenses 1n whole or in part of those who are delegated to attend
neetings by the President or by another administrative officer.
Agsignments from the fund ae made by the President to the varilous
colleges and divislons amd are, in turn, assigned to individualsg by
the dean or director, Illembers of the faculty to whom such assign-
megts are nade may be called upon to make a brief report on their
return,

10¢ Order of Communications and Reports

The official recommendations and communications on the part of
any nember of the University staff shall be sent by him to his imme-
dlate superior, l.e., by a member of a department to the head there-
of, by the head of a department to the dean of hisg college, by a dean
to the President, The superior administrative officer shall, when
50 requewted, transmlt such recommendations or communications, with

hls own comments and recommendations thereon, to the next higher
officer,
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Any member of the administrative or teaching staff of the Uni-
versity who has made, in due course, as provided in the preceding
paragraph, any request or rccommendation and who has had such re-
quest or recommendation disapproved, shall have the right, with due
notice given, to.a full hearing before the Executive Committee of
the Board of Trustees, with the privilege of presenting evidence or
witnesses and of belng present at the subsequent discussion of his
cage untll the vote thereon is to be taken, and nothing stated above
shall abridge his right to appeal to the Board of Trustees from the
action of its Executive Committec,

1l Departmental Unity

The principl® of departmental unity is officlally adopteds For
example, courses in chemistry, regardless of whether they are for
pre-medical, engineering, agricultural, industrial chemistry, or
home economlcs 8Students, or for students of general chemistry in the
College of Arts and Sciences, shall be given in one department of

chemistry,.

12, The Spirit of Cooperation

It shall be the duty of all persons connected with the Universi-
ty to cooperate with the Board of Trustees in carrying out the pur—
poses and policies of the Board, and it shall also be the duty of all
persons to cooperate with the President, who 1is the executive head
of the institution. Deans, hends of departments, and other admin-
istrative officers may rensonably expect the loyal support of those
who work with them in carrying out the policies approved by the Board
of Trustees and the University Faculty,

At the same time all superior officers are expected to give an
open mind to criticisms or suggestions made to them by teachers and
other persona working under their dlrection, The Board of Trustees
desires all persons connected with the University to deal with one
another frankly and kindly and to work harmonlously together for the
advancement of the institution, In the opinion of the Board, 1t
1s only under such conditions that a fine spirit of cooperation and
helpfulness may be oreated at the institution,

XI. Amendments

Subject to the approval of the Board of Trustees, these governing
regulations may be amended by the University Faculty by a majority
vote of the membership, written notice having been given to each mem~
ber at least two weeks prior to the meeting at which amendment is to
be consildered, These governing regulations may also ke amended by
the Board of Trustees, Notice shall be given to the Ppesident and
the University Faculty when such amendmers are under ocongideration
by the Board of Trusteese
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The members of the Executive Committee discussed the rules and
regulations and, after due consideration, upon motion duly mnde,
scconded and carried, the regulations, as amended and quoted above,
were approved and adopted as the Governing Regulations of the Unie-

verslitye

E. Member of the Board Appointed to the Board of DJirectors of
the Kentucky Regearch Foundntion.

President Donovnon stated thrt he had been notified by Dr. Leo M.
Chamberlain, President of the Kentucky Research Foundation, that the
term of office on the Board of Directors of the Kentucky Research
Foundation of Mr, John C. Everett will expire at the end of the cur-
rent flscal year. He further stated that the by-laws of the Ken~
tucky Research Foundation provide that a representative of the Board
of Trustees on the Board of Directors of the Research Foundation be
nominated by the Board of Trustees,. He requested the Executive Com-
mittee to nominate a merber to serve in this capaclty,

A motlon was made, duly seconded and carried, that Mr, John C,
Everett be appointed to the Board of Directors of the Kentucky Re=~
ssarch Foundntion as the representative of the Board of Trusteces of
the University.

F. Reguest of Liggett and Myers Tobacco Company.

President Donovan submitted a request from the Liggett & Uyers
Tobacco Company, calling the attention of the Univergity to a spur
track extending from Upper Street to the right-of-way of the CaN.0.&
TsPe Raillway Company, leading to the Central Heating Plant of the Uni-
versity.

The tobacoo company asked that the University acknowledge that it
does not have any title or right-of-way to the track, and agree to
cancellation of permission to use the track on 60~days notice in writ-
ing, Professor Frank Murray had been asked to make a study of the
question, and an opinion from Mr. Murray was read.

After due consideration, upon motion duly made, seconded and
carrled, the Committee declined to authorize the execution of the pro-
posed document, and directed the Comptroller to write Judge Charles
M, Wheaton, of the Law Department of the Liggett and Myers Tobacco
Company acknowledging the spur track to be the property of the Lig-
gett & ﬁyera Tobacco Company,

Ge Federal Pyblic Housing Accepted,

President Donovan submitted Full Occupancy Memorandum-~Statement
of Completion by Contractor of the Enst and Wegt H-type Barracks Builld-
ings on Scott Street, Project No, Ky, (V-15138), and Partial Occupancy
Mgmorandum-~Statement of Partial Completion by Contractor on Buildings
Nos. 4, & and 39, same containing 12 famlly dwelling units in Shawnee-
town, Project Now Kya(V-151384) .

It was stnted that the University was asked to accept the above
described portion of the projeots, together with inventory listed
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on attached exhibits in accordance with provisions of the contract
betwecen the Federal Public Housing Authority and the local bodye

After some discussion, upon motion made, seconded and carried,
the documents were authorized cexecuted on behalf df the Universitye.

H, Perpetual Eagement Agreement to the City of Lexington for a
Storm Sewer, .

President Donovan submitted the following agreement between the
University of Kentucky and the City of Lexington, granting a perpet-
ual easement or right-of-way for sewer purposes across the property
of the University of Kgntucky,

WHEREAS, at a meecting of the Executive Committee of
the Board of Trustees of ti: University of Kentucky, held
on the day of 1947, a Resolutlion was duly
ndopted directing the Chai-man of the Executive Committee
of the University of Kentucky, for and on its behalf, to
convey to the City of Lexington, Kentucky, a deed for an
engsement or right of way for sewer purposes across the
property of the University of Kentucky, hereinafter de-
geribeds

NOW, THEREFCRE, THIS DEZD, made and entered into this

day of 1947, by and between the University of
Kentucky, party of the first part, and the CITY OF LEXING-
TON, a municipal corporation of the second class of the
State of Kentucky, party of the second part:

WITNESSETH: That for and in consideration of $1.00,
receipt of which 1s hereby acknowledged, and the further
consideration of the benefit to be derived by party of the
first part from the construction of the storm sewer herein-
after mentioned, and the further consideration that the said
party of the second part, its successors and agssigns, shall
comply with the covenants, agreements and conditions hercine
after set out, the party of the first part hereby gives,
grants and conveys unto the party of the second part, its
successors and assigns ferever, the right, power and priv-
ilege to lay, construct, inspect, maintaln, operate, repalr,
rebuild and remove a storm sewer and appurtenances, to be a
part of the sewer system of the City of Lexington, Kentucky,
which sewer shall be of such dimensions, character, position,
congtruction and to be used in such manner as the party of
the second part may determine, along, though, under, across
and upon the following desoribed propertys

A tract of land eight (8) feet wide, being four
(4) feet on each side of the center line, which
center llne 1s desocribed as follows!
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Beginning at a point in the southerly line of Eu-
clid Avenue opposite Harrison Avenue and twenty-five
(25) feet westwardly from the west curb line of an
exlsting driveway, which extends from Euclid Avenue
southwardly along the westerly end of the University
of Kentucky Athletic Field; thence in a southerly di-
rection parallel to and twenty-five (25) feet wester-
ly from the west curb line of saild driveway, a dis-
tance of three hundred twenty (320) feet, more or
less to the Southern District Trunk Storm Sewer,

on the property of the University of Kgntucky, in
the City of Lexington, Kentucky,

Belng a part of the same property conveyed to the
Commonwealth of Kentucky, by the City of Lexington,
by deed dated July 1, 1880, of record in the Fayette
County Clerk's Office in Deed Book 61, Page 336,

TO HAVE AND TO HOLD the saild easements herein
granted unto the party of the second part, its successors
and assigns forever,

The sald conveyance to be made upon condition that the
City of Lexington, Kentucky, agrees to the following condi-
tlons: (The word, City, as used in these conditions means
the City of Lexington, Kentucky; the word, Contractor, means
the 1ndividual or company with which the City of Lexington,
Kentucky, contracts to build the sewers; the word, University,
means the University of Kentucky,)

1, Campus roadways and sidewalks may be used by con-
tractor during progress of the work, but at no time shall they
be blocked so as to interfere with University traffic or in=-
gress or egress of Fire Department apparatus, Sald roadways
and sidewalks shall & properly maintained and kept in repair,
When the work i1s completed, all sidewalks and roadways used
by the Contractor in doing said work shall be put in as good
condition by the Contractor, or by the City, ae they were in
Just prior to the beginning of said work, Where necessary,
temporary bridges and culverts shall be erected, or other
means provided to accommodate the University traffic,

2e All excess dirt shall be deposited and graded along
the site of the sewer or moved to the other parts of the
campus, not over 3,000 feet from the point of excavation, as
directed by thehggﬁversity. When work is completed, adlacent
lawns which have Injured or molested by the work, shall be
graded, sodded or seeded so that same will be in as good

conditlon as before the work commenced,

S« All bridges shall be replaced in as good condition
as they are now in, and tmthe event any bridges or culverts
are removed, the contractor or the City must make proper pro-
vislons to accommodate pedestrians, trucks and Fire Department,
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4, The City willl be allowed to use a reasonable amount
of working space on onc or both sides of the sewer line.
This area, where necessary, shall be enclosed by fence or
sultable barricade to prevent encroachment or damage to

adjacent lot or trees.

5, If it is impracticable or unnecessary to remove or
transplant certain trees falling within the working area,
all trees and shrubs thus left standing shall be securely
bexed and protected agalnst damage. In the event Prees or
shrubs are seriously damaged from any cause, they shall be
replaced by others by the Contractor or by the.City frec
of any cost to the University. Trees to be cut down and
destroyed shall be cut into cord wood lengths and removed
to the service building by the contractor or by the City.

6. The contractor or theJCity shall move excavated
rock to the service building or deposit themwon Universil-
ty campus as directed, within a limit of 3,000 feet from
point of excavation,

7. The City shall see that contractor keeps premises
clean at all times and that no unnecessary rubbish be ale-
lowed to accunulate, 411 lunch papers and debris thrown
around by workmen are to be removed or burned dally.

Special toilet facilities must be provided by the contractor
in accordance with sanitary regulations. Workmen will not
be permitted to use the toilet facllities of University
buildingse.

8¢ The contractor and the City shall be liable for
all damage to University property, whether ornnot such
liability 1s specifically set out herein, and the contracte
or and the Clty shall be liable to the University for all.
claims for which the University may become liable for in-
Jury to persons or property, arising out of injury or
loss that may occur in the course of construction of said
gewer,

IN WITNESS WHEREOF, the University of Kentucky has
caused 1ts name to be signed hereunto by 3
Chairman of its Executive Committee and has caused his ac
to be attested and its corporate seal to be affixed by
_ s Sgeretary of 1ts Board of Trustees,
atiggxington, Kentucky, thls the day and year first above
written,

UNIVERSITY OF KENTUCKY
By

CHAIRNAN OF EXECUTIVE COMMITTEE
ATTEST:

SECRETARY BOARD OF TRUSTERS —



It was stated that the Ensement had been examined by Professor
Frank Murray of the Law College and approved as to form and ag to
authority of the Board of Trustecs to grant it, Copy of the Easec-
ment had alsc been sent to the attorney General for his opinion, but
his answer had not been recelved,

The Engement is necessary for the Clty of Lexington to construct
n storm sewer along the Memorlal Auditorium-Fileldhouse site, to take
care of surplus water which will develop through construction of the
Memorial Auditorium-Fieldhouse,

The Bonrd discussed the request, and upon motion duly made,
geconded and carrled, the Eagement was approved, and the Chairman of
the Executive Committee was authorized to execute same,

I. Invoice of Griffenhagen and aAgsociates for Survey of the
University of Kentucky,.

President Donovan rend a letter from the Executive Secretary of
Governor Simeon Willis, enclosing invoice for fees for services in
making a study of the University, and reporting thereon, under the
terme of letter of May 10, 1946, approved by Governor Simeon Willis,
in amount of $4000:00, ,

after due consideration, upon motion duly made, seconded and
carried, the Comptroller was authorized and directed to draw requi-
8iltlon for fees of Griffenhagen and Agsoclates for the sum of
$4000.00, to pay for thelr services in making the study as authorized
and approved by Governor Simeon Willis, :

Jo Bond of Custodian of War Department Property.

President Donovan read a letter from the Comptroller concerning
the execution of an institutional bond for the protection of War De-
partment property in the custody of the University.

April 28, 1947

Dr. H, L.'Donovan, President
University of Kentucky

My dear Dr. Donovan:

The Office of the Commnnding General, Headquarters,
Second Army, Baltimore, Maryland, has requested that the
University of Kgntucky execute an institutional bond pay-
able to the Treasurer of the United States of America
for the protection of War Department property in the cus-
tody of the University for the use of the R.0,T.C. unit
at the University,
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I find that on March 18, 1927, the University au-
thorized the execution of a simllar bond in the amount
of $52,000.00, The Commanding General of the Second
Army now requests that the Universlty execute a bond to
cover property in our custody in the amount of $104,000.00.
Because we have requisitioned Air Forces property which
has not ¥t been received, it 1s suggested by Colonel G,T.
McKenzle, Professor of Military Science and Tactics, and
concurred in by the writer, that the amount of the bond
,authorized be incrensed to approximately $200,000,00,
This will obviate the execution of a second bond when and
if the air Forces equipment 1ig received,

It is my understnanding thnt the War Department will
accept a bond executed by the President for the Universi-
ty upon authorization of the Board of Trustees. It is
therefore suggested that such a bond be authorized in
lieu of the corporate bond,

Respectfully submitted,

(Signed) Frank D, Peterson
Comptroller,

President Donovan stated to the Executive Committee that the
ROTC unit at the University has been enlarged, due to increased en-
rollment, necessitating the acquisition and use of additional prop-
erty, and that an Alr Force unit has also been approved for the Uni-
vergity, and property reguisitioned for its use,

The recommendation was dlgcussed, and upon motion duly made,
seconded and carried, an ingtitutional bond, payable to the Treasurer
of the United States of America, in the sum of $200,000 was author-
lzed executed by the President of the University on behalf of the
University of Kentucky,

Ko Membership Fee in the Osk Ridge Institute of Nuclear Studies.

President Donovan stated thagﬁhad previously recommended that
the University Join the Oak Ridge Institute of Nuclear Studies, and
he was now submitting an invoice for the amount of $2500,00, same
being one half of the memberghip fee for the year endlng June 30,
1947, He expressed enthusiasm as tc the progress and possibilities
of the Institute for research among southern institutions for the
development of the South, and for the potentinl contributions to sci-
énde in Amerioa and the world, so that atomic power may be used for
great, humane purposeg in industry, agriculture, medicine, and assi-
entific research,
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The recommendation was diccussed, nnd after due consideration,
upon motion, duly made, seconded and carrled, the Comptroller was
directed toc pay to Dr. W. G. Pollard, Treasurer, Cak Ridge Instltute

of Nuclear Studies, Inc., the sum of $2500,00,

L. Lease Agreement with Ohio Crankshaft Company.

President Donovan read the following letter concerning Lease
Agreement between Ohic Crankshaft Company and University of Kegntuckye.

April 22, 1947

Dr, H. L. Donovan, President
University of Kentucky

My dear President Donovan:

I transmit a lease agreement between the Ohio Cprank-
shaft Company and the University of Kentucky,

The University purchased from the VWar Aggets Adminis-
tration at 95% discount one TOCCO-JR. machine for the sur-
face hardening of metnllic substances in the Metallurgy
Laboratory, The machine was originally sold by the Ohio
Cranksharft Company to the liotor Parts Company for the ac-
count of the United States Government and was licensed to
the government under Ljcense Agreement dated November 15,
1943, Since the machine has now been transferred from the
government to the University of Kentucky, the Ohio Crank-
shaft Company has offered to cancel the government agreement
covering the unit and issue to the University a Limited
License Agreement on a royalty-free basis for educationsl
uses,

Professor Crouse, head of the Department of Metallurgical
and Mining Epgineering, advises that this instrument is a
Fine piece of equipment, one that he has desired to have in
the Metallurgy Laboratory for some time. He advises that
the unit is manufactured by the above company, who holds the
patents and who licenses all machines to purchasers, generally
on a royalty basls, He now advises that the machine should
be licensed to the University,

There 1s nothing in the 1icense agreement to obllgate
the University for any funds or otherwise make the University
liable so long as we oconfine the use of the equipment to in-
gtructional purposes, I recommend that the agreement be ap-
proved and executed and returned to the Ohio Crankshaft Com-
pany,

Sincerely yours,

(Siemed) Frank D, Peterson, Comptroller.,
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The Comptroller further explained the necesslty of executing
the Lease JAgreement on a royalty-free basis, and, after due consld-
eration, and upon motion duly made, seconded and carried, the Presi-
dent was authorized and directed to execute a Lease Agreement on

behalf of the University,

M., Narwood Fund Transferred to Student Loan Fund.

President Donovan stated that C. S, Crouse, Treasurer of the
Norwood Fund, had transmitted a check for $543.84 from the Lexington
Federal Savings and Loan &agsoclatlone It was explained that thils
money was originally invested in the Federal Savings and Loan Asso-
dation by Professor W. E. Freeman, Treasurer of the Norwood Fund,
and that, since 1942, no supervision had been glven the fund because
no one else connected with the College of Engineering seemed to Know
anything about its exlstence. He recommended that the amount be
receilved and credited to the Student Loan Fund.

The recommendation was discussed, and upon motion duly made,

seconded and ocarried, the Comptroller was directed to deposit the
sum of $543,84 to the credit of the Student Loan Fund,

Ne Reguest of lprsi Lucy Young Fisk.

President Donovan submitted a request of Mprs. Lucy Young Fisk
for payment of the debt of the University of Kentucky to her late
husband, Edward Fisk. It was explained that the debt Mrs. Fisk
referred to concerned the reduction in salaries at the University
during the depression year 1932, The Committee considered Nrs,
Fisk's request, and declined to approve same, on advice of the At~
torney General that current funds may not be used to pay any claim
which may have been incurred during the year 1932, and the Comptrol-
ler was directed to notify Mrs. Fisk to that effect.

Os Return to Semester System Authorized.

President Donovan stated that the Board of Tprustees, upon hls
recommendation at the beginning of the war, organized the calendar
of the University on the quarter system, thereby replacing the tra-
dltional gemester system undér which the University had always op-
erated, He stated that the quarter system had permitted students
to accelerate their educational program »nd in some lnstances recelve
credit for work done before they were drafted into military service
which they probably could not have received on the semester basis,

The President stated that since the war, deans of the varlous
colleges and many members of the faculty had expressed a desire to
return to the semester systems Kecently the Council on Public
Higher Education had considered the question and had voted to return
to the semester systems He further stated that it is somewhat more
gconomlcal to operate on the semester system than on the quarter
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system because students register less frequently during the year
when the Unilversity 1s organized on the semester basis, He recom—
mended that the University return to the semester system at the be-
ginning of the summer school, 1948, 1f this proves to be practical
and the calendar can be so arranged as to accommodate the veterans
who may be in attendance, He recommered that in the future the
calendar of the University consist of two full semesters and that
the summer school be one-half semester in length,.

The Board hesrd the recommendation and upon métion duly made,
seconded and carried, authorized the University to reorganlze 1its
calendar so as to substitute two and one~half semesters for the four
quarter basis, the change to be effective with the beginning of the

summer school, 1948,

P, Educaticnal Psychology Placed in the Department of Foundas
tiong of Lducation,

President Donovan read a letter from Dgan Taylors

April 10, 1947

President H. L.Donovan
University of Kentucky

Dear President Donovan:!

When I recommended a reorganization of the College of Educa=-
tlon recently, I left Educational Psychology as a separate
divislon primarily because of the fact that I didn't feel it
would be falr to ask Dr. Ross to go into a division under

Dr. Hartfords Dr. Rogs had been with us for more than twen-
ty years and had done an unusually effective picce of worke
Loglically Educational Psychology is a part of the foundation
programs I am recommendlng, therefore, that it be abolished
as a separate department and included in the Foundations of
Edueations It will strengthen our program still further

if this may be approved.

Sincerely yours,
(Signed) William S. Taylor
Presldent Donovan recommended that the request be approved, and

upon motlon duly made, seconded and carried, the recommendation was
concurred in,
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Q. Foreien Students Scholarship Awards Granted.

President Donovan submitted the report of the Committee on
Foreign Students, with recommendation that the followlng be approved

for awards indicated.

Miss Sivia Kyllikki Lassi ~ $600 Free Tuition Fellowship
Mr. Scbagtian van Goudoever -~ $600 Free Tultion Fellowship
Mr. Franclsco Mendez - Free Tuition Scholarship

Mr. Ragnar Lorang-Larsen - Frece Tuition Scholarship

Mr. Rafael Angel lioya Rodriguez - Free Tultion Scholarship
Miss Dziang Sin-boa - Fregc Tuitlion Scholarship

lliss Joan Harborne - Free Tultion Scholarship

Mp. John Jacob -~ Free Tuition Scholarship

Mr. Alexander Capablanca - Free Tuition Scholarship

Miss Ilona Ricardo - Free Tultion Scholarshipe.

Upon motion duly made, seconded and carried, the recommendatlion

of the Committee on Forelgn Students, concurred in by the President,
was authorized and approved for the awards indicated,

R, Recess for Luncheon,

The Committee recessed at 1:30 for luncheon, which was served
in the President's Office, and after luncheon, continued discussion
of the buslinegs on the agendae

Se Reorganization of Forelgn Student Program,

President Donovan stated that the Committee on Foreilgn Students
felt that the policy governing the program should be reorganized,
and that he concurred in their feeling, He recommended (1) that
we orffer two $600 Haggln Fund Forelgn Student Fellowships, and that
these fellowships include free tultion; (2) that the present ten
free tultion scholarships be continued; (3) that the University cre-
ate a $200 emergency fund to be placed at the discretionary disposal
of the Advisory Board, to meet unforeseen emergencies that may arise
among its forelgn students,

The Pregldent further explained the advantages to the Universi-
ty of participation in a program of granting fellowships and scholar-
ships to foreign students, and after gome discussion, upon motion
duly made, seconded and carried, the recommendation of the President
was concurred in and adopted,
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T. Agsignments Executed by Chairman of the Executive Committee.

Judge Stoll reported that he had, upon the recommendation of
the Comptroller, executed consent to assignment by the United
Aircraft Corporation, Agsignment of Agreement between United
Aircraft Corporation and the University of Kentucky, and assignment
of contract numbered W-36-039 8c~32265 with United States Signal

Corps, dated June 10, 1946,

He stated that he desired to report to the Committee hlis action,
that same be made of record.

Upon motion duly made, seconded and carried, the action of the
Chairman c¢f the Executive Committee in signing the assignments re-
ferred to above was approved and ratified,

U, Southern Regional Fellowships Granted.

President Donovan stated that the University of Kentucky, Unl-
versity of Alabama, and the University of Tennessee have been coop-
erating with the Tennessee Valley Authority in what i1s known as a
Southern Regional Training program in public administration, From
elght to ten graduate students have been selected to work in the
fleld of public administration. They spend one quarter at Alabama,
one quarter at Tennessee, and cne quarter at the University of Ken-
tucky. These young people recelve gcholarships from the Tennessee
Valley Authority, and they are preparing themselves for public ser-
vice, It was agreed at the time the program was inltiated that
each institution would furnish scholarships equivalent to the fees
which the students would otherwise have to pay,

He recommended that the Executive Committee approve scholare
ships for this quarter for ten students working in public administra-
tlon, and that the Comptroller ve authorized to remit these fees,
each scholarshlp to pay the registration fee of the University.

He recommended that the policy be approved for the three yearg fole-
lowing, as this was expected to be a five-year program,

The members of the Committee heard the statement of the Presi-
dent and his recommendation, and upon motion duly made, seconded and
carrled, approved the granting of ten scholarships for work in pub-
llc administration, authorized the Comptroller to remit fees, and
;gproved that the policy be followed during the next three school

aAY'Se

Vc G‘iftﬁ.
From The Procter and Gamble Company,
President Donovan reported a grant of $2,000,00 from The Proc-

ter and Gamble Company, to be set up as a trust fund and used to
advance a proJect being conducted by the Kentucky Experiment Station
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on supplemented cottonseed hulls as a roughage for sheep and for
beef cattle, He stated that this generous contribution would very
materially assist in the prosecution of this investigatilone

Upon motion duly made, seconded and carried, the grant of
$2,000.,00 was accepted, and President Donovan was requested to write
a letter of appreciation on behalf of the University to The Procter

and Gamble Companye

From The National Geographic Society,

President Donovan reported the offer of The National Geographic
Soclety to present to the Departmunt of Geography "a complecte set of
maps and indlces prepared by the Cartographic Department of the Na-
tional Geographic Society" in recognition of "the significant con-
tributlon being made . o in teaching and research in the field of
geography," and recommended acceptance of the gift.

Upon motion duly made, seconded and carried, the gift was ac-
cepted, and President Donovan wns requested to write a letter of
appreciation on behalf of the University to The National Geographic
Soclety, ' )

From the Middle West Soil Improvement Committee,

President Donovan reported check for $300, representing contri-
bution from the Middle West Soil Improvement Committee to the Experi-
ment Station, to assist in carrylng on experiments with fertilizers.

Upon motion duly made, seconded and carried, the check was ac-
cepted, and President Donovan was requested to write a letter of ap-
preclation on behalf of the University to the Middle West Soil Im~
provement Committee,

‘GLft of Portrait of William S, Webb,

Presildent Donovan reported that a group of alumni, friends and
former students had authorized a portrait of Professor William S,
Webb, and had presented same to the University, This was a bsauti-
ful thing for the friends of Professor Webb to Go, and the portralt
willl be displayed in some building, possibly the ﬁibrary building,

The Presldent reported that he had accepted the portrait on
béhalf of the Unlversity and asked that the Board authorize its ac-
ceptance, The members of the Executive Committee expressed dellight
at the honor extended to Professor Webb, and upon motion duly made,
seconded and carried, authorized the acceptance of the portrait, and
directed President Donovan to writc a letter of appreclation on be-
half of the University to those responsible for the tribute to Pro-
fesgor Webb and the gift to the University,
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We Retirement of T. H, Jones.

President Donovan reported that Ts H, Jones, County Agent in
Lee County, had applied for retirement, effeotive July 1, 1947, The
retirement is made under annuilty contract with the Teachers Insur-
ance and Annuity Association, in which both the College, through
Federal funds, and the recipient participate,

It was reported that the application for retirement is made
upon the advice of Mr., Jones! physician, Mr. Jones was 68 years
old liarch 3 of this year, His health is not good and he has been
111 for some months.

President Donovan recommended that the request be granted, and
on motion duly made, seconded and carried, the request of T. H{ Jones
for retirement, effective July 1, 1947, was approved,

"Xo Salary Schedule for County and Home Demonstration Azentg.

President Donovan stated that he had received from Dean Cooper
revigsed classification and salary schedules for the employment of
Home Demonstration and County Agents in Kentucky. He stated that it
was desired to replace the existing salary schedule which was dated
July 6, 1945, with the salary schedules submitted at this time. He
read the schedules in thelr entirety,

SALARY SCHEDULE AND CLASSIFICATION FOR
THE EMPLOYMENT OF COUNTY AGENTS IN KEN-
TUCKY

In selecting men for the county agent seotion, it 1s
desired that men be found who are well trained and men with
good personality, visiocn, inltiative, ability to plan,
courage, energy and a right attitude, with sympathy and
understanding of the farm problems,

I wish to recommend that the following schedule of
salaries be approved for the employment of men agents to
assist with the county agent program:

I, TEMPORARY APPRENTICE AGENT is a college student
who furnishes evidence thot he will acdept county agent
employment upon graduation, Such students may be employed
for short periods before graduation at a salary of $150,00
per month,

11, EMERGENCY AGENT, TEMPORARY BASIS, is a man employed
to perform a special duty for a limited tims, While this
position is temporary, under special cases it might be con-
tlnued for one or two vears, The salary scale must vary
greatly ag the duties and men may vary greatly. Salary
©2200 to $3100.
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III, ASSISTANT COUNTY AGENT ($2200 to $2800).

The beglinning salary of Agsistant County Agents may
range from $2200 to $2800, depending upon thelr training,
experience and ability. This variation in salaries not
only provides for advancement of Agsistant County Agents
but aids in the employment of Assistant County Agents who
have had military service, post graduate study and ex-
perlence in other flelds,

An Agsistant County Agent is a man with an agricul-
tural degree, taking special instruction on the Jjob under
one or more county agents for a number of months in
preparation to becoming a county agent in the near future.
Such training 1s required of each man before being placed
ag county agent and this training is usually not in the
Assistant County Agent's home county,

IV, ASSOCIATE COUNTY AGENT

~ An Assoclate County Agent may be assigned to a special
subJect and placed on an annual msis,

The man who has trained am an assistant county agent
and merits a promotion may then be placed in charge of a
county as county agent, or he may become an assistant
county agent placed in some county on an annual basise

The salary scale of this group may range from $2800
to $4000, depending upon the success of thelr work and the
years of service which have further developed thelr useful-

ness,

ASSISTANT COUNTY AGENT IN NEGRO WORK

The Negro worker within a county shall work in coop-
eration with the county agent, carrying 4-H Club work and
other projects to the Negro population more directly than
ls possible for the county agent., Salary scals $2000 -
$2200 - $2400 ~ $2600 -~ $2800,

Ve COUNTY AGENT

After an assistant county agent has had sufficient train-
ing and has demonstrated his abllity, he may be promoted to
the position of county agent in charge of a county at a bee
ginning salary of $3000s It 1s required that he be a man
with farm experlence, an agricultural degree and not a na—
tive or resident of the county in which he is employed., He
1s expected to have such ability as to conduct county agent
work in the county in a satisfactory manner.

A county agent in the beginning group may be promoted
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to the second step at $3200, after he has served for one

or more years in the beginning group and his work has been
rated as excellent, or he may be a man who has been brought
into this group at a higher rate of pay after having had
other work of kindred nature and of equal value in training
to that he would have received in one or two years'! work

as a county agent,

A county agent promoted to tne third step at $3400
is one who has served successfully in lower galary groups
as county agent for two or more yearg and his accomplish-
ments be of such merit as to deserve promotion after serving
in the lower groups or was brought into the service from
kindred agricultural work with equlvalent experlence,

County agents promoted to the fourth s tep at $3600
are those who, through growth and increased accomplishments
have been promoted from the lower groups with three to ten
years' successful county agent experience in those groups,
or who have been brought in after having had agricultural
training and experlience equivalent to that obtalned by
geveral years of county agent work. Salary schedule
$300 6w $3200 ~ $3400 = $3600,

VI, COUNTY AGENT (SENIOR GRADE)

Having grown by lncrensed merit and accomplishments
as above outlined, the reculrements are enlarged and the
fourth step county agent may be made a senior county agent
at $3900 by developing additional growth in:leadership and
abllity to manage some of the more exacting key counties
requiring greater managerlial abllity than is usually expected
in the four lower steps.

County agents of the senior grade are also in groups
or steps, Those in the second step at $4200 are county
agents who, 1n addition to having executive ability and
successful experience in county agent work, are given
charge of lmportant counties requiring an unuwaually heavy
load in volume and quelity of work in order to satisfy both
the farmers and cooperative business organizations,

The third step at $4500 for senior county agents is
for men who have served in the first and second steps but
are placed in a group of more exacting counties with still
larger demands and increased responsibilities.

The fourth senior step at $4800 requires special skill
of a man who has sucoessfully served two or more years in
the third senior step, and has demonstrated that he can
carry a large load of very exacting work in an outstanding
key county of the state, thereby demanding a county agent of
the very highest training, personality and leadership,
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The fifth step at $5000 1s the highest sugpested at
this time, This position is to be used to promote the
fourth senior step, who through a long perlod of service
has further developed their usefulness to thils final step
ag county agent,

- om en e e o ow we =a ow

SALARY SCHEDULE AND CLASSIFICATION
FOR
THE EMPLOYMENT OF HOME DEMCNSTRATION AGENTS IN KENTUCKY

I, SPECIAL OR EMERGENCY HOME DEMONSTRATION AGENTS
A speclal or emergency agent may fall in two classifications!

l. Agents who do not qualify for regular members of the
home demonstration staff, appointed on a temporary
basls to do gpecific pleces of work. They might be
experienced homemakers or local leaders who could do
a specific Job under the supervision of the home
demonstration agente. The food conservation assigé=
ants employed during the war fell under .this clasgsi-
flcatlon,. '

2+ Qualified persons employed on a temporary basise
Former home demonstration agents who could carry on
in the absence of regular agents or until permanent
agents could be found or Home Economics teachers
serving during the summer months would fall in this
classification,

The salary schedule necessarily shows quite a spread to
include persons of varylng experience and training. All
persons employed in this group are on a temporary baslse

Salary schedule! $1800 = $3000,
I, APPRENTICE HOME DEMONSTRATION AGENTS

Home Economics students who intend to enter the home demon-
stration service and who have completed their Jjunior year.
Employment would be based on good recommendations for home
demonstration work and a statement of intentlion to enter
the home demonstration service after graduation, Employ-
ment would be for summer work only and would be regarded as
pre~gervice tralninge

Salary schedule: $1800,
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III, ASSISTANT HOME DEMONSTRATION AGENTS

Agslstantshlp i1s required of all home demonstration
agents entering the Extension Service. Assistants
may be appointed on a temporary basls, primarily for
the purpose of getting specific training for the po=
gition of home demonstration agent or on a more pere
nanent basis to help carry the home demonstration
progran in a county with a sufficiently large teaching
load to Justify the employment of two agents,

Since the assigtant agent is either on the way to be=
coming a full-time agent or is the second agent in
the county, her quulifications must meet the minimum
requirements for a home demonstration agent, which
are as follows:

1, Tpraining - A Bachelor's Degree in Home Economics,
It 1s essentlal that a home demonstration agent
have a sound subject matter foundation.

2¢ Background - Farm or rural - either reared on a
farm or in a rural community, or with experlence
in farming or rural ccmmunities,

Oe Experience ~ Experience in teaching home economics
or in some other field of home economics, or other
experience which offers an opportunity to work with
people, 1s desired, though not regulred,

4, Abilities and personality tralts necessary to carry
on an organized program with peoples

5¢ Non-regident of the county in whilch she 1s employeds

The salary schedule will provide for bringing into the
gervice as asslgtant agents qualified home economics
graduates, persons with experlence in Extension and
other flelds, and for promotion of assigtant agents
employed on a permanent basis,

Salary schedule: $2100 -~ $2300 - $2500,
IVe ASSISTANT HOME DEMONSTRATION AGENTS IN NEGRO WORK

The assistant home demonstration agent in charge of
Negro work will carry on adult and 4-H Wegro work

under the directlion and supervision of the home demonw
gtration agent, In thls category the title of assisé-
ant is permanent, so the galary schedule must allow
opportunity for advancement to the maximum figure for
Negro egenta, It willl also provide for bringlng into
the service Negro agents who have had successful ex-
perience in Extenslon or related fields.

S8alary schedule: 81800 = $2000 = $2200 - $240Q ~ $2600 =
$2800 = $3000,
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Ve ASSOCIATE HOME DEMCONSTRATION fGENTS

This title applies to agents who have completed their
training period, who are able to take over the responsie
bility for certain phases of the county program, with a
minimum of supervision from the home demonstration »gent,
and who are employed on a permanent basis, This classle
fication also includes experienced and well trained per-
sons, such as agents from other states or persons having
excellent experience in related fields, who enter the
gervice at a higher figure than an assistant agent for

a short perlod of orientation with an experienced agent,
before taking over full responsibility of a home demon=
stration agent,

Since assoclate agents may serve a considerable number of
years, the salary schedule provides for promotion in the
classification,

Salary schedule! $2700 - $2900 ~ $3100 ~ $3300,
VI. HOME DEMONSTRATION AGENTS

The home demonstration » gent has the full responsibility
for developing and carryinz out the adult and 4-H Homee~
making program in the county and for supervising agents
employed under the preceding classifications, They must
have the minimum requirements for a home demonstration
agent enunerated above and, in addition, experience as
as8lstant home demonstration agents for the purpose of
recelving specific tralning for the Jjob, Such periods
of training will vary from several months for a woman
having maturity and previous experience in Extension or

other fields, to a year or more for qualified, inexperienced
home economics graduates. The length of such training
perlods 1s flexible and 1s determined by the progress and
demonstrated ability of the individual,

The salary schedule will provide for bringing into the
service qualified home economics graduates who have served
as asslstants, persons with experlence in Extenslon and
related flelds or with advanced tralning, or both, and

for advancement according %o performance of home demone
stration agents.

Salary schedule: $2700 - $2900 - $3100 - $3300,
VII, HOWE DEMONSTRATION AGENTS - SENIOR GRADE

\
This classification provides for continued advancement of
home demonstration agents who give superior service over
a long perlod of years,. Senlority 1s not based on period
of gservice alone, A perscn, to reach this classification
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must demonstrate her abvliity to carry on a high type of
home demonstration program with adults and Junlors, mist
show growth and development in the county program, and

show evidence of superior leadership, both in the county
and with her co-workers., The period of years leading to
senilority will necessarily be flexible, It should be
possible for a person of superior ability, advanced train-
ing and previocus experience to reach seniority in a shorter
period of time than a superior agent who comes into the ser-
vice as a home economics graduate and makes consistent ad-
vancement from lower to higher classifications,

Salary schedule: ¥3500 = $3300 ~ $4100 ~ $4400,

President Donovan recommended that the schedules be approved,
effective upon adoption, '

Members of the Committee discussed the provisions of the sched-
ules and oclassification for employment, and upon motion duly made,
seconded and carried, the salary schedules and classification for
employment of Home Demonstratlion and County Agents in Kentucky wure
approved, A

Yo Death of Mr, Edward Robb Reported.

President Donovan stated that he was sorry to report the death
of Mr, Edward Robb, who had been employed as farm laborer at the
Kentucky Experiment Station for the past thirteen years, Because
of 1llness Mr. Robb had een granted leave without pay in March of
last year, and he dled on May 17, 1947, Mr. Robb had been a very
falthful and efficlent employee of the Experiment S¢ation, and the
University extends to his family its sympathy.

Ze Bid of Czarnek & Czarnek Manufacturing Company Acceptede

Comptroller Peterson reported that Degan Tgrrell of the College
of Engineering, under his direction, received bids on March 26, 1947,
for used machines in the machine shop of the College of Engineering.
He stated that these machines were old and obsolete, that new ma-
chines had been received through the War Syrplus program, and that it
was deslrable to dispose of the old machines in order to make room
for the new ones, Hg stated that invitations to bld were extended
to five companies located in Lexington and Georgetown, Kentucky,
Newark, New Jersey, and New York, N.Y.

Bids were received from Johnson Machinery Company, Ngwark, N.J.;
Leggett Engraving Company, Lexington, Ky.; and Czarnek & Czarnek
Manufacturing Company, Georgetown, Ky,
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The bld of Czarnek and Czarnek, belng the high bid, was recom-
mended accepted,

Upon motion duly made, seconded and carried, the Cpomptroller
was authorized tc accept the high bid of Czarnek & Czarnek lanufac-
turing Company in the amount of $2050,00, for eight obsolete machines
as listed in the invitation to bid,

A-1, Dr, Louisg 4. Pardue Employed at Salary of $560000.

President Donovan made the following statement and recommenda-
tion:

In consideration of the services to be rendered the Uni-
versity by Dr, Louis Arthur Pardue, I am recommending that he
be continued in his present position of Professor of Physics
at a salary of $5600 for a twelve months' period, effective as

of thls date,

llany considerations prompt this recommendation, but I am
chiefly concerned that the University not lose the services
of such dlstinguished faculty members as Dr, Pardue, Higher
living costs have made necessary marked increases in salaries
in the universities of thls country and large increases in
enrollments have further sharpened the competition for the
services of capable men, The enrollment at the University
of Kentucky in the fall of 1947 will be approximately 90 per
cent greater than the peak pre-war registration in 1939 and
almost four times as great as the low enrollment of the
war period, The Unlversity must necessarily increase its
staff to meet student demand, and 1t must pay salaries that
will permit 1t to compete on a reasonably favorable basis
with other universities,

Since July, 1941, the University has accepted the resig-
nations of approximately 70 members of its instructional and
regearch staffs, In the great majority of these cases the
men and women involved resigned because they were offered by
other institutions salaries which the University of Kentucky
could not meet, the inducement in many instances amounting
%o lncreases of as much as 40 or 50 per cent, and in a few
cases to as much as 75 or 100 per cent, These persons who
have been lost to the University and to the State are highly
trained gspecialists, in many cases dlstinguished in their
fleldss The flow of ability and talent to other institu-
tlons and other states must be stopped if the University and
the Commonwealth it represents are not to suffer irreparable
damages The recommendation here made i1s to avoid the loss
of still another staff member whom the University cannot
afford to loses, In making this statement it is not implied
that Dr, Pardue is now contemplating leaving the University
or that he has used offers recently received to pregs for a
higher salary, However, there is not a member of the physics
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staff who could not have changed positions in the last few
months and thereby gained for himself a conslderable finan-
cial advantage., Loyalty to the University and to tﬁe State
are among the congiderations that hgve kept many professors
at the University who would otherwise have felt compelled

to leaved

Dr. Pardue was bora in Scottgville, Kentucky, and was
educated in the elementary and secondary schools of that
community. He received the degree of Bachelor of Arts and
liaster of Science from the University of Kentucky, and the
degree of Doctor of Philosophy from Yale University. He
has taught at Lincoln Memorial University, Lehigh University,
and Yale University. He returned to the University of Kentucky
from Yale in 1931 and, c¢xcept for leaves of absence, has since
been assoclated with this institution. He has, since 1931,
been promoted through the ranks of assistant professor, asso=
clate professor, and professor. In 1938-39 he was granted
a leave of absence to do advanced study and research in nu-
clear physics at the Crlifornia Institute of Technology.

Dr, Pardue is a member of the American Physical Society
and of 1ts Southeastern Section, a member of the American Asso-
ciation of Physics Tenchers, of the American Agsoclation of
University Professors, Sigma Xi, Phi Beta Kappa, Pi Mu Ep-
sllon, and Sigma Pi.8igmn, His name is listed in American
llen of Sctente, He has contributed a number of articles
dealing with atomic and nuclenr physics to scientific jour-
nals, At present he is engnged in teaching advanced courses
in physics and in research in nuclear physics,.

As a result of his training, experience, and profession-
al reputation, Dr., Pardue was called to the University of Chi-
cago Iin June, 1943, There he participated in an important
way in the Metallurgilcal Prolect of the Manhattan District,
In July, 1944, he was transferred to the Clinton Laboratories
of the Manhattan District at Onk Ridge, Tennessee, where he
continued to participate in war research of the most secret
nature, The world 1s well aware of the out comes of the work
done by American scientists at Chicago and at Oak Ridge., The
contribution of Dr, Pardue to these results was by no means a
minor onec,

I make this rather detailed statement in reference to
Dr. Pardue in order that there may be no question in the minds
of the members of the Board of Trustees as to the reasons for
the recommendation mnde above,

The recommendation of President Donovan was discussed, Members
of the Exccutive Committee stated that they knew gsomething of the dif-
ficulty experienced in securing and holding competent faculty members
at the Univuersity, They expressed koen interest in keeping such

8 cholars as Dr. Pardue at the University and upon motion d

geconded and carried the recahmendationyéfr¥re§3den€ %gnovg%yﬁggdg5n~
gurred in and Dr. L, A, Pordue was employed at a salary of 5600 for
the year, effective immediately,
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A~2. Appointments and Cther S+aff Changes.

President Donovan submitted staff appolntments, reappointments,
salary adjustments, leaves of absence, resignations, promotions and
other staff changes requested by deans and heads of departments,

College of Arts and Sciences

Appointments

Henry Wilton Tucker, graduate assistant for the Winter Quarter,
reappoilnted as Instructor in the Department of Geography, for April,
Mey and June, 1947,

Anita M. Mott, part-time Instructor in Chemistry, for April,
May and June, 1947,

W. C. Gibbs, feappointed vislting assistant professor, Depart-
ment of History, for April, liay and June, 1947,

James B, Trice, graduate asslstant, reappointed in the Depart-
ment of ‘Physics, effective for the Spring Quarter, 1947,

John Christopher, reappointed graduate agssistant for April, May,
and June, 1947, Mre. Christopher's services are needed to relieve
Dr, White of teaching duties in the Department of Psychology.

Frank E, Guthrie, student asglstant, Department of Zoology, for
April, May and June, 1947,

8. V. Brents, Jr., student agsistant, Department of Journalism,
for April, May and June, 1947,

George H. Paine, student asslstant, Department of Botany, reap-
pointed for April, May and June, 1947,

lirg, Eleanor Wgrren, half-time seoretary, Department of Geogra-
phy, for April, May and June, 1947,

Julla Ann Waterg, half-time secretary, reappointed for April,
May and June in the Department of Geography.,

Mrg. Frances Chaffins, student agsslstant, Department of History,
for April, May and June, 1947,

Daniel N, Shindelbower, student asslstant, Department of Art,
for April, May and June, 1947,

Frank A. Pattie, Professor of Pgychology and head of the Depart-
ment of Psychology, effective June 16, 1947, for the period of one
year,

Ben W, Black, ingtructor, Department of English, for ten months,
for 1947-48,
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James Arthur Watson, Jr., instructor, Department of Chemistry,
for the academic year, 1947-42, for ten months, effedtlve September

1, 1947.

Carl B. Cone, Agsistant Professor of History, for the academic
year, 1947-48, 10 months basls, Dr. Cone succeeds Dr. William F.
Church, resigned.

Rolond E. lMeverott, Agsociate Professor of Physics, 12 months
basis, efrective September 1, 1947,

Dord E. Fitz, Agsistant Professor, Department of Art, for the
academic year 1947-48, for ten months, effective Sgptember 1, 1947,

litldred Lewis, Acting Head of the Department of Music, for the
first term of the summer school, 1947,

Robert Kuhlman, Acting Head cof the Department of Music for the
gecond term of the summer school, 1947,

Mabel Gumm, clerk-secretary, Department of Music, effective
Soptember 1, 1947,

Elsie Church, instructor, Dgpartment of Muthematics, for ten
months, effective Scptember 1, 1947, Migs Church will replace lirs.
Betty Cprawley.

Dorothy Curtis, secrctary, Department of History, effective
June 1, 1947, '

Splary AdJustments

Eleanor V. Warren, graduate assistant, Department of liathematles,
angstment in salary for aApril, NMay and June, 1947, because of change
in load,

Horace L. Sawin, graduate assistant, Department of English,
adjustment in salary for April, NMay and June, because of changed
teaching load,

George Foster, gradunto assigtent, Department of English, adjust-
?eng in salary for April, May and June, because of changed teaching
end,

Frederick gcott, gradunte assistant, Department of English, ad-
iustgeng in salary for April, May and June, because of changed teach-
ng load.

Agalin Wichman, graduate nssistant, Department of Epglish, ad-
gustgeng in salary for April, May and June, because of reduced teach-
ng loade,

Ann Von Meter, graduate agslstant, Department of Chemistry,
adJustrent in salary for April, May and June, because of reduced
teaching load for the spring,
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Allie Louis Whitt, gradunte assistant, Department of Zoology,
adjustment in snlary for April, May and June, because of changed
gchedule of classes,.

Mrs. Julia C, Wells, half-time secretary, Department of Philoso-
phy, adjustment in salary for April, lMay and June,

John B. Owen, graduate assistant, Department of Zoology, adjust-
ment in salary, effective April 1, 1947, ‘

Charles Riggs, part-time instructor, Department of Mathematlés,
for the year 1946-47, made full-time instructor for the spring quar-
ter, with adjustment in salary for April, May and Juyne, 1947,

M. M, White, who was appointed by the Board to succeed Dean P.P.
Boyd, as Dean of the College of Arts and Sclences, will assume his
new duties June 16, 1947, with adjJustment in salary,.

Shelby T. McCloy, Professor of Hiystory, who was on leave without
pay the summer and fall quarters, adjustment in salary for the re-
nainder of the yeare

Leaves of Absence

lMirse Alberta Wilson Server, Ansociate Professor of Romance
Languages, granted a sabbatical leave for the academic year, 1947-48,
for the purpose of study in a South American country,

Clifford Amyx, Agsistant Professor of Art, granted a leave of
absence for .the Summer Quarter, 1947, in order to complete work on
method in art history at the University of California,

Alexander Capurso, Professor of Mugic and Head of the Department
of Music, granted leave of obgence for the Summer Quarter, 1947,
Dr. Capurso will teach during this pericd at the University of Kansas.

Robert J. Nless, agsoclate Professor of Romance Languages, leave
of absence for the academic year 1947-48, with the understanding that
he return to the University for the academic year 1948-49,

Resignations

James Paul Stoakes, Agsoclante Professor of English, effective
July 1, 1947,

Howard K, Trammell, graduate assistant, Department of Zoology,
effectlve April 1, 1947,

Homer W, Stepp, graduate assistant, Department of English, ef-
Tectlve April 1, 1947, ‘

Charles G. Boggs, student assistant, Department of Art, effec-
tive April 1, 1947,
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Paul Barrett, studcent assistant, Department of Zoology, effec-
tive April 1, 1947,

William C. Steele, Instructor in Geography, effective aApril 1,
1947,

Rovert W, Willmott, graduate assistant, Department of Physics,
effective April 1, 1947,

Barbara Winters, clerk-stenographer, office of Dean Boyd, cf=-
fective April 30, 1947,

Mrs. Lillian Terrell, student asslstant, Degpartment of Soclol-
ogy, effeotive April 1, 1947,

Frances Parsons, secretary, Degpartment of History, effeotive
May 5, 1947.

Jane Lee Forrest, assistant secretary, Department of Chemistry,
effective May 24, 1947,

Death

Ce R. Melcher, Emeritus Professor of German, March 23, 1947,

College of Agriculture and Home Economics
Appointments

Robert T, Harrison, temporary emergency assistant county agent,
Taylor County, effective March 15 to November 30, 1947,

Speed T. Logson, farm teamster, effective April 1, 1947,

Herman E. Orabtree, assistant county agent, Christian County,
effective April 1, 1947,

Robert He Fike, reappointed county agent, Letcher County, ef=
feotlve April 15, 1947,

Julla Brooks Walker, assistant home demonstration agent, Chris-
tian County, effective April 1, 1947,

Kathleen Sue Vance, assistant home demonstration agent, Warren
County, effsotive April 1, 1047,

Frances E, Stephenson, fleld agent in home management, effective
Fgbruary 17, 1947,

Bertha Corbitt MclLeod, associate home demonstration agent, Ful-
ton County, effective April 16, 1947,
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John L. Rowland, senlor assistant county agent, Boyd County,
effective April 1, 1947,

Joe A, Ross, assistant county agent, Grayson County, effective
April 1, 1947,

Hory Frances Matheny, assistant home demons tration agent, Boone
County, effective April 1, 1947, ‘

Ann E, Garrigan, assistant home demonstration agent, Graves
County, effective April 1, 1947,

Harold E. Dorman, assistant county agent, Nelson County, ef=
fective April 1, 1947,

Jean Re Crutcher, assistant home demons tration agent, Henry
County, effective April 1, 1247,

Mary F. Thurnan, assistant home demonstration agent, Wgbster
County, effective April 1, 1947,

llarie Cyrrent, clerk-stenographer, Home Demonstration Extension
Division, effective Mny 1, 1947,

Leila T. Nichols, agsistant home demonstration agent, Mercer
County, effective April 16, 1947,

‘ William Stone, assistant county agent, Ohio County, effective
4pril 15, 1947,

Frieda Dunaway, stenographer, Agricultural Extension Division,
effective April 21, 1947,

Henry Tudor, farm laborer, effective May 1, 1947,

Buron Jeffrey, &mergency farm labor assistant, Calloway County,
effective liny 1, to June 30, 1947, ~

Floyd F, Thompson, Jr., assistant county agent in trairing,
Madlson County, effective May 15, 1947,

. Alton Ross, emergency farm labor assistant, Marshall County,
effective May 1 to May 31, 1947,

Thomns F, Duffy, Jr., agsistnant county agent, Graves County,
effective May 1, 1947,

Salary Adjustments - including change in rank,

aAmelia B, Mason, home demonstration agent, Hickman County, ad-
Justment in salary, effective April 1, 1947,
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William Edward Davis, county agent, Boone County, adjustment in
salary, effective April 1, 1947,

Adrian M. Razor, county agent, Rowan County, adjustment in
salary, effective April 1, 1947, Nr. Razor has had a change in ter-

ritorye.

Algernon Wesley Rowland, county agent, Muhlenberg County, ad-
Justment in salary, effective April 1, 1947, Mr. Rowland has had

a change 1ln territory.

He A, Lalne, formerly Negro County Agent in Jessamine County,
and now on a change of occupation basls, given additional duties for
a time, in connectlion with Negro education, progress and viewpoints
as they apply to Negro farm families, with adjustment in salarye

Boone Davis Tucker, home demonstration gent, Lincoln County,
adjustment in salary, effective May 1, 1947,

Asa Irvin Overall, senior assistant county agent, Scott County,
transferred to new territory, with adjJustment in salary, effective
May 1, 1947,

Bertha Corbitt McLeod, home demonstration agent, Fulton County,
adJustment in salary, effective May 1, 1947,

Roberta Verna Halcomb, home demonstration agent, Letcher County,
adjustment in salary, effective May 16, 1947,

Grace Weatherly Brown, home demonstration agent, Cgmpbell
County, adjustment An salary, effective May 16, 1947,

Regignations

Michael S, Nelson, senlor assistant county agent, Georgetown,
Kentucky, effective April 23, 1947,

Mrs. Virginia He. Cannon, home demonstration s.gent, Winchester,
Kentucky, effective March 31, 1947,

Ednabelle Byron, stenographer, Department of Farm Labor, Agri-
cultural Extension Division, effective April 12, 1947,

Travis Cumming, laborer, Western Kentucky Sybstatlon, effective
March 31, 1947,

Cassie M, Hamilton, clerk, Home Demonstration, effeotive April
23, 1947,

Mary G, West, assistant bacteriologist, Department of Animal
Pathology, effective April 12, 1847,

. Mirge Christine B. McCauley, stenographer, Farm Labor, effective
April 30, 1947, :
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Kathryn Byrd Rozell, clerk, administration, effective 4&pril 11,
1947,

B, L. Taylof, asslstant veterinarian, Department of Animal
Pathology, effective April 26, 1947,

Paul M. Pinney, assistant in Farm Management Studies, effective
January 1, 1947, .

lipse Mary S, Barton, home demonstration agent, Mercer County,
effective May 31, 1947,

Helen K, Oprell, Department of Farm Economics, effective May
20, 1947,

Nrs. Opnl Mann, home demonstration agent, effective June 13,
1947,

E. B. Lewls, assistant chemist, effective June 14, 1947,

Termination of Military Leave

Wayland Rhoads, fleld agent in Animal Husbandry, who has been
on military leave since December 30, 1940, has decided to stay in the
Army., Hils leave is terminated as of May 1, 1947,

Leave of &bsence

D, W, lMacLaury, assistant in Poultry Husbandry, granted a year's
leave of absence, beglnning Scyptember 22, 1947, and ending Septem-
ber 1, 1948, and allowed six months of the period as sabbatic leave,
Mr., Maclaury plans to complete work on his doctorate.

College of Engineering

Appolntments

Catherine Francis, clerk-stenggrapher, Engineering Experiment
Station, on temporary bmsis, for 1/4 time, effeotive April 1, 1947,

William E, Wﬁters,ireappointed student asslstant, part-time, ef-
fective April 1, 1947,

Howard G, Stewart; student assistant, part-time, for April, May
and June, 1947,

James O, Lewls, gradunte agslatant, part-time, for April, May
and June, 1947,
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David M. Hyslnger, student assistant, part-time, for April,
May and June, 1947,

Walter W, Aton, student assistant, General Englneering, part-
time, for April, lay and June, 1947,

Herold W, Estill, draftsman, Aeronautical Research Laboratory,
part-time, effective March 22, 1947,

William C, Caywood, mechanic, part-time, Aeronautical Research
Laboratory, effective aApril 1, 1947, MNr. Caywood is being transe—
ferred from his positlon nas student agsistant in Engineesring Drawing,

Donald F, Barker, draftsman, part-time, Aeronautical Research
Laboratory, effective May 1, 1947,

Paul Hgnry Schwartz, nechanic, Aecronauticnl Research Laboratory,
effective lay 12, 1947,

Saldry AgJustments

. lMary P, Russell,typlat, ~djustnent -in galary, effective April 1,
1047, ‘

Robert Sturgls Dean, nechanic, seronautical Research Laboratory,
adJustment in salary, effective April 1, 1947,

Barbara S, Warren, part-time clerk~stenographer, ndjustment in
salary, cffective April 1, 1947,

Ralph J, Egchborn, engineer, Acronautical Research Laboratory,
adJustment in salary, effective June 1, 1947,

Resignations

George G. Barnett, grnduate assistant, Department of Elcctrical
Enginecering, effective april 1, 1947,

Wlllam Charles Stalecy, mechanic, part-time, effective april 1,
%947. lire Sgaloy was employed in the Acronouticnl Research Labora-
orye

Dpoath

Te C. Tucker, under the provisions of the change-of-occupation
ruling, on April 3, 1947, ‘
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College of Education

Appointnents

Louise B. R. Stout, secretary, University School, effective
linrch 21, 1947,

Herbert Sorenson, visiting instructor, Educational Psychology,
for the Spring Quarter. .

Betsy Roach Hutcheson, sceretary, Mrs, Hutcheson resigacd
April 1, as secretary in the University Schools. Her reappolintment
in the College of Education i3 effective April 14, 1947,

Almn Wathen, assistant gecretary, effective May 5, 1947,

Resignations

Mrs, Betsy Roach Hutcheson, secrctary, University School, ef-
feotive April 1, 1947,

Agnes Shreve Spence, sccretary, effective april 14, 1947,

Josephine G. King, part-time sccretary, effective June 7; 1947,

College of Commerce

Appointments
enneth Cameron, reading assistant, for April and lMay, 1947,

Thomas A. Juett, reading assistant,reappointed for aApril and
May, 1947,

Harry E. Howell, part-timc instructor, appointment extended
through April, May and June, 1947,

Dy Cs Mclurtry, Jpe, part-time instructor, appointment continued
through the Spring Quarter, 19047,

Robert J, Mulle, laboratory assistant, reappointed for April,
May and June, 1947, '

Resignations

Patsy Bonney, part-timec assistant, effective April 1, 1947,

Graduate School

Resignation

Loulse Murrel Knifely, scholar under the Haggin Fellowship Tpust
Fund, offective April 1, 1947,



€4

Department of University Extension

Payment for Work in Corrcspondence Courses

Payment made to executrix of estate of C. C. Rosss

University Library
Salary Adlustment

June Everman, clerical assistant, Order Department, adjustment
in salary for the month of May, 1947, Miss Everman expects to work
half time during that period,

Ofrfice of the Dean of Women

Appolintnents

Mrs. Sears (lary S.) Moss, housemother, effective April 1, 1647,
Mps. Moss replaces lirs, linble k. Paddison.

lirs. Florence V. Doud, housemother, effective April 1, 1947,
lirs. Doud replaces lips. Lillian Tatum.

lipss Emily White, housekecper, Residence Halls for Women, ef=-

fective May 1, 1947, lirs. White replaces Mjigs Charleen Byrris,
resligned.

Resignations

Myse linble N, Paddison, houscmother, effective liarch 31, 1947,
lirgs Lillian Tptum, housemether, effective March 31, 1947,

Charleen Burrus, distician, effective April 30, 1947.

e mmca—a et — St

Appointments

Mree Nell Reid, houscmother, Kappa Alpha fraternity, effuctive
April 1, 1947,

lirgy Clara D, Lynn, houscmothar, Sigma Chi fraternity, effective
April 1, 1947,
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Resignations

Mrs. Eumn Davis, housemother, April 1, 1947,

Nrs. Grace Pride, housemother, effective April 1, 19474
Mrs. Trapnell Jones, housemother; effective May 1, 19474
Mrs. Bessie Franklin, housemother, effective April 1, 1947,

University Health Service

Appointments

June Griffith, registered nurse in the Infirmary, effective
March 17, 1947,

Juanita Peel, registered nurse in the Infirmary, effective May
1, 1947,

Office of the Reglstrar

appointment

lMary Page Milton, recorder, effective May 16, 1947, Miss Miil-
ton succeeds Mlss Jesgsle Wilson, deceased,

Department of Pyblic Relations

Regignation
James Dance, sports edltor, part-time, effective April 1, 1947,

Radlo Studilos

Appointment
Karl McCpeady, transmitter engineer, effective April 1, 1947,

Resignation

Lo Robert L. Westerfleld, transmitter engineer, effective April 1,
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Comptroller's Office

Appointment
Virginia M. Threlkeld, stenographer, effective April 15, 1947,

Maintenance and Operatlons

Appointments

Charles Edward Balerleiln, assistant foreman, effective April
14, 1947, _

Patricia G. Booher, clerk-stenographer, effective April 7, 1947,
E. C. Stocker, mechanic, effective April 1, 1947,

Salary AdJjustment

James McDonald Bonta, bookkeeper, adjustment in salary, effec-
tive April 1, 1947,

The Kentucky Kernel

Appointments

Jim Wood, managing editor, for nine months, effective April 15,
1947,

John Wesley Sorrell, Jy., Managing Editor, for nine months,
- effective May 12, 1947,

Resignations
Catherine C, Goman, managing editor, effective April 15, 1947,

Jim Wood, managing editor, effective Nay 12, 1947, MNr, Wood
gserved from April 15, 1947,

Student Union Building

Resignation _
Blanche Hyden, hostess, effective April 6, 1947,
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On motion duly made, secconded and carried, on President Dono-
vanfg recommendation, the sbove appointments, reappointments, salsry
adjustments, leaves of absence, resignations, promotions and other
staff’ changes were concurred in and record ordered made in the min-
utes.

A~3, Adjournment,

Upon motion duly made, seconded and carried, the meeting of the
Executive Committee was adjourned at 3:15 pen.

Fpank D, Peterson
Secretary, Board of Trustees
and Executive Committece



